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We are pleased to present the annual report that showeases the business achivittes and
performance of Zaha Al Wahah Trading Company for the fiscal year ended December
31, 2024, m accordance with the applicable regulations and disclosure requirements set
forth in the regulations and directives iscued by the Capital Market Authoriby.
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King Salman Bin Abdulaziz Al Saud
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A year of progress and excellence,

Building the future with confidence
Zahrat Al Waha Trading Leadership
in manufacturing, excellence in

quality and sustainability in growth

Dear
shareholders,

With great pride and honor, | am pleased o review with
you the jouney of Zshrat Al Waha Trading Company
diring the year 2024, as we continued o achieve
qusiitative achievermeants in the sector of manufacturing
packaging.

The year 2024 was full of developmentis, based onclear
strategies, driven by our ambitious vision © strengthen
our position in the Saudl market. expand the scope of
our business, and improve the quality of our producis.

During this year 2024, the company winmessed
remarkable progress in erhancing s operational
processes, as we invesied in enhancing our production
capahilities and developing our manufacturing lines,

supported by the latest technologies and best giobal
practices.

We also continued our efforts @ expand our customer
intermnational companies, which contributed to increasing
owr market share and enhancing our competitiveness.

In light of giobal challenges and economic changes, the
company has been able to maintain its strong financial
perfformance, thanks to the efficiency of its management,
the confidence of its shareholders, and the dedication
of its human cadres, which enhances our position as a
leading public joint stock company in the industrial sector.

Our continued success would not have been achieved
without the hard work of owr distinguished team, the
confidence of our valued shareholders, and the support
of our cusiomers and pariners.



We continue to enhance our growth and sustainabiiity
strategies, inspired by our goals from the Kingdom's
Vision 2030, where we place quality and innovation
at the forefront of ewr pricrities o achieve mome
exellence in the secior of mamufachuring plastic
bottles  (preforms), bottie caps, ponting  and
packaging.

We look forward to continuing our successiul jourmey,
enhancingourinvestments, snd achieving sustainable
value for our shareholders and stakeholders, affirming
our commitment to our responsihifiies towards the
national economy and sodety a5 a whole

On behalf of the Board of Directors, | extend my
sincere thanks and appreciation o everyone who
confributed to the success of Zahrat Al Waha Trading,
andwe look forward to a new year full of opportunities
and achievemenis

Ahmed Hammoud Ibrahim Altheyab
Chairman
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We continue to innovate,
to enhance leadership
We manufacture
excellence, we
encapsulate leadership

&) CEO message

| am pleased to share with you the highlights of the year
2024, which witnessed signihcant developments in our
company's journey towands excellence and expansion in
the Saudi market. |t was a year full of opportunities and
challenges, during which we were ahie to achieve qualitative
achievements that refiect our commitment to sustainable
growth and continuous development

Zahrat Al Wsha Trading Eumpang!r iz provd of its
achievements during the past year, as we were able to
strengthen our leadership pasition in the preform and
plastic bottle caps manufacturing sector, in addition to
continuous development in the fislds of printing, packaoing
and packaging Our sustsinable success reflects our
commitment to quality, innovation and invastment in the
latest technologies.

In our operational strategles this year, we focused on
innowation, expanding our manufacturing capabilities and
enhancing production efficiency, which comtributed to
improving ouwr financial and operational performance and

helped meet the growing demand in the Saudi market, sxpand
our presence in foreion markets, and achieve outstanding
performance levels. We also worked to improve oul operational
processes and dewvelop innowvative  products that meet the
needs of our customers, while continuing to achieve the highest
standards of sustainability and quality. In addition, we worked to
develop new strategic partmerships, while contnuing o Invest
in human capital and modem technologies ta enhance ouf
competitiveness,

The challenges facing the ndustrial sector did not prevent us
from making steady progress towards achieving owr goals,
supported by a professional team, the trust of our customers,
and the support of cur valued shareholders. In line with the

economic aspirations of the Kingdom

Our successes would not have been achieved wathout the
gefforts of the distinguished team, the trust of our customers
and valued shareholders, As we enter the new year, we affirm
our commitment 1o continue development, enhance expansion

strategies. and create more opportunities for sustainable



growth, which mothvates us 1o continue working hard
t0 achieve more progress, enhance our leadership
position in the industrial sector, and contrbuke o
achieving the Kingdorm's aspirations towards a more
diversified and sustainable economy

Together, we will continue to achieve growth and
success, keeping in mind innovation, quality, and
sustainable wvalue

We look forward to 3 brighter future, and we confirm
that Zahrat Al Waha Trading will continue to operate
according. to the highest standards of gquality and
excellence. to remain at the forefromt of industrial
companies in the Kingdom.

George Abdulkarim George Moussa
Cheif Executive Officer
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The company was estabished 85 a sole proprietarship of is 180,000,000, dvided into 15,000,000 ordinary shares. with'a
owner, M Ahmed Hammoud Ibrahim Altheyab, underthename  nominal value of SAR 10 per share

Zahrat Al Waha for trading firm, acoording to the Commercial  on j709/2017, the subscription process was conducted at
Register No. 1010190380 on 06/10/2003 inthe city of Riyadh,  the Saudi Capital Market Authority,

ﬂ't??”1f:‘_ﬂ12,ﬂ'12‘:ﬂﬂlﬁﬂfzmﬂﬂAlmﬁ:ﬂ'mngﬁi’m On 30172017, Zahrat A Waha For TI'EIdIﬁg Gm was

was increased to SAR 11.750,000. transformed from a closed jaint stock company into 3 Saudi
On TEO272015; the capital of Zahrat Al Waha for rading firm public joint stock company with a capital of SAR 150,000,000
was inereased 10 SAR 33375000, divided into 15,000,000 ordinary shares with a par value of SAR

On 09/12/2015, Zahrat Al Waha For Trading frm and s 10 Per share

subsidianes was transformad into a imited liability company Oin Shawwat B, 1443 AH (comesponding to May 9, 2022 AD),
according to the partners’ decision confirmed by the notary  the extraordinary general assembly of the company approved
pubiic number Mo. 3720249 on 18711720715, while preserving  an increase in the company’s capital 10 225000000 Saudi
the name and number of the comporation's commemcial  riyals, divided into 22,500,000 ordinary shares with 2 noaminal
register where the company's commercial mcord was issued  value of 10-Saudi rivals per share. by granting fres shares 1o the
or 0901 272015 with a capital of SAR 50,000,000 divided intc  company’s shareholders as a transfer from retained esamings.
S.000,000 ordinary shares with @ par value of SAR 10 per The company conducts its business through its factary, which
share. is its main and soie commercial and industrial activity, acoording
Cn 00N /2017, the company converted from a limiied Fability io the Sub-Commercial Hegister Mo 1011014067 dated
company to a closed joint stock company and increase the  06/05/2010. in the name of "Zahrat-Al Waha factory for Plasuc®
company’s capital fram SAR 50,000,000 to SAR 80000000  located in Al-Kharj Governorate, Riyadh Al-Kharj Road, exit 7, Al-
divided into 8,000,000 ordinary shares with @ nominat value  Rafaie District Industrial, throughwhich the mamufacture of PET
of SAR 10 per share Ministerial Resolution No. 5/ 86 on mmmnTE]mdFDFEdmm'ﬁzﬁqﬂWbﬂﬂﬁ

FIMN 2076 by converted 10 8 closed joint Stock company,

On 1552017, the Extraordinary (eneral Assambly of the
campany ameed to increase the company's capital o SAR

| TaEENe ] Siledaty corgmEs

Zahri Al Wehafaclory for Plsstie  SAR Z25.000,000 1009 Kingydoms of Sadi Arabsis Kinpdom of Soudi Arsbis
Capital Ratio of Ownership  Country of work

T R W2 Ki i i
E‘% SAR 225,000,000 "\\}) 100% 5 Kingdom of Saudi Arabia

The activities the company Is authorized to perform under its articles of association are as follows:

a Agriculture, forestry and fishing i Wholesale and retall trade and repair of motor vehichas and
b. Mining and Guarry exploitation motorycles
e. Tranaformatve Indusirigs @ Transport, storage and refrigeration
o Water supply, sanitation, waste manapemers: and I Real estate getivities
treatment activities . i, Administrative and support services

e. Constructon and Bulding
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Company's Vision
We gim to set Tegional benchmarks in the minigture bottles and caps segment through owr innovative product
partfolio. The comparly’s growth poteritial exiends beyond our current water compary ciients, as we exploe
business opportunities in the beverage fiedd, ncluding soft drinks juices and dairy products, while creating new
markets at the loeal, regional or giobal levels.

= =
Company's Insight

We aim to be the prefermred partner in the sector in the Arab Gulf region, the Middie East amid Narth Africa, by
prowviding a wide Tangs of producis with ligh guality and competine prices.

Company values
A Integnty and honesty: We are committed t0 credibility and agreements and do the night thing.
B Custiomer Satisfaction: We take care of our customers and maintain thair service at the optmum level

L Sustainable Growth and Development We strive t0 be innovative and professional in our producis and
sarvices with oul Cushmers.

0 Dharsity: We st 10 create the best products by taking advantage of diversity and different points of view.
E. |Leadership We serve the community with passion and motivate our team 1o be effectve lsaders

F Sastainahilivy: We' 2nsure $hat stakehoider responsibiliies are fulflled throwoh disciplined business
practices

Company goal

Prasarving the rights of shamholders and continuing to provide an appropriate retum for thelr investments in
the cormparny, presenang the market share of the compamny preserang the inancial sokency of the comparny.

Our strategy

HBasad on the vision, mission and goal of the company. the company developed iis stratedy 10 schiews jits gosls
in the short and long term, by diversitying its sources of income by adding new products 1o oS culment Sectors
and adoing new sectns,



Efficiency and quality of operational processes

The comparny elies in s operations an the use of the |atest production ines, which are charaoterzsd by
the |atest types of technology in the field of manufacunng plastic minNEtures and Mastc covers, which are
purchased from the best companies in the warkd in this field, and the compsany uses high raw matenials that
are purchased from the best Companias in this sector The company 2lso Ras a wam with high expenience and
distinguished compstences in managing the aperational process, and this helps 10 operate the lines with the
highest operational efficiency and the lowast rates of waste, which contributes 1o production with the lowest
operating espenses and the highest levals of quality, which s ane of the main goals of the company,

Governance

We are committed o manaining the hiohest
levels of govermance and view it 85 a pivotal tool 1o
protect the rights of sharegholders and achieve the
highest possitle value for their investments in the
iong term and w stengthen control and oversight
mechansms by actvating the e of the Board of
Directors and affiliated committaes and emphasizing
the implemantation of oor mission and vision

The corporaie govermance Teguiations mearn the set
of rules through which the company is managed.
directed and cantrolled. The corgorate govemance
strutture dewerminges the distribution of rights
and duties “responsibilities” among the vanous
participanis in the company, such 35 the board of
difectors, expCutive managament. shareholders, and
stakeholders. Daterming the means and methods o
achieve them, as well as monitor performance.
This regulation aims at the optimal investment of the
company's resources by oreating a work emaronment
based an responsibiity, control and commitment,
and s piliar s clarnty and transparency, whether
in defining the compary’s abjectives. commercial
and swategic plans, of in stating the rights and
obligations of each of its entlies, or in managng s
relationship with Suppliers, financials, CONSUMErs,
and the authorities that contral it and actiity, In
whith you. work,

THiS emaromment mteracts with the system of national
legisiation within which the company operates and
inegrates with it to proect the company from any
breach or infringement, and to eswablish legal rules
that estabiish the principles of justice, integrity and
transparency in the company's dealings.

This regulation has besn prepared based on the
Companies Law issued by Royal Decres Noo W/3)
dmed 172871437 AH conresponding o 11102015 AD,
asamendad by the decision of the Board of the Capial

Market Avuthority dated 01/07/1441 AH correspaonding

to 212520020 AR and the Gowvermance Regulsbions
Cormpanies issued by the Board of the Capital Market
Avuthority porsuant 1o Decision No. (8-16-2017) dated
16/6M1438 AH comesponding w 13722017 AD
amended by the Deosion of the Board of the Capital

Market Authority N {3-57-2019) dated 1591440 AH

conmesponding 1o 20/5/2019 AD and the Compary's
Anticles of Associgiion approved by the Company's
General Assembly on 91471440 AH cormresponding to
SM9/20189 AD.

Mormeover, appioved by the General Assembly of

the compamy in s meeting held on G4/ 1902020 AD
camesponding o 08/ 2641447 AH 55 amended by the
decision of the Capital Market Authonty Board No.
(B-5-2023) dated 06/25M444 AH commesponding o
01182023 AD and the company’s bylaws approved
by the company's oenefal assembly o 07/11/1444
AH comesponding to 0572172023 AD,
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for 2024

Comimitmeant 10 guality, safety and erwironmentsl protection
is a top priority for the company in the operational process.
These efforts. have resulted in obtaining many certinoates
and accreditations fmim specializad local and intematonal
institutions, including IS0 9001: 2015 and |50 22000 2018
The company Owns two independent production Sectors
to manufacture ministwe plastic botles and plaste caps in
differant sires. weights and colors. These packages are used by
mineral watar bottling companies The company's prodocticn
capacity of miniature plasic bottles and plastc caps during

the year 2024 exoeeds the amount of 92 98 Thousand tons, 8s

the volume of production of miniature plastic boties (preforms)
reached 80,73 thousand tons, whila the volume of production of

plastc caps for bottles reached 12,24 thousand tons dunng the:

yiear 2024 Piastic Bottle Miniatures and Plastic Caps Specialized
engmesrs use the most advancsd injection machines to ensure
the guality of the final product.

The campany also owns a sector for the poducton of printng,
labets, and packaging matedals from shnnk and stretch fim. The
Mew sector ihat joined the company's sectors was completed
on an area of 11.4 thousand sguare meters, 2nd the instaliation

Zahrat Al Waha Trading Compamy’s managerment IS comimitted
tothe thiee main sustainability 5=65, which are the environmental

framework. the social framework, and the govermance

frameworl. With regard o the srvirommemal framework, the
company's main goal 5 to reduce its emvironmental footprint
by reducing waste, rationali-ing energy use, and reducing

emissions resulting from its operations. With regard 1o the

social framework, the compary s aotively secking to create a
pOSitive impact on the sumunding communities, as it ties 1o
estahlish the minciple of egualivy in those communities and
contribute to their developmant and enhance its customers'
copfiience in them, which is the ooal that Zafrat Al Waha
Trading Company sesks by prowviding training and educational
campaions, providing squal employment opportunities, and
placing customers’ eguirements at the top of s prionities.
As for the govemance framework, Zabrat Al Waha Trading
Company aims 1o enhance the cultue of transparency and
accountability in its operations by establishing and developing
& strong framework for oversight and combsating comuption.

in addition, Zahrat Al Waha Trading Company’s long exparience

in the plastic bottle miniateres and plEstc bottie caps

Operational summary

of wo production Enes, 8 printing producton ine, 3 shrink
production ne, and a sueich film producton fine, during the
second half of the year 2024,

The compamy's management works to0 buld a sirstegic
inventory during penods of low demand for sales (o mest the
expectad future increase n sales during the future periods, a5
the company’s management ook advaniage of the efficizncy
of the work team at all operatonal sales and adminisirative
levels in managing all iis esowtes 1o reduce cosis 10 thalr
lowest levels

Thiea company has a wide cuswmer basa, and s products ae
marketed inside the Kingdom of Saudh Arabiz and exported
to inermatonal markets as well. During thie year 2024, the
company’s sales team worked o increase the company's
customer base which represents one of the company's goals,
Durng the year 2024, The value of s3les amounted o 544 69
miion Saud rvats, including expon sales amounting © 82,34
miflion Saudi rivals. compared to the same year 2023 AL where
gales ware 57249 milion Saad rivals and export sales were
11664 milion Saudi rivals.

The competitive advantages
of Zahrat Al Waha to achieve sustainability

mianufaciuring sector has oiven it many advantages that have
pushed it w compete with loocal and regiona companies in
adrition @ gaining the trust of all customers by prowviding
high-quaiity products that enjoy the rust of customers, whike
atdhernng o ethical and respmis.ﬂ:ﬂe practices. Zahrat Al Wals
Trading 'Cmmrarly has many compatitive advantages over its
existing and potentlal competitors, which contribute to making
it the leading company N s sector, which s svident in its
maragement of the crises and economic conditons that the
world in general and the Middle East region are going through.
We can surnmarize the mast iImportant of these factars as
Tfollows:

Meeting customer needs with quality ond speed

Hased on the compamys keenness to meet the desires of
qustomers, it has allocated a number of t2ams that work ©
understarg the special needs of esch category of them The
sirateqy adopted by Zahral Al'Waha Trading Company is based
on conducting opmion pofls toknow the customers’ evaluations
of the senices which allows the Company to understand
their needs and mesat their desires proactvely, in addition to
developing its product fange. And working on adding new



products 0 mest the needs and aspimEtions of customers:
Zahrar Al Waha Company has the competitive ability to mset
the different needs of customears with flexibility In mesting the
different requirements of customers, and this is evident in its
production in the sector of plastc bottie miniatures (preform)
and plastic bottle caps for shont and long neck bottles in
different weights. sizes and colors, 35 well 25 excellence in
The company also seeks 1o develop its products and produce
nesw products with different weights than those producad in
EvVIDUS years o Suppon s customers in developing their
products and reducing their oparating costs in line wath the
production process of customers, thanks to s wse of the
latest mechanisms In terms af echnology and the increase
in its production capacity, ark its possession of efficient and

distinguished human expertise and managemeant of opsating

cosis and reducing them to the lowest possible levals.

Enhancing the efficient use of assets with
advanced technologies

fatwat Al Waha Trading Company's approach to. technolody
and innowation is based on strategic prioriies that suppart
the comparny's vision b0 achieve leadership in its commercial

activities. and pushes the company's management o stive’

to ensure sustainable competitivenass by focusing on several
areas, the first of which is innovation based on customer needs
{0 OpEn up opponunites for growth across markess all the tma,
and secondly, innovation in oparations 1o enable the compary
to raise the level of reliablity, enhance sustainabifity, and
rationalize energy and cost through manufactuling operations.
Zahrat Al Waha Trading Company has advanced technology
production lines in its factory that enable it o design and
produce a vanety of products with high qQuality @0 meet all
CUsSHIMEr requests at the approprize ume and guality, Zahrat
Al Waha Comparny has (18! eighteen lines for producing plastic
bottie miniatures (preforms) and (11) eleven lines for producing
plastc bottle caps.

Product variety

Zahrar Al-Waha for Trading Comparny owns a variety of is
products, whether in minigure piastc bottles [preforms) or
plastic caps for bottles that exceed (38), which meet all customear
neads whether in the local market or the foreign market, while
mzinairng. thee level of quality

The factory locationis ocatedinthe Al-Kharj region inthe central
region of the Kingdom of Saudi Aratva. in prowiding logisticai
SEnicEs (o custoimers Quickly and with high efficienay o all
parts of the Kingdom and outside the Kingdom, The company
alst owns warehouses with siomge areas excesding 50,000
sguare Metsrs. operated with fugh-guality. storage systems

and managed by an axperiencad and efficient work team. The
campany is also contracting with many transpon companies
for transportation inside and outside the KingdomL This helps
the company 0 meat the needs of customens throughow the
yaar with all thedr reguests in guantity, guality and time equired.

Human Capital Development in Zahrat Al Waha
The management belleves that human capial s the most
important asset of the company, so Zahrat Al Waha Trading
Company works effectively to develop the experiences of its
empityess, anhance their growth and create an ermaranment
that helps them flounish on both the personai and professons!
levels,

The developrment of human capital 5 in ling with the gosls
of Saudi Vision 2030 by emphasizng the importance of the
workforce as the fuel for economic and social progiess

It works io invest in developing the compamy’s wirkfome,
which contributes to achiewving the goals of Saadl Vision 2030,
witiczh are to build a skilled and competitive national workfome,
diversify the economy, drive itS progress and improve the
quality of ke of ciiiens

Zahrat Al Waha Trading Comipaity s keenia provide a flexdble and
adaptable work environment, recognizing global developmenis
in this regard, a5 work emnvironment Assibility mitiatves ensue
that employees recene the support and resouimes necessany
to effectively balance their pofessional and personal
responshiiities. Zahrat Al Waha Trading Company also aims to
Bmpower its employees in fight of the giohal changes wiknessad
by work conditions by exploiting modem echnologies o give
them the option of working remaotely when nesded, which
supports & healthy balance between professional and personsl
life and enfances employes satisfacton in general, in lioht of
Jahrat Al Waha Trading Company’s belief that the flewbility of
thie work environment is the diving fome behind the fesibility
and effectiveness of employees.

The company has an experienced work team at all levels
and i all sectors of the company, whether oparational, sales
of administrative, 8s it has & work: team with experience in
operating s moduction lines, which are characerized by
advanced technology and rechnology, and eventhe |atest in the
wirld, which require a work team with distinguished experrise
and competencies 1o operate them. it also has a sales team
with extensive experiencs in the fsld of marketing and saling
the company’s products, and it dlso has market experience,
whether the local market or the Gulf market and North and
Central Africa it also has an administrative teaim that manages
the company's financial and human resources efhcienily and
with short, medium and long-term plans,
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|l. cash flows

@:}cmnun

The net change in cash balances and cash equivalants achieved
during the year 2024 was affected by (1,427,689) Saudi riyals.
and this chanpe was due to the resulting changes in the items
of the following cash flow statement -

1:1.34

Change Reotio

|  Temeimn  CroreEs o eash o

Cash flow geneated from operating activities 84,880,206 0945753

Cash fierers generated ussd in J from iwvesting activiies NZessyan 443,322 2
Cashiows used in finEncing activisizs (T4 Ez2 163 {32676 265)
mmnmmmmmm (1,627.689) 5 (01 I8 .

There has bean a clear and strong impact on the company’s cash flows during the year 2024 caompared to the year 2023, as this
appeared strongly and noticeably n the cash flows resulting from operational activities, affected by the nat profit before zakat,
the change in trade payahles the change i advance payments and other recelvables and the chanage in invertory, the change i
financing costs. Cash flows from operational activities during 2024 amounted to 86,080,206 Saud rivals, compared to 8085 million

Saudiriyals dufing 2023

operating results

Il. Significant differences of

During the year 2024 AD, the comipany had many changes in its oparational results, which were directly and indiractly affectad by
the current giobial economic conditons and the candibions that the Arah region is going through in particular, but the company’s
mianagement, represented by its Board of Directors and Executive Management, sought to manage these gonditions and lmit their
impact on business results. The comipany will imiprove its resulfts during the year 2024 which may be as follows:

a. The main differences of revenue and gross profit

I Tabhe ey [1]  vPe R ST A S O

Rztems 544 hEED00 T2400017 (22 Bo1a9T) [4.86) %
Caet of revere HELITTI8H {502 G436 (1764, 1780 T35a%
G Prolit EE1LTSE TEi48,557 Ipgesa1) EFEs

The gross profit for the year 2024 amounted ta 6061 million
Saudi riyals, 3 decrease of 984 million Saudi nyals compared to
the same year 2023 The reason for this decrease in Qross profit
is due to the decrease in revenues by a greater percentage than
the decrease in the cost of revenuss, 35 evenues decreased
by (486 % while the cost of revenues decreased by {3.58)
% The value of sales of miniature bottles and piastic boitle
caps during the year 2024 amounted to 544.69 million Saudi

riyals compared to the value of sales in the year 2023, which

was 572.49 milion Saudi rivals; a decrease of (4.56) % in the
valug of sales, while the quanthy of sales decreased fram 2451
thousand tons dufing the year 2023 to 9187 thousand tons
duting the year 2024, a deciease of 279 %, asthe value of sales
was affectad by the decrease in the prices of raw materials,
which are the main drver,

The main factor in detenmining seling prices, which affected the
decraage in sales valus in 2024 AD, despite the increase in the
guantity of sales in tons.
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b. The main differences ofthe operating profit results

Groess Prosfit 4040738
Sefling and marksting expssnnas (1=Taridn)
Genarsl and sdminintation expenses EIT4STE)
Other oparaton sspennesfinoome e (1740081
Crperation Profif 35508 VTS

Talse Mo 4] O I GRS of IR0 1E il E O 1R
L
TH458.550 LELES vl 185574
1877 448 5810008 1531k
BEBT I (1, %29 709 1E47%
553 R4 {67 Q07 1C3ssy
ErIEaTIE P5,852,540) uz Ik

The oparating moht for the year 2024 dacreased by (32.23) % compared to the operating profit for the comesponding yesr 2023,
The reason for the decreass inthe operating profit is due to the decrease in the gross profit. which decreased by (13.96) %, and

the increasa in saling and markeiing expanses, which increassd by 31.81 %, the increase in administrative and general expansas,
which increased by 1547 %, and the increass in expensesinther operating revenuss (nef) by 103596 %

Compound onnual growth rote for the gross profit

(27.99)%

£. The main differences of the net profit for the year

Opomtion Profit 33508073
M gain/ losses froom imeestments at S valee tfmigh.
pechit orlosses T
Fnance nooms oa

Firancs snpamses (12804575
Lakatl mmense fE AT
M=t profit for the you 077 AR

TEme MO. [G]  sha maen ifheEmoes Of Mot [rodid for 108 g

49 138TF V5553, 540 A= I5th
6148116 3218973 AZ 3TN
= oe 01
11a,58%.037 530EE3R wars
B.r36,508] SELITL 1507%
11725800 A8 35

Met profit for 2024 decreased by (64.35)% compared to the net profit for the same year 2023, affectad by the decrease in operating
prof, the deareass in realizad and unreaired profts from the company’s investmeant porsolio, while financing aosts for 2024

increased by 7987 % compared o the same year 2023, due t0 the impact of the increase in the interest rate on bomowing (Cypen)

The earnings per share for the yeor

(52.36)%




lll. The earnings per share for
the year

| “Eube Moo [} e asriings g s o iR ees

Earnings pet share DES 151 (12441 (4. 351

Eamings per share for the year 2024 decreased by (64.95% over eamings per share for the comesponding year 2029, due to an
decreass innet profit by (643519

IV. The Murabaha and Compound annual growth

Inans rote for net lossaes and profits

1:0.40

a. Short term Murabaha and joans
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The balance of shart-tenT) loans used to finance working capital on December 31, 2024 decreased by SAR 5.14 miflion, or 2.55%,
oompaned to the balanoe of ioans on Degembar 31, #0123, due 1o the decregse in the vaiue of raw matenal purohases due 1o the
decrease in purchase prices during 2024 compared to purchase prices during the same year 2023, despite the increase in the
interest rate on borrewng (SIBOR) dunng 2024 compared to the same year 2023,

b. Long term Murabaha and loans

| oeenm o e S a s

1 s ek L e s 000000 7 Mmns poole i) PTG PO by ¥ Company
N Hﬁmﬂm . - F— T e P by e COMpiTy- Moriage of some o (he

The balance of long-term loans on December 3 1, 2024 amounted to SAR 2803 million compared to SAR 45.49 milion, the balanoe
of long-term Ioans on December 31, 2023, a decreasa of SAR 21.46 million, or 42 36%, due to the payment of lang-term loan
instaliments due during 2024 and the company not obtaining new loans during 2024,



V. Operating
segment

The operating sectors of Zahrat Al-Wsha for Trading Company are represented in the sectors of PET plastic bottles (preforms) and
piastic bottle caps (caps).

5.1 PET {preforms) income segment
2024

2023

The value of sales of the preform settor decreased during F024 AD compared to the value of sales of the sector during the same
year 2023 AD by (6.77) %, and the quantity of sales of the sector in tans decreased during 2024 AD by (4331 %, as the value of
sales was affected by the decrease in raw matarisl prices.

| Tamtepe @l PET [T i =TT

FET {preforms] income segment s eam ATTETRED [aTTiS
Sy oy Pl TASEARD BT TETLACPETET i 47is
Salps by Tan JeIte B9 la:3mi

5.2 Plastic bottle caps (caps) income segment

The sales value of the plastic bottie 0aps sector increased by £.80 % during thie year 20024 AD compared to thevalue of the seciors
sales during the same year 2023 AD, and the amount of sales per tonincreased by 88%.

| TommMo bR Pm Roki D ) R S

Mgzt botils caps (caps) moome segmers. .548.059 FAE15.94 4505
Sales by Peces H.ﬂ'ﬂ.t'-_?ﬁ?,ﬁl.lﬂ TELe4T 438 E-F-i

Sales by Ton 12868 1,0E 2gn%
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»
5.2 Geographical analysis of the company’s main activities
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Sales volume for 2024 increased compared to 2023 by unit (piece), while sales volume for 2024 decreased compared to 2023
mmnmmmmmmmmmmwemmummhmmmmwmsmﬁn
market shifting towards smaller weights. The company 5 curmently Striving to-achieve 5 primary objectve of increasing market
share
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Seament shares of total revenues for 203 Sesment shares of total revenuees for 2024

Subsidiaries and equity Imestments (if any)
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Board of Directors
ond Governance
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Board, commitiees, and executive management
Board of Directors
Executive management

The company»s obligations with the governance
regulations

Shareholders: rights and The General Assembly



1. Board of directors, committees,

and management

A. Board of directors

A[:mmﬂmﬂﬂﬂﬂﬂ of assnciation of the company, Chapter Thiee (The Board of Directors), Article twenty Four [24) Comparyy

m

The company is managed by a board of directors consisting of s members apponted by the General Assembly for a penod not

E:u:aﬂdkgi-'umfeam,

Moreovar, as an exception tothis, the founders appointed the first Boamd of Directors for 2 period of 4 years as follows:

I ToENo. V5 Commosiecin i thi IR (f R o ] CleskH s of its emiETs, wWiTise S eves on Deramisy 25, KM AD
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Tobte N (V) Cirrmsrken of e Dot of a0 ihe e om Decamne 2, 200w Jure o, e socoitik] o Lha socish ol
| 11 CTHTIENN = (ETETy (TS SRy P OF NGS5, 04, 7K TR AT ST
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E (ECTEE AL RN GRS MIuEaD ODOE MR
'y AT, MU S AN Bl Mt
B S Youse! Rbssullah 2amad AR Boas asmnar
H HIEEED Aliluln lusssin EHCIr METICIE:

The current Board of Directors, consistng of sic members, was
appoimted by a decision of the Ordinary General Assembly inits
maeting held on November &, 2024 cormesponding to Jumada
Al-Awwal 3, 1446 AH for a period of thres years, six months and
fve days staning from December 26, 2024 and ending on June
30, 2028,

The Board of Directors of the Compamy shall estabiish the
Board of Directors” Bylaws, 1aking into accouont the formaticn of
the Board and the conditions of appointment and membership.
The following should be taken into consideration in the
formation of the Board of Directors:

1. The number of its members is proportional 1o the size of the
company and the nature of iis activity, without prejudice 1o

what IS stated in Paragraph () of Aricie- 17 of the Company's.

Governance Reguiations.

2 The majority of the members shall be non-esscutive
members, as stated in Paragrapi (2) of Anticle Sixean of the
Company's Governance Regulstions

3. The number of its independent members shall not be ess

than two members or one-third of the Board members,

whichever s greater. as stated in Paragraph (@) of Adrticle:

Steen of the Company's Gowvemance Regulations.

Appointment of board members:
a. The articles of association of the company specity the

number of members of the Board of Dirsctors, which must
not be less than three and not more than elevern,

b The Genaral Assembly elects the members of the Board of
Directors for the period stipulated inthe company's bylaws,
provided that it does not exceed four years: They may be re-
glected unless the company's bylaws stipulate otherwise.

It s required that a member of the Board of Directors does
rict hold membership in the Board of Directors of more than
five joint stock companies listed on the market 3t the same
time,

d. The company must notify the Authorty of the names of the
members of the Board of Directors and their membersnip
posiions withn e working days from the date of the starc
of the Board of Directors session or from the date of their
appomment -whichewer is earfier -and any changes that
occur o their membership within fve working days from the
date of the changes oocurmng.

The responsibility of the board of directors shall be as

stipulated in the relevant laws and regulations:

a. The board of directors represenis all shareholders, and it
must exercise its duty of care and loyalty in rmanaging the
company, and evarything that would safequard its interests,
develog, and maximize s vatue.

b. B The company's board of directors is responsible for its
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business evenif it delegates (o committess, entities, ar
individuals, to exartise some of its functions.

0. The Board of Girectors is responsible for managing the
compaEny and providing effective leadership 1o owerses the
management of Zahrat Al Waha For Trading Company's
busmess to achene the company's setgoals in order for its
valud to grow in a profitabie and oontinuous manner.

d. The Board of Girectors camies ouwt its responsibilities n
light of the prowisions reguiating this and stpulated in the
Cormpanies Law, the Corporate Governance Regulations,
the regulatony controls, and procedues issued in
implementation of the Companies Law for isted joint stock
companies, the Company's Anicles of Association, and the
Corporate Governance Hegulahons, inch:dng the following
First: General policies and pracedures
Second: The strategic plans and main objecthes of the
company
Third: Internal Control Systems
Fourth: The responsibilities of the board of directors
towards shareholders

B. Board of Directors’ authority
With mrﬂn‘emﬂunnfﬂr&ﬁemraiﬁmﬂgﬁbnadﬂf

directors shall have the widest authority m managing of the

company, including taking n‘ai:Tsiurq concluding contracts and
agreements, and undertaking all other actions necessary 1o
achieve the objectves of the company. According to its articles

Of association, pmﬂeﬂtfmﬂ‘mseacﬁmmarenmwiﬂﬁwﬂw

competence of the general assemblies of shamholdars in

accordance with the company's articles of association and the
Companies’ system,

The board of directors represemts all shareholders, and it must
awercise its duty of care and loyalty in managing the company,
and everything that would safeguard its interests, develop; and
maxirmee its valus.

The fimal responsibility far the compary remains with the boaard
even if it forms commitiees o delegates other bodies ot
individualts 1o carry owt some of its work, and in all cases the
bnatt_lnftﬁreclﬁsnmynmissheammlurunﬁmimdtenn
mandata.

C. The Board of Directors exercises the following tasks

With consideration of the General Assembly in the Companies

Law its implementing reguiations, and the company’s articles

of assooiation, the board of directors shall have the broacest

authority in managing the company and directing ks work to
achieve its ohiectives as folows:

1. Developing the company's main pans, policies, sirategies,
and objectives, supafising. ther  fmplementation, and
reviewing tham perodically, and ensuring the suailabiity of
the hamnan and financial resowrees necessary o achisve
them, including:

a. Dewslopinil reviewdniy) and directing  the company's
comprehensve  Siramedgy, main  business plans. and
comparny fsk management policies and Eocedures

b, Determining the optimal capital stracture for the company,

it= strateqes, and fnancial obiectives, and approving afl
kinds of estimated budgsts:

c. Owversesing the companys mMaEor capnal expenditunes,
Owning, and disposing of assets:

d. Set periormance goals and monftor implementation and
overall performance In the compary,

& Perodic rewew and approwat of the organeational and
functional structures N the company

f. Verify the avallabifity of the human and financial resources
necessary o achiewe the company's obyectives and main
pians.

2 Establishing systems and coptrals for intermal control and
genpral supefvision thereaf, including

a Developing s wiitten policy to address actust and potantis!
confiicts of interest for each of the board members,
exeCutive  management, and shareholders, mcluding
misuse of company assets and faciites, and misconduct
resutting from dealings with related parties.

b. Ensunng the integrity of the AGnandal and acoountng
gystams, ncluding the systems relpied o the pgreparation
of financial reports:

¢ Ensure that appropriae conttol systems are ) place
to measure and manage risks; By developmg s general
perception of the nsks that the company may face, areatng
an ervronmant familiar with the culture of nsk mansgement

at the company level, and presenting it in 3 fransparent
manner with the stakeholders and related parties of the

COIMEETY.
d Annual review of the effectiveness of intermnal control

procedures N the comparsy

I Pepamg cexr and speciic poicies, standards, and
procedues for membarsfap in the Board of Diectors -ina
manner that does not contradict the mandstory provisions in
these regulations - and put them into effect afer the approval
of the Ganeral Assembly

4 Esrablishing 3 written poficy that organizes the relationship
with stakeheolders in acoordance with the provisions of this
Erylaw.

& Establishing policies and procedwres that ensure the
companys compliance with Bws and requistions  and
its commitment o disclosing essential information to
sharsholders and stakeholders and verifving the exdscutive

management’s comphance wath  tham
& Owerseaing the management of the compam's finances,

cash flows, and ks financial and oredit relatonships with
others,

7.Te suggest to the Bdraordinary Goneral Assemibly what it
desms appropriate reqgarding the followino
a Increase of decresse the comparty's capital
b Dissolving the company before the term specified in
the company's articles of assooiation or deciding its
continuation.
8To suggest to the Generml Assembly what it desms
spproprate  regading  the following



2. Use of the cornpany's agreament reserve in the event that
itis formed by the Extraordinery General Assembly and not
aliocated for 2 specific purposs:

b. Create adoitional financial reserves or allo=tions for the
Comparny,

c. The mathod of distibuting the net profits of the company.

4 Preparing the inital and anmeal fnancial statements of the
company and appioving therm before pubdication,

10, Preparing thereport of the Board of Directors and approweng
t before publicatuan,

11, Enswrethe acouraty andintegrity ofthe data andinfarmation
that must be disciozed, in accordance with the applicable
‘policies and systems of disciosure and iransparency.

12. Establishing effectve communication channals that allow
shareholders to have continuows and penodic access o

the vanous aspects of the company's activiies and any
substantial  developmenis.

13, Forming specialead  comimitteas em anating from it Dy
decisions specifying the committee’s termm, authonity, and
responsibiities, and how the board will momtor them, provided
that the formation decision ncledes naming members
and specifying their duties, rights, and duties, along with
evaluating the performanca and work of these commitizes
and their members,

14, Determine the types of remunersions that are grantsd o
amplyess OF the company, such & fued bonuses, Bonuses
related to performance, and bonuses n the famof shares, in
amanner that does not cantradictwith the requiatary comrols
and procedures ssusd n implemantation of the Companies
Law for listed joint stock companies

15. Establishng values and standards that govermn work in the
OOMEAEny.

16. Motifving the Ordinary Gereral Assambily when it comeenes
if the business and contracts inwhich a member of the Board
of Directors has a direct or indirect intersst, prisdded that this
hotification includes the information provided by the meamiber
to the Bodsd of Directors: i accordance with Paragraph
(14} of Amicle Twenby-Eioht of these mgulations, and This
hotification must be accompanied by a special mpart from
the company’s extermal sudior

D. Distribution of powers and tasks between the Board

of Directors and Executive Management

The compamy’s crganzational strecture must nclude defining

competencies and distributing tasks between the Board of

Directors and executive management In sccordance with bast

corporate govemance practices, impioving the efficiency of

the company's decision-making, and achieving a balance In
powers and authorities between therr To do this, the Board of

Directors must

1. Approwing imtemal policies relsted o the Company's wiork
and development, including defining the 13sks, powers, and
responsibiites assigned to the various omanzational [eweis:

2. Adopting & written and detailed policy specifying the powers
delegad © the escotive managamant and 8 schedule
showing those powers, the method of mplementation and
the duration of the delegation. The Board of Directors may
request the executive management o submit periodic

mports reganding ks practces of the delegated powers.
3. Det=rming the Bsues on which the Councll retains the
autharity 10 decide.

E. Tasks and duties of the members of the board of
directors:

Each member of the Board of Directors - through his
mambership in the Board of Dirsctors - performs the foliowing
tasks and duties

1. Submit proposals to develop the company's strategy.

2. Monitor the performance of the exccubive management
arud the extent to which it has achieved the company’s
goals and objectives

3. Review reports on the company’s performance

4. Verify the integrity and integrity. of the company's
financial statements and  information.

5. Verify that the company's finandal control and risk
management systoms ane strong

6. Dotermineg the appropriate levels of memumeration for
members of the execubive management

7. Express an opimion on appeinting  and  dismissing
members | af the executive management

8. Participate in developing & succession and replacement
ptan for the company's executive positions

9. Fully adhere to the provisions of the Companics Law,
thie Financial Marlket Law, their implementing regulations,
the relevant requlabions. and the Articles of Association
when exercising the duties of his membership in the
Board, and refrain from doing or participating in any act
that constitutes an abuse of the company’s affairs.

10. Attending meetings of the Board of Directors and the
General Assembly and not being absent from them
except for 2 legiimate excuse to be notificd to the
Chairmnan of the Board in advance, or for urgent reasons.

11, Allpcating sufficenttime to camy out his responsibiiities,
preparing for meetings of the Board of Directors and
s committees and participating in them effectively,
including asking relevant questions and discussing with
the company’s senior execubives

12 Studying and analyzing information related to the topics
considered by the Board of Directors before expressing
an opinion on them

13. Emmbling other members of the board of directors
to express their opinions frecly and urging the board
to dellberate on ssues and survey the opinions of
spiecidlists from the executive management members of
the company and others if & need arises

14. Inform the Board of Directors fully and immediats=ly of
any interest it has - direct or indirect - in the business
and contracts that are made for the company’s account,
and that reporbing indudes the nature of that intorest, its
firnits; the names of any persons involved in it and the
bensfiterpectad to be oblained directly or indirectly from
That inferest whether that Interest s finandal or non-
financial, and that member must not participate in voting
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onany decision lssued in'this regard, in accordanice with
Marlat Law and their implementing regulations.
15. Inform the Board of Directors fully and immediatehy

of ils- participation - direct or indirect - in-any business:
that is likely to compete with the cdrmpany, or'with its

competibon with the company - directly or ‘mdirecty
in one of the branches of the activity It carmies out,
in accordarice with the provisions of the Companies
Law, the Financial Market Law and their implementing
regulations.

168. Not to broadiast or divulge any secrets observed

through his membership in the board to any of the
company’s shareholders - unléss this Is during the

meeting of the general assembly - or to third parties, as
required by the provisions of the Companies Law, the
Financial Market Law, and theirimplementing regulations.

17. ‘Acting on the basis of compiete information, in good

faith, with the necessary care and attention in the
imterest of the company and &l sharsholders:

18. Understand his duties, roles and responsibilities arsing

from membership.

19, Developing his knowledge in the field of the company’s

activiies and business. and in the related fnancial,
commencial, and ndustrial fields

20. Resigning from the membership of the board of

directrr= in the event that he s unable to fally fulfill his
dities In the board.
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Board
of Directors

Names of the Board of Directors members {current positions, previous positions, qualifications and experience} for the
term from December 26, 2024 to June 30, 2028, according to the decision of the company’s ordinary general assembly
held on Movember 5, 2024

Ahmed Hammoud Ibrahim Altheyab
Chairman

Current Position

® Chief Executive Officer and Managing Director at

Hama Food Indusiries Company —

Previous Position N

®  Managing Director at Hana Food Industries
Compariy

s General Manager of Hana Food Industries

® Vice President of the Chamber of Commierce of
Bakriyzh Govermnorate

® General Manager of Zahrat Al-Waha For Trading |
Comiparny

Qualifications

m Training courses in sales and marketing skills at
ALC

m Training courses for the development of
managers and decision makers Gulf Creativity,
-Turkey

Experiences

® Chairman of the Board of Directors of Zahrat Al
Waha Trading Company

®  Member of Board of Directors at Hana Food
industries Company
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of Directors

Taha Mohammed Abdul Wahid Azhari
Vice chairman

Current Position

m  Retired

Previous Position

& Advisor to the CEQ of Airports Holding Company

®  Head of Internal Audit at Airports Holding
Company

m  Chief Financial Officer, Alrports Holding
Company

m Chief Financial Officer of the National Water
Company

= General Manager of Finance, Saudi
Comprehensive Trading Company (Carrefour)

= Head of Internal Audit, Al Othaim Trading
Company

Qualifications

» Bachelor of Accounting - King Saud University

Experiences

= Chairman of the Audit Commitice, Zahrat Al-
Waha Trading Company

= Chairman of the Remunerations and Nominations-
Committec, Zahrat Al-Waha Trading Company

®  Chairman of the Audit Commitiee, BATIC
Investment and Logjstics Company

» Chairman of the Audit Committee of Hana Food
Irﬂush'Ei Company

»  Audit Committes Memiber, Bank Aljazira

& Member of the Nominations Commitiee, Araban

s Member of the Risk Committes, Arabian Shield




Board
of Directors

George Abdulkarim George Moussa

Board Member
CEO of Zahrat Al-Waha For Trading Company

Current Position

m Chief Exccutive Officer of Zahrat A-Waha For

Trading Company
Previous Position

m General Manager of Sales at Zshrat Al-Waha Tor
Trading Cormpany
m General Manager of Sales at Al-Othmian Plastc

Company — Takween
Qualifications

= Barchelor of Marketing and Sales | ehanese

Amencan University Lebanon

Experiences

® Board of Directors member at Zahrat Al-Waha
For Trading Company
® Remunerations and Mominations Committes

Member at Zahrat A-Waha For Trading Comipany
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of Directors

Meshaal Mohammed Saleh Almogren
Board Member

Current Position

m Chief Bxecutive Officer at Diamond Concent

Company
Previous Position

m Head of the Internal Audit Department, The
Cooperative Insurance Company

m Head of the Internal Audit Department, Dutch
Gulf Finance Company

® Head of the Internal Audit Department, Middle
East Gulf Company

m Audit Supervisor at KPMG Office

Qualifications

®  Master of Business Administration - University of
Udlane England

s Harhelor of Accounting - King Saud University
Experiences

m Member of the Audit Committes Zahrat Al-Wiaha
For Trading Company

m Chairman of the Audit Committee of Growth Path
Finance Cormpany

m Chairman of the Audit Committee, Al Saif
Commercial Agencies Company

m Member of the Board of Director of Al Saif
Commercial Agencies Company

m Member of the Audit Committes of the Saudi
Contract Registrabon Compamy.

m Member of the Audit Committes of the Saudi

Public Trensport Company




Board
of Directors

Sahal Yousef Abdullah Jamal Allail
Board Member

Current Position

u Hl:al:lufﬁlﬁlamahiﬁ'hym‘idﬂﬂﬁa:hcﬂi,ﬂﬂﬂ
Real Estate Refinance Company (FIF).

Previous Position

» Director of Sharia Department, Saudi Real Estate
Eeﬁlm'g:eﬂurnpany (Public Investmient Fund)

®  Assistant General Manager (Head of islamic
Banking) at Samba Financial Group

m  Assistant General Manager (Director of Audit and
Sharia Audit) at Samba Finanoal Group

m  Financial Director at Al-Khair Capital Saudi Arabia

®»  Assistant General Manager at (islamic Business:
Bevelopment) Samba Financial Group

= Auditor at Saudi Arabizn Monetary Agency -
SAMA

Qualifications

n  Master of Business Adminstrabon (MEBA) -
m Bachelor of Accounting - King Saud WUniversity

Experiences

®  Member n_f'i:ﬁl: Hemuneration and MNominations
Commitiee, Zahrat Al Waha Trading Company




Zahrat Al Waha Trading Company - Annual Report A2 4

Board
of Directors

Najeeb Abdullah Hussein
Board Member

Current Position
m  Saudi Market Dfficer Arab Bank Switzeriand
Previous Position

® ‘Wealth Manager Arab National Banl
a ‘Wealth Unit Manager ARl Uinited Banke

enior Corporate Lending Officer Canadian Bank

]
le

Qualifications

® Hachelor of Finance - Notre Dame Universty -

Lebanon

Experiences
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L
Ownership of the members of the Board of Directors of the company's shares
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The methods have been used by the Board

of Directors to evaluate its performance, the

performance of its committees and members, and the

executive management

Acoording o Article Thirey-MNine of the Govemance Regulations

of Zahrat Al-Waha Fx Trading Company approved by the

company’s general assambly, which states;

a. The Board of Directors - based on the proposal of the
Remuneration and Nominations Committee - establishes
the necessary mechanisms to annually evaluate the
performance of the Board, its members, its committees,

and the executive management, through appropriawe
performance measurement indicators, It is related to the

extent to which the stiategic objectives of the company
are achieved, the quality of risk management, the
adequacy of the internal contral systems, etc, provided
that the strengths and weaknesses are identified and it is
proposed to address them in a way that is consistent with
the company’s interast

b. Performance evaluation procedures must be written,
clear, and disclosed to members of the Board of Directors
and concerned persons.

€. The performance evaluation must include the skills and

experience possessed by the council, idemtifying its
strengths and weaknesses, while working to address

the waaknesses in possible ways, such as nominating

professional competencies who can develop the

council's performance. The performance evaluation must
also include an evaluation of the work mechanisms of the
council in general.

d. The individual evaluation of members of the Board of
Directors takes into account the extent of the member’s
effective participation and commitment to performing
his duties and responsibilities, including attending the
meetings of the Board and is committees and allocating
the necessary thme to them.

e. The Board of Directors makes the necessary
arrangements to obtain an evaluation of its performance
from a competent third party every thres years.

£ The non-executive members of the Board of Directors
conduct a periodic evalustion of the performance of
the Chairman of the Board after taking the views of the
executive mambers - withaut the Chalrman of the Board
- provided that the sirengiths and weaknesses are
Identified and a proposal is made to address them in a
mannes consistent with the interest of the company.

a. Responsibilities

- TheRemunamationand Nominations Committesis responsible
for preparing and reviewind indicators and woks for evaluating
performence and propasing changes it deems appropriste

- The Secretany of the Boerd of Directors s responsibie for
supponting and supporting the issuance and opdating of
indicaiors and ools for performance evalugtion, amd the



development of procedures that help in their implementation
- ‘Subrmission t0 the Board of Cisctars for approval
- Tha Sacretary of the Board of Direotors and the exadutive
management in the company is responsible forimolementing
the indicators and tools for parformance evaluabion
b. The methods have been usad by the Board
of Directors to evaluate its performance, the
performance of its committees and members, and
the executive management
The Board of Directors follows warnous means that enabie it 1o
sualuate its perfemance and the performance of its membars
and comimittees, ased on the pedfonmance measuremant
indicators adopted in the project of evaluating the perfoimance
of members of the Board of Difectors a2nd the sub-commifttess
and the executive managemeant proposaed by the Remuneration

and MNominations Cormimittes. ks objectives, the extent of the

boam member's interaction and his ability o present creative
and innovatve ideas, and the mools included several elements,
the most important of which are the following:
1. Performance measurement standards for the Board
and its committees
s The effectiveness of the discussions of the mambers of
the board and its committess to achieve the company's

aoals and its strategic plan and its reflection on the topics
raised duning the year,

n The estem to which membears of the Board and is

cammittess adhere 1o the procedures reguied © be

appled n the meetngs.

= The extent of board committess” comimutmant to the tasks
assignied o them by the board of dinectors,

s The exeni of the existence of clesr and open
communication chamels during meetings of the Board
of Direciors and its committees (o pesent meaningful
contributions  and decisions.

= The exent to which members of the board recened a
wiitten agenda inadvance, and a brief notification about the
meeting topics and timing well in advance of the mesting.

= The extent of the acouwracy of board members in reviewing
the annual fimancial statements, and the extent towhich the
board manitors cash flow, profitability, revenues, and other
financial indicators 10 ensure that the company is working
within the achievement of its approved gaals.

w The qualty of board membears in monitanng the comany's
performance and comparng data related to the field in
which the company oparaies.

= The effectivensss of the hﬂﬂdﬂ membiers with iBsues that
affect the company in the long tenm

» The etent of board membsrs' awarenass of the difference

between the role of the board in prepanng policies and the

e of the CEQ in managng the company.
= Thenmle ofoard members inassisting the CEQinpreparing

aclear and understandablie pohcy

= The extent of the effectiveness of the board in setting up
a succession plan for the executive management in the
company in those positons become vacant

2. standards for measuring performance for members
of the Board of Directors and members of
committees

m Allocating time o the topics and needs of the campany
0 gnable proper decision-making The extent to which
a member of the Board of Nrectors and committess
understands technical matters.

u Spend sufficient time with the CED tounderstand the long-
term plans. And the possibility of a member of the board
of directors and cOmmittess 10 communmcate with the
chainman of the Boand of direchors if required, and the extent
of his understanding and undersianding of the sectors of
the company ard the fisld in which it operates.

® The extent to which.a member of the board can express an
opirion on the sirateqy and directon of the company when
this becames necessary.

= The extent of abjactivity of a board membes in the face of
difficult decisions, and the extant of his ability 10 exprass
his opinion during the meating even if the point of view is
different from other members of the board.

=n The ability of 3 boamd member to coliect the necessary
infarmation n arder for him o be suficienty informed n
case he is dhsent from sttending the meeting

m The axtent 10 which a member of the boand of direcios
and comimitizes takes the initiative when it s approprate o
nbtain infarmation relevant to the company.

m The extont 1o which 2 board member accepis the
partcipation of other board members and committees, the
extenit of his ability to present creative and innovathes ideas,
and the extent of his resenvation on the conhdentiafity of
the information he recenes.

m Sufficiernt level of experience to0 evaluste long-term
strategies, poficies, market developments and peculiarities
of the figid N which the company OperaEs.

3. Performance Measurement Standards for Executive

Management{CEOQ / Senior Executives):

n The pefformance of the CED and senior executives is
evaluated for the purpose of reviewing the strategic and
operannnal goais and their afignment with the funciicnal
ahiectivies [0 be achieved, and determining the aobjectives
that must be deveioped, perodically accordng to the
foitowing:

m Straegic planning: Itwarks to ensure the development of
a long-term strategy and estabiishes goals and plans that
meet the needs of shareholders, customers, employees,
and every stakeholder in the compamy, and 350 ensures
harmonious and appropriste progress in ks ming iowards
achieving. sirategic goals. It also obtams and aliccates
IESOUFDES N & manner consistent with [he strategic
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obiecthves and reports in a regufar manner to the CEO f
Board of Dirgctars on the progress being made towards the
main stages of the sirategic pian.

= Leadershiy develops and presents a clear and coherent
vision of the company’s values and goals, ensuring that
it is fully understood and that it fnds broad suppart snd
effective implementation within the comparny, It also fosters
2 corpaorate culbture that encourages, appreciates and
rewards leadership, excellence, and innovation, as well as
ensures concepts that advance ethical noms; indhidua
integrity and cooperation that establish values.

c. Performance standards

Performance standardgs are the appropriate practical measure
that can be used in all fields and activities without lying on
intangible theoretical standards - which differ from one person
to anothar and the same parson from one penod O another -
S0t B necessary to choase conorete and consistent practical
measwes 0 messue the level of performance of acthities
and fields, and to ensure that they are renning Towards the set
stfaregi: goals.

1. Definition of performance criteria:

Itis the lewvel of what has besn acouired and redched between
one measuTement point to ancther and mcludes 8 meaning and
meaning that can be verified, as any plan needs to be followed
up 10 ensute the comect implementation, and follow-up s part
of the evaluatidn of what has been implemented during the
work and the discovery of gaps n order to make the necessary
adjustrment and measuement by Inspection to discover
defects and follow up on the implementation of the plan requires
a benchmark comparison, which means that there are two
partas o compare one of the other, and then it is necessary 1o
define measurement ariveriz based on comparison. it also gves
an indication of defects and thus provides an opporunity fior
improvement

2. Requirements for the application of performance

standards:

a Tha necessity of adopting performance measurés at the
same tme that goals are set, this is the only way in which
prowess, and achievements can be evalugied in a far and
reasonable manner.

& The necessity of its as=ociation with the goals and sirmaeqic
measges that heve omanizational sionficance and the
development of business performance.

£ It should redate 1o the goals and esponsibiiies of weams
and indinduals and be effectve § used through duties and
responsibilities

d It 5 Based on measurable resulis and achisvementa

&. It is based on evidence and data that can be available for
measurement.

B

i The possibiity of vanfving it by prowiding information that
confirmis the walidity of expectations and measurement
rEsults,

0. TD e 85 accuradte a5 possile accoreing o the avaikability of
data and the pufposs of the measursment.
h. Ta be & sound basis for feedback and procedures:

i To be comprenensive and cover all major aspects of
perfcimance so thiat 8 set of measures can be provided.

i. T- That the accounting measurement is the basis of the
strategic plan, abjectves and processes that have Deen Duilt.

3. Data and information through which measurement
standards can be set

a Financigl statements (Francial position, income statemerit,
and cash fiow starement),

b The annua planning budgets

¢ Cash fiows dunng the period of the strategic plan.

. The strategic plan,

2 Ohjectives of the sub-glan

f Operatons oyectives

- Frogram objectives.

. Departmiental ohjgctives

i. Responsibilities and duties of éach job.

d. Review and update performance ewvaluation
indicators and tools

The ndicators and tools of performance evaluation are subject

to penodic review by the Remuneraton and Nominstions

Commitiee with the aim of develaping and updating themin linge

with the mlevant laws and reguiations and in accordance with

the opinion of the Remunerabon and Nominabdons Comimites.

The remuneration of members of the Board of Directors, its

sub-committees, and the managemeant

In the interest of the company’s mManagemesnt o raise the

effectiveniess of govemance, and with the aim of achisving

a hgh degree of vansparency, achiswing the company’s

objectives, and developing s performance the comparny

has adopted a policy of remuneration for members of the

Board of Directars, the commitiees emanating fram it and the

ExBCUtive Management in the company inaccondance with the

standards and controls contained in the Companies Law and

the Corporate Govemance Reguiations. And other related iaws

The memuneraton pokty for the Boamd of Dieciors, the

committees emerging from it and the executive management

of the company hawe been prepared in omer 1o comply with

Article (59) ef the Corporate Govemance Regulations issued Dy

thie Board of the Capital Marker Authority, which stipulates that

the Remuneration and Nominations Committee shall “prepare

a clear policy for the memunaration of members of the Boamd



of Directors and the commitess emanatng frm The Baard
and the Exscutive Management, and submitting therm 1o the
Board of Directors for consideration in.preparation for approval
by the General Assemibly, taking into account in this policy the
following standards related w performance, disclosure of them,
and verification of their implementation.

A Policy objectives

Thispalicyaims toset clearcriteniaforremuneraton farmembers

af the Board of Drectors. is committess, and Senior executives

in fight of the requiremenis of the campanies’ system and the
rutes and requiations of the Capital Market-Authority, The policy
also aims to attract ndividuals with 3 degree of competence,

ability, and talent @ work in the Board of Directors and the:

cammittees emanaung from it and he exstutive management

throwgh Adopting plans and programs that stmulate rewards:

and are linked to performance. which cantribute 1o jmpEowing

the compamy's performance and achieving the inerests of its

sharehialders

B. Responsibilities

- The Remuneraton and Nominauons Committee s
responsibie for prepanng. reviewing the poficy, proposmg the
changes it desms appropriate:-and submitting it 1 the Board
of Directors for consideration.

- The Secraiary of the Board of Directors is responsible for
supiporting the Remuneation and Nominatons Commitiee
ta lssue and updste this poficy, and to develop procedures
that help in its implementation

- Remuneration policy shall be submitted to the General
Assembly for approval.

- The Fnancial Department and the Human Resources
Department in the Execufive Department of the company
ts responsible far implementing what = stated in this policy
under the supenvision of the Board of Directors responsible
for its implementaton.

C. Remuneration criteria
Without prejudice to the statuttry requirements, the company's

artcies of assooignon, and the requirements of the governanoe:
requlation, the remuneration of the members of the Board of
Directors, the committess amanating from it and the executive:

managemant are subject o the following standards:

1.Its consisEncy with the company's stratedic plans, fong-
teErm and short-term goals, its actvities, the sector in wihich it
opefatas, the skills required 10 manage it. and the SEa; Nature,
and degres of nisks of the company:

2 Rermuneraton is prowvided for the purpose of inducing
members of the board of diecuors, the committees
amanating from i, and the executive management on the
long-term success and development of the company, such
as linking the varable pant of the emunemton 1o leng-term
perfarmance.

3 Hemoneration should be determined based on the leval of
the positon, the tasks and responsibiites assigned o the

occupant, academic gualifications, practical exparignces,
skills, and level of performance

4 Taking Into consideration the practices of other companies
in detemmining. remuneration, shile avoiding the unjustified
inCrease in ewards and cornpensation that may esul from
that.

5. That it aims 0 3tract, maintan, and motivate professional
oompetencies, without exaggeratng them,

6T prepare in coordination with the Remunemtion and
Nommations Commitiee and the Human FResources
Department  upon  new  appointments.

7. Organizing the award of shares in the comEany 1o members
of the beard of directors, the committees ermanatng from i,
and the executive management, whethar it is 3 new Ssus. or
sharas purchased by the company,

H That the remuneration be fir and commensurate with the
member's competencies, business and responsibilities
undertaken by the membars of the Goard of directors, n
addiion 10 the goals set by the board of directors o be
achieved during the hocal yesr

9: Remuneranon should be based on the recommendstion of
the Femuneration and Nominstons Committos

10 Tsking mio consideration the sector inwhich the company
oparates (s ske and the expenence of the mambers of the
Board of Directors

11. That the remuneraticn s reasonably sufficient to atiract,
motivate and retan competent and experienced boamd
members,

12 The remunaration of the membars ofthe Board of Direciors
and the committess emanating from it consist of an annusl
remuneision (3 lump Surd, sttendance aliowances far
meatings and ofher entitlements as explained in this palicy,

13, Thaemunerstion of the members of the audit commities
5 approved by the ganeral assembly and upon the
recommendaticn of the board of difectors.

14, A mamber of the Board of Directors may obtain ' a
mrmungration for his membership in the audit committes
formad by the General Assembly, or for any business,
expCutive. technical administrative or advisory posiions -
under 3 privfessional licensa - additional to be assigned tothe
compary, in addition o the bonwes thar can be To obtain it in
his capacity &8s 3 rmember of the Board of Drrecters and inthe
committees fammead by the Board of Dirsctors, in 2ccordance
with the Companies Law and the Anticles of Association

15, Tha remunegiation of the maembers of the Board of Direciors
may be of varvng megnitude to efiect the member's
experience, competencies, tasks assianed to him, his
indepandence, the number of sessions he attends, and othar
considerations.

16 IF the audit commitse or the body fnds that the
mErmuneration paid o 3y of the members of the boand of
dirsctors or the exgoutive managemeant is based on incomeo
ar misieading information that was presented o the general
assermnbly of inocluded in the ammual report of the boand of
directors, then they must be returned o the comparny, and

the company has the right to ask him t© refund them
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D. Remuneration of members of the Board of Directors
and the committees emanating from it

1. The remuneration of 3 member of the Board of Direclors and
dll the benefts that he obtains -if any - shall be 85 approved
by the Genaral Assembly in accordance with the offcial
decisions and instructions issued in tis regard, and within
the limits of what s stipulated inthe Companiss Law and its
Regulations.

2 The remunaration of a member of the Board of Directors may
be a cenain amount, an attendance allowance for sessions,
benefits in kind, or a certain percantags of the net profits, and
two of mote of these benefits may be combined.

3. If the refmuneraton is 2 specihc percentage of the company's
profts, then this percentage may not exceed (10%) of the
riel profits, after dedocting the reserves decided by the
General Assembly In implementation of the provisions of the
Companies Law and the Company's Articles of Association,
and after distributing a profit of no less than (1%) of the paid-
up capital of the comparny, provided that the snatiement to
this bonus s proportionai to the numberof sessions atended
bry the mambet, and arny estimats to the contrary 15 void.

4 |n all cases, the total remuneration and fnancial or n-kind
benefits and ewards that 2 member of the Board of Tirectos
gets shiould not exceed an smount of five hundred thousand
tiyals annually, sccording to the cantrols s21 by the competant
autharity,

5 The memunerstion of the ndependent membars of the
board of directors shoukd not be 3 percentage of the profits
achieved by the company of be based directly or indirectly on
the profitabiity of the company:

& Pursuant 10 the previous clauses of this article the
remuneration and benafits of the members of the Board of
Directors and the commitiees emanating from it shall be
acoording 10 the tabie: beiow:

I. Board Members:

AR ITCE £ SREU aNe SEStom SRR o, D

BEmhLIE AN o 1heE RGDaraT DO memsar

sk AR 150,000

P EEEA 0F 2 ROn-FidEpenden DoEd memoes EARD

Allowance for atterjding mestings and other allowances s

paid annuatly, white the annual severed bonus is paid afer its

approval by the General Assembly
Il. Members of the Audit Committee

) 11} EREEMMY B0 SEEEinn LAE 4 000

mnfﬂﬂmmm:m
B

Allowance for attending meetings and other aliowances is paid
annually, while the annual severed bonus s paid.

AR 30000

&

Ill. Members of the Remuneration and
Nominations Committee

Alloinie 1 nEEn ONE SEssi AR 4000

wammmmm m 20,000
IV. Members of the Risks management
Committee

Allone 1 aERn ONE SEssil AR 4000

1.The Remuneration 2nd Nomnatons Commites reviews
the salary scale set for all employess and senior exscutives
and tha incentve program and plans onan ongoing basis
and gpproves them based an the recommendation of the
Executive managemeant. The remuneraton of the executve
management incluces the following:

- Hasic salary,

- Medical insurance for hirm and Fis family,

- 30Ci3 insurance

- Transportation alowance or Nsurance for a sultable means
of transportaton

- Housing allowance or adequate housing irsurance for m
and his family:

- Annual increase linked 10 performance indicawsrs and
acoording o the annual 2valuation made n this regard.

- Annual reward finked to performance indicators and
according to the annual svaluation that is made in this
regard.

- Along-term incentive bonus, it any.

- Allwances and ather benefits such as children's education
allowance, travel tickets for m and his family, annual paid
leave; and end-of-service gratuity in aocordance with the
Saudi Labor Law and the company's fumasn resoufces

- Ay bonuses of other allowances approved by the
company’s bDoard of dieciors.

2 The Remuneraticn and Nominations Commites reviews (e
oenefal policies, plans, dnd programs for the remunerstion
of sEnior executives arnd submits its findings 1o the Board of
Cireators for approval

3. The CHD implements the remuneration policy for employess
and senfor executives Inight of the general policies; plans and



programs approved by the Remunemation and Nominzstions  3.AI that is not provided far in this pokcy to apply the retesant

Committes and approved by the-Board of Directors:

aws and reguiations Ecued by the competernt autharites.

4ﬂemnummdmmﬂnsmmﬂhﬂemﬂmsthe H. Disslosure
- The repom of the Board of [iectors to the General

annual incentives ard boruses disbursement o the CEO and
submits them to the Board of Diectors for approval.

F. Payment of bonuses

Rewards - accarding to what is stipulated in the banuses and
benefits tables attached o this policy - shall be disbursed
in Saudi rivals or its equivalent in any other currency, and the

paymeant |5 made through a direct entry in the bank accounts:

specified by the cancemed person.
G. General provisions
1.Members of the Board of Directors may not vote on the

prowvision of remuneration for members of the Board of
Directors. at the General Assembly mesting.

2 This palicy s complementary to the compamny's articles of
assOciation, COTpOralE QOVeIiance System, and givemance
‘regulations

Board of Directors remuneration

Assambly must include 3 comprehensive statemant of
all rewards, expenses allowances and other benefits that
Board members received during the fiscal year, and it should
also include a statement of what board members received
mwﬂmmﬂwnmmﬁmmmw@mmw
Technical, administrative or eonsulting works, and it should
also mclude a statement of the number of boand sessions
and the number of sessions attended by each member from
the date of the last general assembly meeting or during the
fiscal year ending on December 37.

- Without prejudice towhat is stated inthe previous parsgraph

of this articie, the company discioses the members of the
board of directors, the commmittess emanating fram it and
the exacutive managemen (the top va senior exacutives
who receped the [argest rewards, including the CEO and
the firancial directon in accordance with the: regulatory
requiremeants specified in the govemnance reguiation.
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Board of Directors remuneration

Tainie Mo, (5] Reendee i o omenies: ol (s D of DREes oo ina | amnmen i JO0 e, Mo Oeceemies 26 M04, i dons 0,
PO 3 BGEEEEM IR wi) AN TSI 7Ry Sy e s iy TR O Nowerooe & 0

Total
Cearge Abdulkarm

i (] t I [ i L i
ot




@
Membership of the board members of other companies
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Board
Committees

In the interest of the company's managemernt 1o raisea the effectveness of govermance and with the aim of achieving a high degres
of ransparency, achieving the compamy’s goals, and developing its performance, the company has adopted critena for nominating
members of the COMITItiEss emanating from the company's E:na‘ﬂ of directirs and selecting them based on their competence
and ahility ta represent the board of directors. Ensure the auaiiability of experience, shility, and sciemtific and practical knowlddge
that would contribute to raising the company's strategic, supervisony, regulatory, and opearational effciency, and determining their
rerneration in-accordance with the standards and controls contained in the Companies Law and the Corporate Govermanoe
Hegulations, and other rélevant laws and regulations.

A. Audit Committee

The Audit Committas is considesd one of the imparant cammiiess in the isted hunﬂr:jcﬁnt—smch GOmpanies because of s
essential and effective role in supervising the work and procedurss of external auditing, internal auditing, the intesnal control
process, developing systamis and plans related 1o these activities and fallowing ub on thelr mplementation anti the company's
commitment and compliance with genealy accepted regulations and standards. The reoulations of the Saudl Capital Market
Authority and the Saudl Companies Law have given special imbortance to the review comimittes fhwowgh its formation by The
Board of Directors In accordance with the provisicins ofthe Companies Law and Articie Thinty-Saven of the Anticles of Association
of Zatrat Al Waha Trading Company and strenpthening its framework and powers.

I. Forming the Audit Committee

a  Anaudit committee of shareholders or others shall be formed by decision of the comipany’s board of directors, provided that
it does not include any of the executive members of the board of directors, The number of members of the audit committes
must not be less than three and not more than five, and among them must be a specialist n financial and accounting affairs.

b. The members of the audit committee must include at least one independent member,

The Chairman of the Audit Committee mustbe an independant member,

d Half of the members of the Audit Committee must be independent members or those who do not meet the oriteria of
independence mentioned in Article Nineteen of these regulations.

e, The company's general assembly shall issue - based on a proposal from the Board of Directars - the wark regulations of the
audit commiti2e, provided that this regulation includes the comtrols and procedures for the commitiee’s wark, its tasks, the
rules for seiecting its membears, how to nominate them, the duration of their membership, their rewards. and the mechanism
for appointing its members temporarily in the event that one of the seats becomes vacant of The Cammission

E Itis not permiSsible for anyone who works or has been working during the past two years in the executive or financial
management of the company, or with the company's auditor, t0 be a member of the audit committes.

o Wisrequired thatthe audit comeittes member does not Serve as amember of audit committees in more than fve joint stock
companies listed on the markar at the same tme.

f
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Zahrat Al Wa

or Trading Company

Qualifications and
experiences of Audit
Committee

Cualiheations and Expatience of the Audt Commitiee for
the Term from December 26, 2024, to June 30, 2028, in
accordance with the Board of Diectars’ resolution ssued on
December 26, 2024,

Taha Mohammed Abdul Wahid Azhari

Vice Chairman

Current Position

a Retired

Previous Position

m  Advisor to the CEOD of Alrports Holding Company

® Head of Intermal Audit at Airports Holding Comparny

m  Chief Fimancial Officer, Alrports Holding Company

s  Chief Finarcial Officer of the National Walter Company

m  Ceneral Mamagen of Finance. Saudi Comprehensive
Trading Company (Carrefour)

a Head of Intemal Augdit, Al Otham Trading Company

Qualifications

m Bachelor of Accounting - King Saud University

Experiences

m Chaimnan of the Audit Committee, Zahrat Al-Waha
Trading Cormpany

s Chaimnan of the Remunerations and Nommations
Committes, Zahrat Al-Waha Trading Company

m Chaimnan of the audit Committee, BATIC Investment
and Logisiics Comparny

s Chaimnan of the Audit Committee of Hana Food
Industries Company

m  Audit Committee Member, Bank Aljarira

s Member of the Nominations Committee, Arabian
Shieid Coopeorative Insurance Company

a Member of the Risk Commitiee, Arabian Shield

Cooperative nsurance Company



Qualifications and
experiences of Audit
Committee

Meshaal Mohammed Saleh Almogren

Board Member
Audit Committee Member

Current Position

m Chief Executive Officer at Diamond Concept

Compary

Previous Position

® Head of the Internal Audit Department, The
Cooperative Insurance Company

® Head of the Interna! Audit Department, Middle
East Gulf Company

® Audit Supenisor at KPMG Office

Qualifications

m  Master of Business Administration — University of
Uclane England
m Barhelor of Accounting - King Sand University

Experiences

m Member of the Audit Committee, Zahrat Al-Waha
For Trading Company

m (Chairman of the Audit Committee of Growth Path
Finance Comparny

m (Chairman of the Audit Commitiee, Al Saif
Commercial Agencics Company

m Member of the Board of Directors of Al Saif
Commercial Agencics Company

m Member of the Audit Committes of the Saudi
Contract Registrabion Company

m Member of the Audit Committes of the Saudi
Public Transport Company

U ammmm
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Zahrat Al Waha for Trading Company

Qualifications and
experiences of Audit
Committee

Ahmed Khader Mohammed Harara
Audit Committee Member

Current Position

m Director of Consulting at Price water hotse
Coopers

Previous Position

m Financial Director at Mannoa for Trade and
Contracting

® Executive Direcior at Emst and Young Auditors and

Chartered Accountants
8 Audit Supervisor at Athar Anderson Office

Qualifications

m Barholor of Accounting

Experiences
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Ii. The objectives of the audit committee

The main obectives of the Audit Committes are;

1. Verify the completeness and adequacy of intemal awdit
wiirk Dy revigwing the effectiveness of the armangements for
the intermal audit depariment and their completeness and
adequacy,

2. Verifying the responss of the company's management to the:

issues that are identified and monitoned throwdh e activity
andwork of the committes, espacially the work of the intemat
and extermnal audits, and verifying its independence

3. Verifying the {:l;n'q:!&rrg‘s acceptange and understanding
aof the rale, wark and value of the internal audit through the
appicatle mechanisms such as the annual repan of the
intemal auedit

4 Measuring and evaluating the level of effectiveness of the
compamy's intermal eontrol and audit Systems.,

5 Ensure compliance with reguiations. Bws  standamds
amd policies related o the scope of work, tasks and
responsilities of the ecommittse

. The committee’s competencies, authorities, and

responsibilities

The Auwdit Committes 5 responsible for mononng  the

company’s business and verifying the intearity and mtearity of
the repons, fnancial statemenis, and intemal contol systems
therain, The committee's duties include in particular, the
followinag:

A. Financial reports

a. Study the initial and armual fnancial sataments of the
caompany betore submmitting them to the Board of Directors
and expressing s opinion and recommendation reganding
therm to ensure s faimess, fEimess, and Uanspasnoy.

b. Expressing g technical aginion - upon the reguest of the
Board of Dhrectors - an whether the report of the Board of
Directors and the finencial staements of the company are
fair, balanoed and understandable, and includs infiormation
inat allows shareholders and ifvestors 0 evalusie the
financial position of the company, its peformance
busmiess model anid strategy

c. Stutly amy important or unesual Bsees ncluded in the
financial repons.

d. Carefully researching any issues raised by the company's
fimancial manager, whoever assumes his duties, the
company's complianee officer, or the auditor,

e \afifying the accounting estmates in the fundamerntal
EsuEs mentonad in e fnancial repons

f. Study the accounbng poicies apphied in the company
and express apinion and recormmendaton 1o-the Board of
Directors in this regard.

B. Imternal Control Systems

a. Study and review tha intermal and financial comtrol and
risk management systams and ensure ther effectivensss
through periodic Teparts to the Intemal Awvdit Deparmment
ar others on the adenuacy and effectvenass of the nismal
and financial control and risk managsment sysiems, and

foliow up on the Implementavion of recommendanions and
cofrective actions based on the observations contamad
tharein.

b. Preparing a repart for the Boad of Directors that includes
its apinian an the adequacy of these systems and lis
recommendatons o addess fundamenial matiers and
any other recommendations for developing 1hese systems
and other work it has undenaken that falls within the scope
of its jurisdiction

C. Internal audit

a4 Supervising and monitonng the work of the Intemal Audit
Drepartment and venfying iseffectnensss in parformeng s
tasks and responsibilites.

b Study the ammual audit plas owith e Intermal Audic
Departmert and  apove (it

C. Study the ntemal aoedit reports and follow up the
Implementation of comentve measures for the obsenvatons
contained  thenemn,

d. Recommerding o the Board of Diregtors to approve the
orpaEnizsticnal structure and job descripnen of the Inemal
Auddit Department, and 10 erswe its independence in the
COMpany's organizational Sinchue

e. Recommendmng to the Hoard of Directors t0 appoint or
dismyss the Director of the Internal Awdit Department, and
evaluating his parfrmmance on an annual basis,

D. Auditor

a. Recommending o the Board of Dieciors o naminate
and dismiss auditors, determine thelr fees, evaluate their
performance after verifying their ndependence and review
the scope of ther work and the terms of contracting with
thiarm.

b, Verfying the auditors independence. obiectvity  and
famess. and the effectiveness of the audit work
considering the refevamt roles and standands.

¢ 'Reviewing the compary's auditor's plan and business
and wverifying that he has not submitted technical or
administrative works that are outside the scope of this audit
workl and espressing its views on that

d. Answer the inquiries of the company’s suditorn

2, Sy the auditors epon and his notes on the Gnancial
statements and follow uf on what has besn taken in their
regard.

E. Ensure commitment

a. Aeview the results of the mports of the supervisory
aurtrorities and verfy that the company has taken the
Necessary  actions. regaméng tham

b Verfy the company's compliance with the mievam bBws,
regulations, palicies, and instruations

€. Review the contracts and roposed transactions that the
company conducts with retated parties and submil thelr
apinions on this to the Board of Directors

d Raise the ssues it deems necessary o take achon
in thelr regamd w0 the Boamd of Direciors and make s
recommendations for the aotions to be taken



o
IV. Committee meetings
The commitiee meets penodically, provided that its meetings are not less than (4) mestings during the company's fiscal year
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« Summary of the committee’s report to the company’s
peneral assembly

All membiers of the commities are obfiged o meet at least four
Hrmes @ year, in accordance with ks charter,

In addition, the commites eviewed the guarterly financial
statemeants and other matters In some cases by sorofiing She
alsointeracted reguiarhy with managemeam and intermal suditors:
Based on the recommendatons of the imtemal audit, the
Necessary measures {0 mprove the intemal control systems in

the committae commeandad the administrabion for establishing

a whistieblowing palicy and & hotline to enable stakeholders

o mepon cases of non-compliznce, deviation Fom existing

practices, and ethical violations.
and reviewed thair scope of work and the terms of contracting

with them. Accardingly, the committee recommended their

nominaton w the Board of Directors:

Verify the auditor's independence. objectivity, faimess, and
effectiveness of audit work, =king jnto scoount the relevant
rutes and standards.

Reviewing the activities and work plan of the company's auditor

Heviewing the charnered accountant’s reports and Notes on the:

financial statements.
Wmimmmﬁmmsmm

refevant laws, reguiations. policies and Instructions.

| reviewed the mesults of the reports of the superwisory

authorities and verified that the necessary measwes wem

talen in this regard.

Reviewing contracts and transactions proposed to be

conducted by ihe companmy with related parties

After reviewing the annual financial statemenis for the year

ending 31 December 2024, the Committes considers that the

financial statemenis, in all materal respects, comply with all

relevant reguiations.

Accordingly, the committea recommended w0 the Board of

Directors to approve the annual financial statemenis for the

year anding on Decembear 31, 2024

+ Results of the internal review and evaluation of the
effectiveness of the internal control system

First: The foundations of internal control and the

“application of the supervisory cycle within the company:

In light of the memal control reports, the awdit commities
reviews the monitorng cycle for all the company’s actvitiss
accomrding to the following principles:

1. Enswing the proper application of aws and regulations o
enhance confidence in the reports of subsidianes,

2. Bvaluanng the admmistrative, fimancial, operational, and
markating pelicies and procedures for 2ach company
accomding to the nature of s business.

3. Ensure the acowacy and wvenficaton of the information
contained In the perodic reports of these companies.
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4. The abiity to take appopriate decisions by identifying

moblems and obstacles amnd working 1o solve them as a formt
of prohibitive contml,

& The Audr Committes monors the extent of Commikment
o implerment the financial conuol program apiioved by the
Board of Difectors D moror the company's investments.

Second: The results of the annual review of the

effectiveness of internal control, and the following are the

most important procedures and essential notes:

In Tight of the work carmmied out by the commities during the yasr
ending on December 31, 2024 Al and based on the repons
of the Intemmal Audit and Risks Depanment. the intarmal audi
processes did not show a fundamental weakness in the inemal
contml system, inaddiion (o the shsance of any defcienties in
theintermal control systam and that the policies and procedurss
of the company Appropriateness, with the continuation of
the recommendation to the company’s management o
continuoushy monitor the development andimmpovement of the
efficiency and effectiveness of the applicable intermal controls
andthe need for confinuous wupdating of the company's policies
and procedures,

Mote that the company depends an the mplementation of the
internal audit by the Intermal Audit and Fisks Department from
within the company, nominated by the Audit Committee and
appointad by the Board of Directons.

Third: Risks and its management policy to manage it
The company operates in 8 mulbd-visk and fast-chanaing

envionment like most companies. and In Bght of these

challenges the compamy sirives o develop. and 8xpand its
business by exploiting all available imestment cpportunities
and based on full awareness of the risks associated with the
compamy’s vision, the company analyzes and manages risks
in order 1o protect s current business and future and provide

preventive and reactve messufes for potental Asks. The

company wiorks 10 unify strategies and processes, as well as

directing and trEining employess o follow 8 wunifed method

for managing risks that the company may face in the future w

reach this goal and help it achieve its stategic goals, the risk

management process is based on identifying and analyzing the
risks that the company faces in two ways:

- Risk assessment Analyzing risks and working to address
them to avoid their occcumence or reduce their impact if they
oo,

- Busingss confinuity: by raising the level of readiness and
readiness o deal with risks as they arise

In order to achieve the company's strategic objectives. the

company has put in place sppropriate procedules 1o evaluate’

the nsks refated 10 strategic decisions, N addition o providing
support B0 @ssess risks related 1o some

First: the concept of risk management in the company:

Hisk manageament is the process of measuring and evaluatng

potental nsks and developing management strategies o

ensure preventie nanding of those nsks and facilitate work on

early detaction of acwal problems with the aim of minimizng

their negative effects on the comparny. The best approach o

rish management is to amange tham in ader of prionty so that

risks that rmay result from [osses ae addressed. Significant ar
substantialimpacts while risks with lesser impact are addressed

Iatar.

Second: Why is the company interested in the risk

management process:

» Tightening control over the risks surrounding the company’s

aatvities and buziness.

» Deterrring the specihc treatment for each type of riske

» ‘Wiork wo reduce [0s58s and accept them b0 a rmunimsm.

= Priniding appropriate confidence o all stakeholders of the

oompany, especially shareholders, creditors, suppliers, snd
cusiamers, in arder 1o proiect the abiity 1© genemte pofits
despite any incidental losses that may lead to & reduction in
profs ar not achieving thesm

Third: the company*'s philosophy in dealing with rishs:

The company's philosophy 5 based on the fact that Tisk 5 an

int=oral part of any profi-odanted activity, especially in the

industrial sector, Therefore, the company deals with risks by
classifying them into fowr main groups, including the following:

1. Fsks Avoidance: it means trying to avoid actvities that may
lead o a risk.

2. Reducing. risks: This s done by reducing the volume of
imvestment that resudts in that risk or by invohaing othars n
beanng the nsk

3. Risk uansfer: This s done by sacuting the means that help
in accepting the fisk. It is usually done through contracts or
financiat safeguards such as Nsurance Conracts.

4. Acceptance of risk taking: H_ means the managsment’s
acceptance of losses when they ocour, and this may ba
acceptabla in small risks:

Fowrth: The most Significant risks facing the company:

The risks described below (whether it is operational risk,
finzncing risk_ or market risk] do not inchude all the risks that
the compary miay face: Rather, addiviona] risks may exist, but
thizy are gither unknown 10 the company during the currant
perind, ar the company may consider them not essential and
do mot impede their work. For this purpose, the compary has
prepared a regisser of the risks that the company mey face and
the control points that will reduce the effects of those risks§
they acour or hindar their occomenoe, and these risks can be
sufmimarzed as follows:



A. Global economic fluctuations and financial crises

The company is not only affectad by the looal economy; but
tha impact on its operations and expansions exkends o global
ecanomic condtions, and ls definitely affected by the gichal
fnancial crises that appear from time to time, which may
compal current and potemial customers of the company to
retuce spending on the caompany's products anid thus affect its
pofitability, especially since The company has 2 proportion of
not 3 few extermal clients outside the Kingdorr, and the inancisl
institutions that deal with the company may be affected, and it
5 not possible o predict the time, strength or duration of any
slowdown of subssquent economic recoveny

B. Repional political and economic situations

The region is witnessing some paitical fuctuations that extend
to matly of the countries thatthe company deals with, which may
negatively affect access to same customers inthose areas, and
thus this affects one of the company’'s Most IMportant srategic
objectives by tammeting new markets and diversifying sources
ofincame.

€. The competitive environment

The compary's growth and maximizing the level of its profis
are closely related to its abilty to compete and maintain
its leadefship position among other local 2nd intemational
campanies by maintaining the guality and diversification of
its products, but the competitive emaronment may push the'
company 1o reduce some of its prices in order to preserve is
mEinr Customers and market share

D. Major suppliers

Rehing on one major supplier for the raw materials used by
the company in the manufacture of its products is one of
the greatest rishs that the company pays special attention,
especiglly since the main supplisr directly affects the main
activities of the company if the supply siops for any /eason
or the supplier refuses any consideration in addition to his
eAclssive entiiement to Determining the price levels of raw
magials, and on the other hand, the company does not have
sufficient capacity to import these matenals from the gobal
market at hioher prices dus 0 considerations of ouswoms
duties, transportation, swrage and other fees as well as the
difficutty of obtaining the approval of e concemead auhorties
to import 8 locally auailable product

E. Prices of energy products and raw materials

The company’s sales and profabilicy depend directly on two
man elements, namely the prices of enargy products and the
prices of raw materials, those pnces that the company cannot
predict, especially with recent gowernment decisions that
included 3 rise in the @rices of energy products with a fack of
clary of the possibility of increasing them m the future in
additicn to the Auctuation of raw matenals prices. According
to giobial oil price fluctuations and this i expected 10 repeat in

the future, the company’s perfonmance depends in part on ks
ability to include these changes in costs i the selling prices of
products.

F. Sudden stalling and fallure

The wark in the company 5 carried out with a system of division
of labor by manpower o ensure the continuation of the factory’s
work without stopping and amound the clock on all days of the
week, and there are some risks that mey negathvely affect the
operatonal efficiency of the company such as natural disasters,
breakdowns in machines or computars, and accidents retated
10 employees The campanly cannot Drovide any guaraniess
that its operations will not be disrupted, despite the fact that
it has achieved all the standards of comtinuows periodic and
preventive mantenance, which may lead to an increase incosis
and g decreasea in revenues and profits.

G. Company resource management system

All the company's deparmments mainky rely on computsr
SYSIEMS IN Managing its assets and controling its actvities and
finandcial records. n addition L using the resourcse management
system In @l ns Anancial, administrative, and  operational
operatons. Therefore, any defect that anses in this system ar
a-dispute Over its property rights or othars will negatively affect
the comparny's operatons and the smooih running of its work,
and w0 avoid this, the company 1S kean m make the Necessary
updates o the system perodically and throuwgh one of the
specialzed consultants, and a contract is being made with a
specigiimd company W store all its information as a backup
copy.

H. Currency exchangs rates and interest rates

The company deals in all its intemational imports and exports
with currencies that are closaly related 1o the Saudl riyval such
as the IS dofiar and the euro, and any fluctuation between
the value of thie Saud rival and amy of those aunts may hawe
a negative impact on the company's revenues and profts, and
any negative shift in exchange rates in the markets that do not
dominate On it the doliar could ave a negatve imgact on the
proftabiity of the company due o the cormelation of the Saudl
riyal with the L5 dollar, Moreover, fluctuations in interest rates
among Saudl banks i addition & the Auctuation of menest
rates globally and their impact on fnanclal instiutions that the
company may deal with now or in the future could ncrease
hosrmowing costs and have a negative Impact on the results of
aperatons.

l. Insurance coverage

Although the company has a number of inswance cowsrages
associated with its work in the fiegld of manmndacturing ndustnes,
these policies may not provide compiets insurance against afl
potential risks related 10 is husiness a5 3 esult of changing
market conditions. The insarance premiums and deductibles
in some insurance policies can ncrease dramatically in some
cases. This may lead to 3 significant increase in aparational
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costs, which leads to lowserng its profitability, and for that, the
company has contfacted with an nsurance advisar 1o obkain

the best tanms and insurance coverane that cowvers most of the

fisks surmounding its operational actvities:

J. Legistative and regulatory environmesnt

The company Gperates in a dynamic legsiatve Snronment, 35
the company is subject to the Bws and requiations in force in
the Kingdom of Saudl Arabia, and these laws and regulations
may be subject o change, which may be reflected in the
company’s business, negatively or positively, and the company
may modify is products o operausns n order 0 cope with
any future changes n Those legislatons and laws, and for the
minimal negative effects arising from any of these changes if
they exist. the company is constantly aware of any amendmenis
of the reguiations n force locally or in any of the counmnies
which its activity extends, then it studies the impact of these
amendments on the scope of its business and from Than take
all necessary measues (o reduce its effects or try to employ it
to sErve its business.

K. Labor laws and regulations

Legistation inthe Kingdom of Saudi Araba requires adherenoe

o achieving a raie of Saudization of jobs in companies through
the Nitagat program, which requires a percentage of Sawd]
emplovess out of the total empiovess, and the company has
achigved the mguired percentage, and continues s continuous
pursuit of the Saudization of a number of administrative jobs

L

in conjunction with ks expansicn plan that requires many
Employment in its vanious departmenis. Although the company
befieves in the imporance of Saudization as 3 national
development requirement, it fces difficulties and challenges
due tothe nature of is industrizl activiby nd ks nadegquaie work
for citrens seeking work and 5 relance mainky on expatnsta
workers, which makes it difficult to achieve Saudization and
Emiratization rates, and the risks asstciated with that persist,
especially with the high costs of 1labor and empliyment.

L. Environment, safety, and occupational health

Based on the company’s endeavor o implemant the highest
rates of security, safety, and oecupational neakth, {t has taken
upon iself to adopt more stringent standards o provide
preventive safety requirements, something that raises its costs,
which may negatwely affect its business results and financial
pasition, and the company'’s business and financial position
mizy also be serously sffected Negative in the event of materisl
Insses or damages that may result from dealing with hazsrdous
materials and safewy or in the event of aceidents during
production processes thatare not covered by insurance policies
o result from accidents that are not covered Dy NSurance
policies. Thefefore, the comparny considars maintaining the
health and safety of its employees and human resowces as
one of its most Important strategic priorties, and that all of s
facilities are subject to lncal and intemational safety standaris.



B. Remunerations and Nominations Committee

The main chjectives of the Remunerations and Nominations

Cormmittes are to assist the Company's Board of Directors to

camy out the following duties and respansibiiiies:

= Supervising the ewards and incentves plan for comparny
employess and following up on thelr implementation

« Supervising the administrative succession plans for senior
leadership &t the company level,

= Supervising the nomination process for membership of the

Board, the committess emanating from it and the executive
management of the company, and ensunng that it is linked 10
perfonmance.

« Supervising and ensuring the spplication of the employee
grievance policy,

= Managing the process of evalating the performance of
board and committee members.

I.  First: Forming the commitiee

= According to Article 57 of the Caompomte Govermance
Hegulations, the Remunerations and Nominations Committee
is farmed by a decision of the Board of Diectors, provided
that the compamy's Genaral Assemibly issues the rules &
selecting the members of the committee, thar mambership
period; specifving the committes’s tasks, its work controls,
and the remuneration of its mambears, based on 3 proposal
from the Board of Directors.

» The company's board of direciors must notify the Capital
Markat Authornty of the names of the commitise membears
and their membership descriptions within five business days
from the date of their appointment and any changes thereto
within five business days from the date of the changes.

= The cument Remunerations and Naminstons Comimites,
consisting of three members. was appainted by a decision of

the Board of Directors in its meeting neld on Decembar 25,

2021, comesponding 10 Jomada Al-Awwal 22, 1443 AH, for

a period of three years starbng frorm December 26, 2021 and

ending on December 25, M24 AR

« The HRemunerations and Naminations Commites s
formed from non-esscutive board members, whether from
sharehokders or from others, and the number of its members
shoud not be less than three and not more than fe
including =t least one independent Doard msmber, The rules
for selectung s members are a5 follows:

» That the candidate has a record of experience related o
the functons of the Remunerations and Nominations
Committes,

» The candidate must have a good knowledge of the
compamny’s actiaties and business, and the skils and
experience requred to mansge i

s The candidate must have a university degres.

m That ajudarment has not been issued sgainst the candidate
for committing an act thatviolates homor or trust or vinlstes
the iaws and reguiations in the Kingdom of Saud Arabia or
irt atyy oiher countny

= The candidate’s setection should not: be in violation of the
relevant ruies, reguiations, and instruchons:

Comimittes members choose frmm among them acharpesan

for the tanm of the committes’s membership, prowvded that he

s anindependent member of the board of directors

A mamber of the committee performs his duties frim the

date of his appointment by the Board of Directars, and his

memberstup ends in one of the foliowing cases:

u The end of the sassion of the Board of Dirsctors.

= His resignation, without prejudice (o the company's
right o compensaton if e resignation ocowmad at an
inapmopnate  ame

= The member's inability from 3 health point of view to
complete his duties in the commites

m A court rufing declaning his bankruptey or insolvency: or his
request for a settlament with his creditors.

= A comviction for commiting 2n act thet breaches honar
and trust, or for forgery, or for wiolaung laws and regulations
in the Kingdom of Saudi Arabia or in any other coantry.

= A decision by the Board of Direcions t0 exempt him from
mamparsip in the: comimittes: for any of the followmg
reasons:
< Breaching his responsibilites, tasks, and duties, which would

rosull in harrm to the interest of the company.

r

' He was absant from throo consecutive meebings within ona
year withoul @ logitimate excuse.

. Other than the above-mentioned reasons that the Board
considers, without prejudice to the right of the dismissed
member towards the company to claim compensation if
the dismissal occured for an unacceptsble reason or al an

» Losingatany timeany of the selectionrules for membsrship
in the Remunermtions and MNominauons Commines
ecrablishied undor these regulations.

If the position of 2 member of the committee bacomes
vacant in one of the previous cases or others during the
term of membership, the board may appoint a8 meamber in
the vacant posibion, provided that he mests the Salpcton
rules for membership of the commitiee efered o in these
reguigtions. and the new mamber completes the merm of fs
predecessar

The cammittes shall have 3 secretary appointed by the boand
af direciors.
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Qualifications and experience
of the Remuneration and
= —— Nominations Committee
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Zahrat Al Waha for Trading Company Cualifications and experience of the Remuneraton and
Nominations Committee for the termm from Cecember 26, 2024
10 June 30, 2028, accordingto the Board of Ditectars” decision
held on December 26, 24

Taha Mohammed Abdul Wahid Azhari

Vice Chairman

Current Position

a Retired

Previous Position

m  Advisor to the CEOD of Alrports Holding Company

® Head of Intermal Audit at Airports Holding Comparny

m  Chief Fimancial Officer, Alrports Holding Company

s  Chief Finarcial Officer of the National Walter Company

m  Ceneral Mamagen of Finance. Saudi Comprehensive
Trading Company (Carrefour)

a Head of Intemal Augdit, Al Otham Trading Company

Qualifications

m Bachelor of Accounting - King Saud University

Experiences

m Chaimnan of the Audit Committee, Zahrat Al-Waha
Trading Cormpany

s Chaimnan of the Remunerations and Nommations
Committes, Zahrat Al-Waha Trading Company

m Chaimnan of the audit Committee, BATIC Investment
and Logisiics Comparny

s Chaimnan of the Audit Committee of Hana Food
Industries Company

m  Audit Committee Member, Bank Aljarira

s Member of the Nominations Committee, Arabian
Shieid Coopeorative Insurance Company

a Member of the Risk Commitiee, Arabian Shield

Cooperative nsurance Company




Qualifications and
experiences of Audit
Committee
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Zahrat Al Waha for Trading Company

Turky Naser Ahmed Alshaher

Remunerations and Nominations
Committee Member

Current Position

®  Human Resources General Manager at Trans

Contracting Company

Previous Position

m Director of Human and Administrative Resources
Department at Arab Tec Iardine & Co

m  General Manager of Human and Administrative
Respurces for Hana Health Water Company for Tood
Indusines

» General Manager of Fuman and Administrative
Respurces for Al-Harbi Contracting Company

= General Manager of Maroo Company (Mashael Al
Rowwad Contracting Comparny)

®  Managing Director of Ron Products international
Amencan Company in Riyadh

®  Director of Human and Administrative Resources
Bepartment for Guif tnvestment Company.,

» General Manager of Fuman and Administrative
Respurces for Al-Saif Group Company.

» General Manager of Al-Manara Company, Panasonic
Japanese Agentin Riyadh

8 Head of Human and Administrative Resources for the
lalian Intermational Company, Proger in Riyadh

®  Head of Human and Administrative Resources for the
French Company, Asgis, Riyadh

Qualifications

® Dhiplorma in Computer Science for Modemn Secretarial
Shudies - Chamber of Commerce
®  Human Resources Handra Course

®  Socdal nsurance Courses
Experiences

® Remunerations and Mominations Committes
Member at Zahrat Al-Waha For Trading Comipany
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Zahrat Al Waha for Trading Company

Qualifications and experience
of the Remuneration and
Nominations Committee

Sahal Yousef Abdullah Jamal Allail

Remunerations and Nominations Committee
Member

Current Position

m Head of Sustainability and ESG Practices, Saucdi
Real Estate Refinance Comipany (PIF)

Previous Position

8 Director of Shara Department, Saudl Beal Estate
Refinance Company (Public Investment Fond)

m  Assistant General Manager (Head of Islamic Banking)
at Samiba Financial Group

m  Assistant General Manager (Director of Audit and
Sharia Audit) &t Samibia Fimancial Group

® Financial Director at Al-Khair Capital Saudi Arabia

®  Assistant General Manager st {Isiamic Business
Pevelopment] Samba Financia! Group

m  Auditor at Saudi Arabian Monetary Agoncy - SAMA

Qualifications

m  Master of Busmess Adminstration (MBA) - University
aof Bridgeport — LISA
» Bachelor of Accounting - King Saud University

Experiences

m  Membeor of the Board of Directors of Zahrat Al Waha
Trading Company
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Il. Second: Terms of reference of the Remunerations
and Nominations Committee

The Remunerations and Nominations Committes is

responsile for the folowano:

1. To propose clear policies and siandards for membershipin
the Board of Directors and executive Tnanagement.

2. Reoommending to the Board of Directrs to nominate
its mermbers and re-nominate them in accordance with
the approved policies and standards, considering not w
nominate any persan pevioushy convicted of a breach of
trust

3. Prepanng a description of the capabilities and qualifications
required for memibership in the Board of Directors and for
ExBCutive MANagement Positons.

4 Detarming the tme that the mambar should allocate @ the
work of thia Board of Direciors.

5. Annual review of the necessary skills or experience
needs for board membership and executive management
functions.

B. Reviewing the structure of the Boasd of Directors and the
exbcutive management and making recommendations
regarding the changes that can be mada

7. Checking .on an annual basis the independsance of
indepandemnt mambers and the absance of any confiict of
interest if the member occupies the board of directors of
anothar company.

8. Esiablish job deschptions for executhve Members. nof-
exgcutive members, ndependent members, and senior
Exttutives.

8 Establishing special procedures in . case the position of
a memuer af the boamd of directors or a senior executive
becomes vacant.

10. Determine the strengths and weaknesses of the Bogsd
of Directars and propose solutions 1o address thermiin fine
with the compamy's interest

11. Enswre, on an annual basis, that the independent
members are independent, and that thare is no conflict of
interest if the memberis amember of the board of directors
of another comparmy.

12, Prepanng a clear policy for the remuneration of members
af the Board of Directors mdth&:mmitteer.emanaﬁng
from the Board and the Becutwve Management and
subpmitting them tothe Board of Directors for considerstion
in preparation for approval by the General Assembly,
considesing in this policy the folowing standands elated
to performance, lis disclosure, and verification of iis
implementation.

13. Clarify the relationship bebseen the gramted rewards
and the applicahle mmungration poficy and indicate any
materisl deviation from this policy,

14. Penodic review of the remuneration policy and evaluation
of its effectivenass in achieving ihe ohjectives soudht from
it

15: Recommending to the Board of Directors the remuneration
of members of the Board of Directors, the committaes
Smanating from i, and the company's Senior Sxeutives, in
accardance with the approved poficy.

Ill. Third: The duties and responsibilities of the committes

I gt of what was stipulated in the rules govemning the
Aemunerztions and Nominations Committee in the Corporats
Governance Regulations issued by the Capital Market Authority,
the duties and responsibilities of the committes are as follows:

First: Remuneration

« Preparing a clear policy for the memuneration of members
of the Board of Drectors. the committees emanating from
it and the executive management, and subimitting them to
the Board of Directors for consideration in preparation for
dpproval by the General Assembly, considering i this policy
that standards related to performance are foflowed, disclosed,
and their implememation verfied,

= Reviewing the remuneration policy penodically 1o ensure
its suitability t0 the changes that may occur in the refevant
legislation and reguiations, the companys Suategic
objectves and the skills and gualihcations necessary to
aohieve them, and to recommend to the Board of Directors
regarding the proposed changes to this policy

= Hecommending to the Board of Girectors the remuneration of
mermbers of the Board of Direciors, its Committess emanating
from ik, and senkor exscutives of the campany, in accardance
withl the policy approved by the company's General Assemibly.

» [Determine the types of rewards thatare granted to employess
inthe company and moomimend e

« Fraparing an annual report an the emuneration oranted
o members of the Board of Diectors, its committess
amanating from it, and senior executives, provided that this
repart includes an explanation of the elationship Detween
the bonuses granted and the remonsraton policy in force,
and any fundamental deviatons from this policy.

Second: Nominations

1. Board of Directors

» Freparing a policy and criteria for membership of the Board of
Directors, and recommending to the Board in this regard, for
approval by the company’s General Assembly,

« Recommending to the Boad of Directrs the nomunation
for Board membership in accordance with the approved
membership  policy,

= Annual review of the equired needs of appropnate skilis for
membership of the Board of Directors, and preparation of 3
description of the capshilities and required qualiications.

« Reviewing the membership p_uH[:y of the Board of Oireciors
penodically to ensume its surtability to the changes that may



occurintharslevant legisiation andreguiations, the company's
sirateqic objectves and the skills and oualiications required
to achieve them, and 1o recommend 1o the Board of Directors
regarding the proposed changes to this policy.

« Stuchying and recommending cases of conflict of interest for
thiose wishing to run for membership of the Board of Directors.

s Studly the stucture of the Board of Directors and make:
recommendstions regarding the changes that can be matle

» [dentfying the strengths and weaknesses of the board of
directors and proposing remedies in accardance with the
OOMpany's  interest

« Estabiishing procedures In o the event of a vacancy in
the- posiion of a member of the Board of Directors or
members of iis committees emanating from it, and making
regoimmendatons  regarding them

= Recommending to the Board of Pirectors the perfammance
critefia to evaluate the work of the Board of Directors and its
members and comimittiess emanating frorm it

2. Members of the Board of Directors

« Determine the tme that the member should aliocate to the
wirk of the Board of Directors.

« Ensure, on an annual basis, that the independan members
are independent, and that there s no conflict of interest if
the mermber is a member of the board of directors of another
Company.

» Establishing job descnptions for executive Members, non-
sxgcutive mambers, and independent mambears.

+ Hecommending w the Board of Directors oo re-nominate:
or remowve 3 mamber of the Bogrd or members of the
committees emerging  from it

= The cammittee should inform the board of directors of
the results it Teaches or takes in the form of decisions in a
EENSpAent  mariner

3. Senior executives

+ Recommeanding to the Board of Directors the appropriata
policies and standards for the appointment of Senior
expoutives, dentifying the required capabifites and skills,
and reviewing them penodically to ensure their sunability
to the ohanges that may occur t0 the company’s . strategic
objectives and the skills and oualifications necessary o
achieve them,

= [Devalnping job descriptions for seninn executivas, Teviewing
the company's orgarizational stucture, and  making

recommandations regarding the changes that can be mads.

+« Frepanng omeria for evalusting the CEO's performance and
infarming him of therm.

» Aeviewing and approving the compamy's obiectives reiated 1o
CEO commensation.

= Reviewing the CEQY's peritrmance annually fo snsure that he
provides effective leadership of the company.

* REvice TTANAgRment develnpmeni programs  and  job
replacemant plans for senior executives in coordination with
the CEQ

* Reviewing the evaluation objectives (ncluding performance
indicators) 1o be achieved wathin the rewards and incentie
programs.

= Fraparing an annual report on the remunemtions paid o
the executive management to be included in the company’s
annual report in accordance with the applicable controls and
reguiations.

» Establishing and mecammending successian procedures
in the evemi the position of 3 senior executive 5 vacant. In
order for the Rermuneratons and Nominstions Commiies
to parform its duties, the Commities shall have the folowing
authorites:

» Requesting information and data that would 3ssist the
cormmittee in studying the issues pertaining wd i, or those
referred 1o it by the board of directors

m 10 sesk the assistance of experts, specialists, or others
it dagms necessary 1o study the topics that fall within is

duties and responsitiities, after the approval of the Boad
of Directors.

Third: The induction program for the Board's new members

Recommending 10 the Board of Drectors o set an induction
program for the new mambers of the Board so that the program
covers the campany's acthdty, the nature of its business, and iis
financial and legal aspects.

Fourth: Other tasks and responsibilities

Assisting the Beard of Diectors m developing and reviewing
the organizatonal structure of the company and the gperatng
model that omganizes the elatonship between the company
and the related parties,

Monitor the implementation of the employee grievance policy
and ensure its effectiveness.
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IV. Fourth: Authorities of the Remunerations and Nominations Committee
In areler for the Remunerations and Nominations Committee to perform its duties. and in acoordance with the relevant taws and
regulations, it shall have the following authorities
« The right to investigate arry matter that falls within its competencies and tasks, or any subjact specifically requested by the Board.
« Theright toseek legal and technical advice from any extermal party of any other independent achisory body whenever necessary
toassist the committes in performing its duties.
« The committae has the fight to view all data, information and records related to the remuneration and compensation of the
company and 1o review the repons of administrative successian of executives.
= The company bears any costs required for the comimittee (o camy out its wark.
V. Fifth: Committee meetings
The commities Mests at least onoe every six months
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C. Risk Management Committee

The tasks of risk management ware assignead o the imemal
audit degarmment, a5 well as the tasks of the rigk commities o
the audit committes by the decision of the board of directors
in its mesting No. 4 of 2009 an 071772019 based on the
recommendation of the Audit committes.

First: Forming a risk managemant committes

By adecision of the company's baard of directirs, a comimitiee
called (the Risk Management Commitiee] has been formed. its
chainman and the maority of iks mambers are non-axecutive
board memiberz. s members are required 10 have an adequste
eval of knowledae of nsk management and ftnancial aftairs.

Second: Terms of reference of the Risk Management
Committee

The Risk Management Committee shall be responsibie for the
following:

1. Developing a comprehenshes sk management strategy
and policies commensurate with the nature and size of
the company's activides, verbying ther implementation,
reviewing, and updsting them based on the imemal and
extemal varables of the compary

2. Detarming and mamtain an acceptable level of neks towhich
the company may be exposad and venty that the company
does not exceed it

3. Venfying the feasibility of the contnuation of the company
and the successful continuation of its achvity, with identifying
the risks that threaten its continuation during the next twelve
months

4 Supervising the campany's sk management system and
evaiuatingthe effectiveness of the systems and mechanisms
for dentifying, measurnng, and following up the nsks that
the company may be exposed tor this s 0 determine is
shoncomings:

5. Re-avaluate the compary's milft;.r o withstand risks and iis
exposure to them periodically (by conducting! stress tests,
for e:-oample.

6. PFrepanng detailed reports on exposane to risks and the
proposed steps for managing these nsks and submitting
them to the Board of Directors.

7. Subymit recomimandations o the Board on ssues ralated 1o
risk maragement.

8 FEnsure the avallabiity of adeduate /esoulces and SyStems
for risk management

8. Review the organizational structurs of risk managemeant and
make recommendations eoanding it prios 1o ots aporowval by
the Board of Dirsctors.

10, Verify the mdependence of thea nsk management personnei
from the sctvities that may result N exposng the company
to risks

11. Verify that the risk managemeant staff understands the risks
surrounding the company and works (o increase awarensss
of the risk culture.

12, Reviewing the issues @isad by the audit committee that
may affect the risk managemeam in the company.




Zahrat Al Waha Trading Compary - Annual Repart 2024

1 Tabile o T4 mmdlmmmmmgmt mmﬂmmm 0, AL AT

P rovimtorasioeg

Attmwinncs sficecntn

Totad

- Taha Mharmmead Atdud Wahid 30,000 2v.000 51,000

Azhari
o i ————————ey

2 300000 1. 000 51,000
AlmogeEn

3 Mmudmmsumu!rhm 30,000 27,000 51,000

Remunerations and Nominatlons Car T — o

; Taha Mohammied Ahdul Wahid 20,000 B0 26000
Azhari ;

z Turky Maser Ahmed Mshaber 20,000 HO0 26,000

3 T i z 11,000 11000
Algarmmi

Totple WL (5] P CEs R Snpnniano eness ne Al nEs (i Commmilsss T s dhillng (o yfar P AL e dis sEsEion | Decorier 36,
I 2000 AL VD e S, MR AL i SCCEENE wilh 1N Fs s O [WRCouE doeresnn el o Daosirne) L FaaAD

i ——" Adroniancs JECwEtn




D. Executive management

Subject 10 the competencies astablished for the Board of
Dwectors under the provisions of the Companies Law and s
implementing reguiations, the executive management shall
hane the suthority to mplement the plans, policies, strategies,
and main objectives of the company in order 10 achieve its
objectives. Among the functions and tasks of the exacutive
managemeant are the folowani:

1. Implementing the compamy's intemal policies and regulations:

approved by the Board of Dirsciors.

2. Proposing the company's comprehensive sirategy, major
andinterim work plans. irvestment policies and mechanisms.
financing, risk maragermneant, and BmMamency manageiment
Condtons managament _;:ﬂans and their implemenation.

3. Proposing the optimal capital structune for the company and
Its financial strateqies and objectves.

4. Pmoposing the main capital expenditares for the company,
owning, and disposing of assets.

5. Proposing the ormanizational and _fur:ﬂﬁmal siructures of
the company and subimitting it to the Board of Directors for
approwval.

6. Implementation of intemal control systems and contrals and
general supanvision, includino:

a. Implameanting a confhct of inierest policy,

b. Proper appiication of fimancial and accounting systems,
mcluding systems related to preparing fimancial reparks.
. Implement appropriste comrol systems to measule and
manage risks; by setting a genaral perception of thea nsks
that the company may face, cresting an enviromment
farniliar with the culture of risk reduction & the company
level, and presenting it tansparently with the Board of
Directyrs and other stakeholders
7. Effdctive implemeniation of the company's corporate
govermance rules - in a manner that does not conflict with
thie provisions of these regulatons and proposing to amend
them when needed.

& Implementing the poficies and procedures that snsume
thie company's compfiance with Bws and regulations
and s commitment 0 disclose essential information to
shareholders and stakeholdgers.

B, Providing the Board of Diremrs_ with the necessary
imformation 10 exercise’ s Juthortes and making
recommandatons egardng  the following:

a. Intrease or decreassse the company's capital

b Dissoliution of the company before the wrm specified in
its articies of association o decding s continuation

¢. Use of the company s comractual resene.

d. Create additiong Tesanves for the cormpany.

& The method of distributing the net profts of the company.

10. Proposing a8 policy and the types of bonuses to e
granted to workers, such as fwed bonuses, perfonmance-
reigted bonuses, and bonuses in the form of shares.

11. Prepare. penodic financad and non-Ainancial | reports
regarding the progress made in the company's activity in
light of the company's strateqic pians and objectives and
present these reparts 10 the Board of Dhirecions.

12. Managing the daily work of the company and running its
activities, aswell 35 manading its resources optimaliy and in
ancordance with the company's goals and strateqy

13, Active parbcipation in bullding and developing a culture of
moral vallies within the company.

14 Implement inerme comrtrol and nsk managemeant SyStems,
varity the effectiveness and adequacy of these systams,
and ensure compliance with the level of risks approved by
the Board of Directors.

15. Propose internal poficies  related w the company's
wirk and development, including defining the 13sks,
spenializatons and responsibilives assigned w the various
ﬂrganizaﬁmal IEeis

16. Proposing a clear policy for detegating business to it and
the method for implementing i

17. Propose the authoriies that are delegamed o i, the
decision-making procedures, and the durmton of the
delegation, provided that pericdic reports are submitted 10
the Board of Directors on its practices of those autharities,
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Zshrat Al Wahs for Tiading Company

George Abdulkarim George Moussa

Board Member
Chief Executive Officer

Current Position

a Chief Executive Officer

Previous Position

8 Ceneral Maragen of Sales at 7abrat Al-Waha For

Trading Comparmy
8  Ceneral Mamagen of Sales st Al-Othman Plastic

Company — Talkween

Qualifications

: s Bachelor of Marketing and Sales Lebanese Americar
University Lebsancn

Experiences

®  Board of Directors mamber at Zahrat Al-Waha For
Trading Comparny

8 ReEmunerations and Nominations Committee Member

at Zahrat Al-Waha For Trading Company




Jobs, qualifications, and
experiences of senior
executives

Mahmoud Mohammed Zaki Algamri

Chief Financial Officer at Zahrat Al-Waha
For Trading Company

Current Position

u Chief fmandal Officer at Zahrat Al-Waha For Trading
Comparyy

Previous Position

8 Finance Manager at Zahrat Al Waha For Trading
Comparny

8 Accounting and Costing Manmager at Uinicn
Technology Unlon Alr Group - Egypt Deputy

8 Accounting Manager at Union Technology Union Air
Group — Egypt

8 Accounting Manager at Khalid Al Muss Furniturs
Comparny - Saudi Arabia

Qualifications

m Master of Business Administration from the French
University EIU

m  Master of Business Administration from AITU
University in the United States

= HBachelor of Commerce Majaring in Accounting —
Eqypt

® Diplorma in Busmess Administration - Egypt
Biplorma in Project Management Spedalist Program

B APICS CPIM Basics Diploma in Supply and Logistics

Experiences

®  Remunerations and Mominations Committes
Member at Zahrat &l-Waha [or Tading Company
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Jobs, qualifications, and
experiences of senior
executives

Rakan Ahmed Hammoud lbrahim

Altheyab
Supply Chain Director

Current Position

8 Supply Chain Director

Previous Position

Qualifications

® Training courses in Supply Chain

Experiences

hALLH
%

s

I

=3



Jobs, qualifications, and
experiences of senior

executives
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Abdul Majeed Fahd Al-Bazai
Production and Maintenance Director

Current Position

® Production and Maintenance Director

Previous Position

® Production and Maintenance Manager, Obellan
Plastic Industries Company

Qualifications

= HBachelor of Technical Engineering

Experiences
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Ahmed Hassan Ahmed Ali
Quality Control Director

Current Position

n  Sales Director

Previous Position

8 Guality Control Director at Takween Advanced
Industries Company

Qualifications

® Bachelor of information Technology specalizing in
computer information systoms

Experiences
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Yasser Ghannam Arafat Al-Khatib
Sales Director

Current Position

n Sales Director

Previous Position

Sales supervisor at Packaging Solutions Factory
Sales supervisor at fnstaliment Program

Sales Coordinator at Coptra Graphic Company

Sales Coordinator at Nawras Health Water Company

Qualifications

» Bachelor of information Technology specializing in
computer information systomis

Experiences
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Jobs, qualifications, and
experiences of senior
executives

Abdul Mohsen Nasser Salem Al-Gremel
Human Resources Director

Current Position

a  Human Resources Director

Previous Position

a1  Administrative Director at Hana Food Industries

Company
8  Exeoutive Secretary at Hana Food industrics Company

Qualifications

8  Training courses in HE

Experiences
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Jobs, qualifications, and
experiences of senior
executives

Faisal Saad bin Abdullah Al-Jasser
Information Technology Director

Current Position

s |Information Technology Director

Previous Position

s [T engineer at Zahrat Al-Waha for Trading Company

Qualifications

m Bachelor of Computer Soence - Information Systems
Specialist
Experiences
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B
Bonuses and compensation paid to senior executives
The total of what was disbursed to senior executive's SAR 4,302,898 for the year 2024, including perodic and annual salaries,
allowances, travel, and subsistence allowances, as of December 31, 2024, as follows:
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Ownership of senior executives

Ownarship of senjor exacutives and-the ratio 1w total shares in the company at the end of 2024 compared to their ownership at the
beginning of 2024;
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The company's obligations to
the governance regulations
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Faticle 67 Cammites The eompacy is cumenthy imglementing the tasks
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= by implementng the taaks antrusted o 0 snd
echissding lis goals
Refer to the following:

No extarmal party has evaluated the performance of the Board of Dimetors and is commit-lees; the evalustion is dane internally Lsing some
The company dways works o moet and implement the reguirements of Tho Corporate Governanca Regulations, including poicies and proco-
dures relsied to disciosure Snd trons-paromney.

Theri 15 no penalty, sanction, procaulionary Megsen of precautionary restncbon imposesd on the company by the Copital Market Authonty, or
Y SUPETVISORyY, roguiatoTy or judicial Dody:

The comparry has a departmant specialized in intormal audit snd risks

Thare is ro conilict betwesn the recommendations of the Audit Comimitlee and the doci-sions of the Board of Directors reganding the appaint-
mient and dismissal of the company's auditor, determining his foes, evaluating his performance of appointing the intemal audi-tor.

Tha company propans it Tnencid Staiomaonts in scoordance with tha Intemationsl Finan-cial Reporting Standards (FRS) and thero is no difor-
enice fram the acounting Standans approved by the Saud Oganizoton for Cortified Public Actountants.

The financial statamnnis were propared in sccordance with tho relovant requirements of the Comporees Law and the company’s bylaws rogarnd-
ing the prepartion and pubkcation of financil stalomonis.

The auditors” report did not include any rescovations on the annual finoneial statements.

Tha Mﬂdmﬂdmtmmm the alditors before the end of the pe-icd for which they ware appointed.

Tha company did not recofe & requaest from tha puditors tochold tho genorl assembly dur-ing the endod fiscal yoar and it was not halkd.

The comparny did not recenve a request from shareholdars owning 5% of more of the com-pany’s capital 1o call the general assembly 10 corvens
diring the yoar 20124 AL

The company did not prowide any cash laan of any kind o any of its baard mambsers, nor did it guarares any loan concluded by 3 membar of
its board of directors with others.

Thare is no interast in the classof shares entitlad to vote belanging o ary persan,

Mo convertibla dobt instruments, contraciual securities, subscrption rghts notes of similar nghts were ssuedigrantod by the Company during
the firancial yaar.

Mo conversion ar subscription rights wers issueddrantod under convertibla debt mstru-ments, contractual securities. subscription rights notes
oF sumilar righits by the Compary,

Mo mdamption, pumhase or canceliation by the Company of any redeemable debt instu-menis.

Thare ore o SITGNQemonts of sgroomaents undar which a membar of the Boord of Direchors of a senios executiva fes wakad any remunaraBon.
There are N armangements or agresments undor which a sharsholdor of the Compony has walved any rights 1o profits,

o investmants or Teserves have boon created for the benefit of the Company's employeos.

Thare are no reasury sharns hold by the Company.
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Shareholders'rights

First: Fairly treatment of shareholders

a The Board of Dirsciors shall workl 1o (retent the rights of
shareholders in 2 mammes thal guaraniess faimess and
equalty amoang the,

b.The Board of Directors and the esecutive managernent
of the company are obligated not to distinguish batwesn
sharehoiders who own the same class of shares, and not to
withhold @y rfight from them

c. The company defines in its interal policies the necessary
procedures 0 enswre that 3l share-holders exercise their
Tigihts.

Second: Shareholders’ equity

it prowves 1o the shareholder all the rights associated with the

share, especially the following:

1. Obtaining his share of the net profits to be distributed in cash
of by issuing shares.

2. The nght 10 receive his share of the company’s assets upon

3. Avending public or private  shareholders” assemblies,
paricipating in their deliberations, and voting on their
decisions inaccordance with what is stipulatedin the articles
of association of the company.

4. Disposing. of his shares in accardance with the provisions
of the Compames Law, the Fnancial Market Law, and their
implementing reguiations.

5. Inquiringand requesting access o the compamy's Dooks
and documents, and this includes da-ta and information on
the compamny's activity and its operational and nvestment
strateqy In 2 way that does not harm the interasis of

the compary and does not conflice with the companies”

sysam, the fimancial market system, and their implementing
regulations.

6. Monitar the company's performance and the wark of the

Board of Directors.

7. Accountability of the members of the Board of Directors,
filing a kabilicy lawsult Agamst them, and an appeal agamnst
fhe imvalidity of the decisions of the public and privaie
share-holders' sacieties in acoordanoe with the conditions

and restictions comained in the Compe-nies Law and the:

Company's Articles ol Association
8. Priotty to subscnbe for new shares issued in exchange for

cash shares, urless the Extraordi-rary General Assamitily
stops work an the pricrity right - F stpuated inthe company's

articies of associEhon - in accordance with Article 740 of the:

Companies Law

Shareholders’ rights and
the General Assembly

a9. Heg:srmuun of his shares in the register of shareholders in
the company.

10. A request to view a copy of the compary's articles
of incorporation and articles of assocition, unless the
compary publishes them an its website

11. Nomination and election of members of the Boam of
Directars.

Third: The shareholder obtains the information

2 The Board of Diectors s obligated to prowvide comyate,
ghaar, cormect and not meskeading in-formation o enable the
shareholder to fully exeicise his Aghts. This informiation is
prowided in 2 timely manner and is opdated regulary.

0. The company provides a means of providinginformation (o the
shareholdar in clanty and de-31l, which includes 3 statement
of company informmation that the shareholder can obtain and
{= prondided to all sharehnlders of the same cateogony

¢.The company folfows the most effective means of

communicating with shareholders and does not dsoriminate
between them in providing information.

Fourth: Communicating with shareholders

a.The Board of DOrectors ensures the achievement of
communication betwesn thiz company end the shareholders,
based on & common understanding of the compam's
siralegic tbjectives and interesis.

b. The chairman and chiel executne officer shall inform the rest

of the board members of the shareholders” views and discuss
therr with them

¢t is not parmissible forany of the shareholders to interfansin
the business of the board of di-rectors or the business of the
exgcutive managemeant of the compary uniess he isamember
of its board of directors or of its executive management, of his
interference is through the General Assermbly and according
o s werms of reference or within the mits and conditions
authorizad by the board of directors in acoordance with the
ralevant regulations.

Fiftlz Nomination members of the Board of Directors

a The company announces an the website of the market
Informaticn about candidates or membership of the board
of directors, whan publishing or directing the invitation to
corvene the general assemibly, provided that this information
inoluedes a description of the candidates' experiences,
quaifications, skils, jobs and previous and coment
memberships, and the comps-ny muest povide a copy of this
Informaticn in s head office and website

13, The camulative voie must beusedin the election of tha Board
of Cirectors, so that the nght o wote for the share may not be
usad morne than once.



. Voting in the general assembly s restrictad o the candidates
for membership of the board of direciors whose infomation
the compariy has annbuncad in accordance with Paragraph

{A) of this Article
Sixth: Announcement of dividend distribution

a The company's articies of associationindicate the percentage
of net prohts that will be dis-tribeted to shareholders aftar
setfing aside the statulory resenve and ofher resenves,

b The Baard of Directors st set a clear policy reganding the
distribution of drvidends in the in-t2rests of the sharehnldars
and the company in accordantce with the company's articles
of as-sociation

0. The sharsholder is enttled to his share in the profits in
acnomdance with the General Assembly restlution ssued
regarding the distribution of pofits to shareholders, of
the decision of the Boad of Directors 10 distiibute mternm
profits, and the decision specifias the due dae, the date of
distribution, the total amount distributed and the share of
each share of the nominal valus, provided that the decision
ls implemented In accordance with what s stinulated He-
aarding the megulatory controls amd procedures issued in
mplementation of the Companies Law for isied e stock
COMpAnies.

d Fligiiiity for dividends shall be for shareholders registered in
the shareholders' records at the end of the day specified for
vEStng.

Dividend policy

a The company's articles of associatdon indicate the percemage
of niet profits that wil be dis-tributed 1 shareholders after
setting aside the siatutony reserve and other resemnves.

b, The Board of Directors must set 3 clear policy regarding the
distribution of dwvidends in the in-teresis of the shareholders
and the company in accordance with the oompany’s articles
of as-sociaton.

c. The shareholder is entiled 1o his share in the profits in
acoomance with the General Assembly resolution =suwed
regarding the dstribunon of profits o shareholders, or
the decision of the -Board of Direclors to distibute internim
profts, and the decision specifies the dus date the date of
distribution, the total amount distribwted and the share of
eaah share of the naminal valee, provided that the decision
samplementad 0 acocordance with what 5 stpulEed. e
garding the regulatorny commois and procedures 1Ssuad in
implementation of the Companies Law for sted joint stook
COmpanies.

o HEigibility for dividends shall be for shareholders registerad in
the shareholders' records gt the end of the day specified for
veati_ng

And In accordance with Anticle Ffty-Eaght (S8 and Artcle

Hifty-nine (58) of the Company's Articies ob Asscoiation, which
clarifies the contriis for distributing and announcing profits, the:
sources and the amount of distribution, and the shareholders:

entitled to disribute profits according to the following: -Frse

First The profits are distributed

1. (1086) of the net profis shall be setasidew form the statmory
reservE of the company, and the General Assembly may
decide 10 stop this deduction whengver the 5akl resene
reaches [30M6) of the paid capital,

2. The General Assamibly, based an the propesal of the Boad
of Directors, may set aside (109 of the net profits to fiorm an
agraament reserve to be allocatad for a specific purpose of
purposes,

3. The Generdl Assembly may decide to form othar resenses, to
the extant thati serves the interast of the company or erswes
that fiued profits are dstributed as much as possible ta the
shareholders, ard the aforementionsd association may also
daduct from the net profts amaouris for ihe establishment of
sooiEl instthtions for the company's employess of to assist
wiiat may Sudist from these institutions:

4. From the remainder after that, 5 percentage representing
(1%) at least of the company's paid-up capital shall be
distribuied 1o the shareholders

5. The company may sso disyibute interim profis w s
shareholders in 3 semi-annual oF quarterly manner, based
on an authorzaton issued by the General Assembly of
the Board of Directors o distribute interirm dividends o be
renewed  annually.

Second: Earning profits
The shareholder = entitled to his share of the pofits in
accordance with the decision of the General Assembly Bsued
in this regard, and the deciston specifies the date of entitlement
and the date of distribution. and the eligibility of the profits shall
be for the owners of the shares reoistered in the shareholders'
recordds at the end of the day specified for enttiement.

Dividends distributed during 2024.

The Grdinary General Assembly approved jnits mesting No. 1 of

2024 dated 03-06-2024 correspondingto

26-11-1445 AH, based on the recommendation of the Board

of Directors inis meetng No 1 of 2024 dated 26-02-2024, to

distribute annual dividends for the year 2023 in the amount of

30,375,000 rivals, st a rate of one riyal and thiny-five halalas

1125 riyals) per shame, mepresentng 13.5% of the naminal

value of the share The company announced on the " Tadswl™

website on 28-02-2024 comesponding o 18-08-1445 AH
the recommendation of the Board of Direciors to distribute
annual dividends for the year 2023 The company announced

the date of the start of dividend disyibution on 1 2-06-2024

comesponding 0 06-12-1445 AH in Bank accounts finked

to the mvestment portfolios of eligible shareholders, and the
distributon was assigned to the Deposit Camter, and the full

amount of profits was distributed in the amownt of 30,375,000

Saudi Riyals.
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The Company’s requests to
the shareholder register
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Actions taken by the Board of Directors to inform its members of shareholders’ proposals and comments
about the company and its performance

Mo suggesHons of remarks were received from the shareholders wo direct the company's management during the year 2024, while
all the comments and sugoestions were discussed in the Ganeral Assemibly mestings by the shareholders and members of the
Board of Birectors during the sharsholders’ invitation 10 do so during the mestings.

General Assembly

The shareholders’ genera| assemblies are concermned with all matters relatad to the company, and the general assembly, held in
acoordance with the statutory procedures. represems all shareholders in exercising therr functions related to the comparny and
perfarms = role in accordance with the prowvisions of the companies’ law, its &ecutive regulations, and the campany’s articles of
SBESOCKION.
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Disclosure policies and procedures
Without prejudice to the rules for offering securities, continuing obligations, and listing rules, the Board of Directors shall setwritten
palicies for disciosure, its procedules, and supervisory Systemsin accordance with the requirernents of disclosure contained in the
Companies Law and the Capital Market Law - 35 the case may be - and their implementing regulations, considening the following:

1. That these policies inelude appropriate disclosure methods that enable sharehalders and stakeholders (o access financial and
non-firancial information related 0 the comparny, its performance, share ownership, and to assess the company's SEtus in an
integrated manner.

2. Disclosure to shareholders and investors shall be without discimination, in & clear, comeat and not misleading manner, in a
timehy, requilar, and accurate manner; this is to enable shareholders and stakeholders w 2xecise thelr fights to the fullest.

3. That the compary’s website includes all the infamation required to be disclosed, and any da-ta or other information published
throwgh other means of disclosure.

4. Preparing reparting systems that include determining the infarmation that must be disclosed, and the method for classifying it
in tenms of S natue or the penodicity of its disclosare,

5. Review the disclosure policies perjodically, and verify that they are consistent with best prac-tces, and with the provisions of the
Capital Market Law and its implementing requlations.
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Conflict of interest in the board of directors

= |t is not permissibie for a member of the Board of Directors to have any direct or indirect interest in the business and contracts
that are made for the account of the company except with 3 prior authorization from the Omdinary General Assembly 1o be
renewed every year Excluded from this are the works that are camied out through public competition # the board member has
the best offer, The board member most inform the board of his direct or indirect iInterest in the business and contracts that ane
‘made for the compamy's account, and this novifcation |s reeomded in the minutes of the mesting. This membear may not par
ticipate in the deliberations related to this subject of vote on the decision issuedin this re-gard by the Board of Directars and the
shareholders’ assemblies.

= |t &5 not permissible for  member of the Board of Directors to participate in any business that would compete with the campany
or to campese with the cormpany in one of the branches of the actvity that it practices, uniess he obtained 2 prevous icensa
from the Or-dinary General Assembly, which is renewad evety year, allowing him to do sa.

= |t is prohibited for a member of the Board of Directais to atcept any mepreseniation of the sharehnlders 1o attend the mestings
of the shareholders general assembfies

= The Board should take into account the requirements of independence and cases of conflict of interesy, accofring (o the
regulations issued by the Capital Market Authority, when ap-pointing financial and legal advisors and auditors,

» The company may nct provide a loan of any kind to any of the memibers of the board of di-rectors or shareholders, or quaEntes
any foan that any of them concludes with others

= |t i5 not permissible for any of the mamibers of the Board of Directors and senior &xecuthes to acoept gifts from any person whio
fras commearcial dealings with the company it such gifts would lead to a conflict of interest.

Conflict of interests related to the executive management and the company’s employeas

+ The Board of Directors must be informed of any external wark actvities camed out by any ex-ecutive official in the Deparmment,
and approval must be obtained from the Board on therm, and they must be disciosed acoonding to the laws and regoiations in
this regard.

= |n the event that the executive officer or employes wanis o do this, e must present the mat-ter o the CEO of the company
to study, evaluate and recommend the matter to the company's board of directors in preparation for issulng the appropriate
decision regarding it

L

The interests of the members of the Board of Directors of the company

I Titsle Mo [41] Lk o insmsis of somm memibers o (e Boag ofF D ecm i 0 oEmoy g die s and commns ds el b complsd duing e g 2006 A0
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In the Board of Directors meeting No. 1 of 2024 dated

02-28-2024 corresponding to 0B-18-1445 AH, the following

was approved:

= The Board of Oreciors approved the amendment of Arbcle
Mo (24) Twenty-four of the Company's Articles of Association
and presentad it to the General Assambly for approval.

= Approved the External Auditor's Repart far the fiscal year
ending on December 31, 2023 and recomimended pressnting
it 1o the General Assambly for approval,

= The Board of Direciars approved the financial statemernits and
their supplementary clarifica-tions for the fscal year ending
on Recember 31, 2023 in Arabic and English, and the Board
recommendaed presenting them o the General Assembhy for
review 8nd diecussion.

« The Board of Directors approved the Board of Directors’
Heport for the fiscal yvear ending on December 31, 2023 0
its Arabic and English versions. and the Board recommended
pre-senting it 0 the General Assembly for eview and
diSCusSIon.

« The Board of Directors approved all debit and credi
transactions with related parties of Hana Food ndustries
Caompany during. the year 2023 ALl in accomance with the
icenses approved by the General Assembly of the compary
and without discrimination or preferential conditions and
recommeanded presenting them to the General Assemily for
approval.

= The Board of Directors approved the distribution of an amount
of 30,375,000 myals at a e of cne Saudi rival and thirty-
frve halatas (1.35) Saudi nvals per share and recommendad
presenting it o the General Assembly for apmonal,

At Board of Directors meeting No. 3 for the vear 2024 dated
01-08-2024 AD corresponding to 26-01-1446 AH on the
following:

« Approval of the recommendation of the Remoneradon and
MNominations Comimittee to amend the remuneraton policy
for members of the Board of Directars and its committeas
and execu-tive management and presenting it to the General
Assembly for approndal to wark on it for the year 2024 AD in
the event of the General Assembily’s approval.

In the Board of Directors meeting Mo. 4 for the year 2024
dated 02-10-2024 cormesponding to 29-03-1446 AH, as
follows:

= Approwal of the recommendation of the Remuneration and
Mominations Comimittes, and the Board recommended
imviting the Ganeral Assemibly 10 slect members of the Board
of Directors from amonag the candidates for the next session,
numminering fiftdan candidates (15 candidates), which will ctart
from December 26, 2024 wo June 30, 2028,

B

The most important strategic decisions of
the Board of Directors during the year 2024

In the Board of Directors meeting No. 7 for the year 2024
dated 26-12-2024 corresponding to 25-D6-1446 AH, as
follows:

» Anpointng the Board of Directors. member, Mr Ahmed
Hammoud lorafim Altheyab as Chairman of the Board of
Directors with the powers of the Chaimman of the Board for
the Board of Gireciors session from Decernber 26, 2024 o
June 30, 2008

= Anpointing Board Member Mr Taha Mubammad Abdul Wahid
Arhvari as Vice Chairman of the Board of Directors with the
powers of Vice Chairmman of the Board for the Board of Di-
reetors’ term from December 26, 2024 to June 30, 2028

« Formming the Audit Committee for the term from December
26, 2024 1o June 30, 2028 with the controls, tasks and
rewartds stipulated. and the committee shall consist of thres
membears;

1. Taha Muhamimad Abdul Wahid Azhari - independent Member from
within the Board of Directors
2 Mishaal Muhammiad Saleh Almogren - independent Membar from
sthiry the Board of Di ;
3 Ahmed Khader Miuhammad Anis Harara - indapendent Membar

» Approwing the Audit Committes’ s recommendation o appoint
Mr Taha Muhammad abdul Wahid Ashari a5 Chairman of
the Audit Commettes for s term from December 26, 2024
o June 30, 2028 with the powers of the Chairman of the
Audit Comimittes stipulated n the Audll Committes’s work
regulations.

« Forming the Remuneraton and NMommations Committee far
thie werm from December 26, 2024 1w June 340, 2028 with the
powers, tasks, responsibiities, and contmls for the work of the
oommittes and the stpulated remuneranons, The commitee
shall consist of three members:

1. Taha Muhammad Abdul Wahid Arhar - independent membear
from within the Board of Directors
the Board of Directors

3. Turki Nasser Ahmed Al-Shaher - Independent member from out-
side the Board of Directors

« Approwving the recommendstion of the Remunerstion and
Nominations Committes o ap-point Mn Taha Muhammad
Abdul Wahid Azhiar as Chairman of the Remuneration snd
Mominations Cormmities for its tem fom December 26,
2024 to June 30, 2028 with the powers of the Chairman of
the FHemuneraton and NMominzstons Committes stipulated
in the Aemuneration and Nominations  Commitee's work
regulations.



« Appointing the company’s Executve Fnancial Director
Mir. Mahmoud Mohamed Faki Al-Ghamry, as Secretary of
the Board of Directors for the Board of Directors” teem [1om
December 26, 2024 to June 30, 2028, provided that his
powesrs 3nd remunerations are in sccordance with the articles
requiating it - Appoimting representatnees of Lahrat Al Waha
Trading Comparny be-fore the Authonty for afl purposes
refzted 1o the system, the Companies System, its executve
requiations, oither related systams and thess rules during the
Board of Directors” term from Decamber 26, 2024 to June 30,
2028, namely:

1. Chairman of the Board of Directors, Mr. Ahmed Hamoud [brahim
Altheyab (3 mamber of the Board of Directors)

« Appointing representatives. of fahrat Al Waha Trading
Comparny before the Saudi Stock Exchange (Tadawul) for sl
purposas related to these rules during the Board of Directors”
term from December 26, 2024 to June 30, 2028, namely:
%. Chairman of the Board of Directors, Mr. Ahmied Hamoud forahim

Altheyab [@ member of the Board of Directors]
2 Ewscutive Financizl Manager, Mr Mahmoud Mohamed Zaki

s Approwing the notifhcation letter subrmetted by the Chaimnan
of the Board of Directors reganding transactions with related
parties, Hana Food Indusinas Company and the request fora
ioense o deal during the year 2005 The Boardrecommended
presenting it to the General Assemibly for approval Approwval of
the request for the resignation of Board Member Mr. Ahmed
Hassan Ahmed Al frommambership in the Baard of Directors
an Decermber 18, 2024 AD provicded that the effective date of
the resignaton is December 18, 2024 AD

Board declarations

The Board of Dieciors of Zahrat Al Waha Trading Cornpary
acknowledges the following:

= That the accounting records were prepared corractly,

= That the intermal control system waes prepared on sound
foundahons and implemanted affectvely

« That thare sno doubt about the company’s abifity to continue:

its actvity.

The Board of Directors recommends o the esteemed General

Assembly dunng the year 2024 AD the folbwing:

» Review and discuss the Board of Directars’ repornt for the
fiscal year ending 123112023 Al

« \Vote on the company's auditors’ report for the hscal year
ending 12/31/2023 AD after discussing it

s Review and discuss the hnancial statements for the hscal
year ending 1231/2023 AD

+ Yoting on the gppoimment of the company’s auditor (rom
amang the candidates based on the recomimendation of the
Auiddit Comimittes, 1o examuns, review and audit the fi-nancis]
statements for the seoond, third and annual quaners of the
fiscal year 2024 ard the first guaner of the fiscal year 2025
and determing his fees

= Voung on the recommendation of the company's board of

direciars to distribute cash dividends for the year 2023, at a
rate of aoné rival and thirty-Tnee hialalas [1.35) riyals per share,
represendng 12.5% of the nominal «alee of the share, with 3
total of 30,375,000 nyals, representing 13.5% of the capital,
to the company’s shareholders, prosaded that the eligidity
i5 for shareholders who own shares at the end of trading on
the day of the meeting and are reqgistersd in the company’s
sharehnlders’ register with the Depository Center Company
a1 the end of the second trading day following the due date
The date of dividend distribution will be ammounced |atar,

Voting on the business and contracts that will be concluded
during the year 2024 be-tween the compary and Hana Food
Industries Comparmy, in which the board member, Mr. Ahmead
Hamoud tbrahim Al-Ohivab, has an ndirect mtarest, noting
that the nature of the transacton will be 3 contract for the sale
of finished goods and products rEpre-sented by miniature
plastic bottles preforms) and plastic boitle caps of different
sizes and weights and bottle prints (labets) and shrink and
stretch film and the sale and pur-chase of raw materials and
packaging for a penod of one year without discrmination or
prefarential conditions. The value of the transaction dunng
the yaar 2023 AD amibunted to 31 650,623 riyals in salas and
there were no purchases during the year 2023 AD and the
balance on December 371, 2023 AD amounied o 52 359 361
nyals,

Voting cn acquitting the members of the board of direciors
fram liability for the fiscal year ending an 12-31-2023 AR
Voting an disbursing an amount of 400,000 rivals 3s a3 bonus
t0 non-executive board membars for the fisca vear anding
1213142023,

Voting an - amending Article Tweanty-Four of the campany’s
Artickes  of Assooiation: relst-ed 0 the Company's
management

Voting on authorizng the board of directors tO distrbote
intasirm dividends on 3 semi-annual or guarerdy basis fior the
fiscal year 2024,

Voting an asthonzing the bosrd of directors with the authority
of the ominary general assembly with the authorization
mentioned in paragraph (1) of Article Twenty-Seven of the
Comparies Law for a period of one year fram the date of
approval by the general assemibly or untll the end of the =m
of the authorized board of directors, whichever comes first,
In acoordanae with the conditions stipulated in the executie
maulations of the companies fBw for isted joint stock
mmpanies.

Votung on electing board members from among the
candidates for the next t=rm, which bagins on Deceimiber 26,
2024 for a perod of three years, six months and e days,
end-ing an June 30, 2028

Voting on amending the remunerabion policy for membsrs
of the Board of Directors, the Board's committess, and the
Exetutive  Management.
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the year 2024

The Gensral Assemily of Zahrat Al Waha Trading Cormnparny
approved in its meeting Mo. 1 for the year 2024 heid en

03-06-2024 comesponding to 26-1 1-1445 AH the following:

« The company's auditor's repont for the fscal year ending on
3122023,

= Anpointing RSM United  Accountants  for  Professional
Consulting as the company's audi-tor fmom among the
candidates based on the recommendstion of the Audi
Committes, to examing, review and audit the fnancial
siaterments for the second, third and annual guartars of the
fiscal year 2024 and the frst quarter of the fiscal year 2025
and 10 set his fees at an amount of 65,000 fyals only, four
hundred and sixby-fvee thousand Saudi rivais:

« The recommendation of the company's board of directors
to distribute cash dividends for the year 2023 AD &t 3 rate
of ane ryal and thiry-fee halalas (1.35) rivals per share
representing 13.5% of the nominal value of the share, with &
total of 30,375,000 rivals, mpresentng 13.5% of the capital,
10 the company’s shareholders, provided that the eli-gibility
i5 for shamehaolders who own shares at the end of trading on
thie day of the mdating and are registarad in the company's
shareholders’ register with the Depository Genter Company
at the end of the second trading cay folowing the due date

= The business and contracts that will ba completed during the

year 2024 betwaan the company and Hana Food Industries
Company, inwhich the board member, Mr, Ahmed Hamoud

Ibrahirm Al-Dhiyab, has an indirect Interest, noting that the

nature of the trans-action will be a contract for the sale of
finished goods and products represented by min-iature
plastic botties (preforms) and piastic bottle caps of different
skzes and weights and bottle prints (labeis) and shrink and
stretch fim and the sale and purchase of mw materials and
packaging for a penod of ane year without discrimination or
prefarental conditions. The value of the transaction durng
the year 2023 AD amountad t0 31,650,622 riyals in sales and

there were no purthases during the year 2023 AD and the

balanoe on December 31, 2023 AD amounted t0 52 358,361
Thyats.

« [Discharging the members of the Board of Directors from
liabilty for the Rscal vear end-ing on 12-371-2023 AD

« Amending Article Twenty-Four of the Comparny’s Articles of
Associaton related to the management of the oompanmy

= Authorizing the Board of Girectors o distribute interim profis

B

. | The most important decisions of the General
Assembly of Zahrat Al Waha Trading Company during

ort 3 semi-annual or guarterly basis for the fiscal year 2024

+ Authorzing the Board of Directors with the authornty of
the Ordinary Generdl Assembly o -oense mentioned in
parageaph (1) of Artcle Twenty-Seven of the Companies
Law, for a period of one year from the date of approval of the
Genaral Assembly or until the end of the term of the suthorizad
Board of Directors, whichever comes first, in acoordante with
the conditions stipulated m the executive regulations of the
Companies Law fof listed joint stock companies.

The General Assembly of Zahrat Al Waha Trading Company

approved in its meeting No. 2 for the year 2024 held on

05-11-2024 corresponding to 03-05-1446 AH the following:
« Electing members of the Board of Directors from amang the
candidates for the next session, which begins on December
26, 2024 for a period of three years, siv months and foe
days, end-ing an June 30, 2028 where six (6] members wes
elected, whose names are as inflows:
1. Mr Ahmed Hamoud Ibrahim Altheyab
2. Mr Mishaazl Muhammad Saloh Almogren
3: Mr. Sahl Youssef Abdullah Jamal Allail
4 Mr Taha Muhammad Abdul Wahid Azhan
ﬁ_lt(h]lgnm Karim George Mousaa
6. Mr. Najib Abduliah Hussein
=« Amending the policy of mmuneraton for members of the
Board of Directors, committees affiiated with the Board and
the Executive Management
The General Assembly of Zahrat Al Waha Trading
Company, in its meeting No. 1 of 2024 held on 06-03-2024
corresponding 0 11-26-1445 AH, rejected the following:
+ [isbursing an amount of 400,000 riyals as a bonus o nore
exeCutive board members for the fis-cal year enciing on T2
31-2023



@
Company
Issues

The Board of Difectors confirms that there were no lawsuits fled during the fscal year 2024 by or against the comparny whose
value exceeds 5% of the company’s net assets. The Board of Directars confims that there were no Bwsuits filed during the fiscal

year 2024 aganst any memiber of the Board of Directors or any partner in the subsidiaries or against any of the company’s senior

| Toble My [4F] SimterEre of CE OErRiES immasad oh e ComsEmy Guling theyom 2024

RAo=an of perlte Feashy Aathority Wiawst to e b e ek it Frmnc= Efiocn
5 Capéal Markst Alithority i None

= The company received a notice from the Capial Market Authonty on November 20, 2024, regarding non-compliance with
certin approved Intemational Accounting Standards during the preparaton of its annual financial statements for the years
ended December 31, 2021, and December 31, 2023 The Authority recommended rectifying compliance with the approved
mamﬁmﬂﬁnm:mg Standards Inthe mmmmmmmmmmmm 2024 and
preventing recurrence in the future, without imposing any fines or financial penalties on the company.

s The comparny has promptly undertaken the necessary comective measufes 10 ensure full compliance with the approved
international Accounting Standards. This includes reviewing financial statement preparation policies and strengthening
mtermal control procadures,

Related party transactions and balances
for the fiscal year 2024

| ‘H.Ih_pﬂl i if Of WEEe [y HEnER sl 5 bElanees ) the |l year Xl

The Chair-man-of the

g Bnard of Di-rectors. Sales inclading YA
PSS Abmedbamoud  SAR2A851810
e "I“:“' fo-mtim A Altheyal,  Towdotherssles  Tots
Hama Food P halds the poaimon of 3 l'rm—naﬂﬂﬂ percrazas 5 =0 o | Ty
t | In-cusivies i member of the Bosd mchidng VAF SAR  nciuelng VT Sadriyals - iia
Co m“"’ma of Directors, Mamging 1710477, Tots S0400 ddring
i. i [Ereator, and one of vansaction voleme  I02s

the sharehalders of ldabit rersscticrd
Com-prany Hers Food inths-tries SAR 26,762,367,
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Related party transactions and balances
for the fiscal year 2023

Taie P [44] SeermeTninn of FRRen y OSSOV IO For (e D] 5 020
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‘G- g e e FTASE I
{fs-rasim AL Altheyiity AR
Hana Food hoids the poskion of 3 ) Thers 3 e
F be-tween the toial sales including &3 050,100
t In-ckeiries mambes of the Board pur-fhaues SAR - - “Year
G Hamifood = CDrecomMamging o ovem e 20m
X Divector, and one af
= B E00 Saudin-pals.
Professional review

and consulting fees

rﬁmmmnm_ﬁ
s

Adicit anid redew fees of firancal ststemants - RSM Unitad Aneountants for Professions! Cennultstions. - E55000
ke e v s o s - Do Mot e O e 0. v =
wmmhmmmmm&ﬂnﬁ—mmmnm - .
Annual declaration fees for the Zakat, Tax snd Custars Authrity - Emst & Young Profes-sionat ) 25,000
mmmmhmnﬂim“ o the Companiss Law - Ot Mahammed N .
Al-Ornar & Parinars BDOL

Interess disclosure report fees in pooordance with Article 71 of the Companies L aw - ESM United 15000
Aceountsnts for Professional Consulrstions.

Feesfor = report and procedores reisted to bad scocowmts leceivabls for the Tokat, Tax and Customs

Authority - Dr. Mohammed At-Omari & Partners B0 B 4aH00
Prndessinnal and consulting senvices fess for Zake, Ta snd Custams Authority essmination - Emet & e J—
i e S e 94,075

Fees for prepaning s report on expected cradit losees in rade receivabies - KPMG Profes-sienal ~
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Sustainability and
social responsibility

Our cormmitment 1o sustainabifity is an integral pan of our
stratagy, and throuwgf it we contnue o perform our basiness
responsibly in pursul of the goals of the Kingdom's Vision 2040,
Zahrar Al-Waha for Trading Company’s unwavering Commitment
to the communies and indivduals we serve has always besn
at the core of our strategy, business and culture, influencing
our thinking and driving our actions, and Supportng  our
pursult of greater impact and sustainable value ereation for all
stakeholders.

Inthe field of sustainability in the Kingdom of Saudi Aratia, Zahrat
Al-Waha for Trading Company remains committed to achisving
positee progress  for the Kingdom and #s communites, as
well as for its employees, varous business sectors and the
grwvimmment. The company’s social responsibiity begins
withi Its commitment (o various laws, especially with regard to
workers' rights, environmental preservation and commonity
develppment

Sustainability is an intearal pan of our corparate culture, and
an inherent piflar in our strategic: focus and organizational
behavior, and we have made grest progress over the years
in imstitutionalizng our approach in the feld of sustamnability
and social responsibility with the aim of Improving the impact
we make in line with our strategy, and achisving the goals

of Zahrat N-Waha for Trading Company And achisving the
comprehensive aspirations of the Kingdom's Vision 2030 and
thie Kir‘hgt_i:lm’s Sustainable Development Goals.

The Ordinary General Assembly - based on a8 proposal from
the Board of Diectors - sets a policy that ensures 2 balance
betwean its objectives and the abjectives that society aspires to
achieve: In arder to develop the social and economic conditions
of the community.

Zahrat Al-Waha for Trading Company is committed to creating
adidad and sustainable value for 2l stakehoiders, and acmss the
Kingdom of Saudi Arabiz, and to wrn this ambition ima reality,
our sustainability strategy prowdes a clear roadmap for success
in & wide range of differant fields, which will be impiemaented o5
large extent through Zahrat. Al-Waha Trating. and among these
areas

» Erducation in the figld of science and technoloogy.

= Developing and developing employees and appreciatng their
achiswements.

» Water and sustainable agncuiture.

« EMvironment protaction.

» Health and safety of employess.

« Comprehensive quality
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Statement of Zakat
and legal payments repaid

Helow are the regular payments made during the fiscal year ending December 31, 2024.

T.hET.Ion

The exlimarea 1ags] =3ksl far he:
yerIdia

I Tl N, (5] 3 a0 ISR [T

Tt dus For Me ye2r 2024 AT will e pad
dufing tee statutory péned of 5055 &0
AULTENEIE - HTISrEACES i 13ks]
asssamEnGE AT R ySars 20TT A0 untd
015 AD Z019°AfF =rd 2070 A because

BT

PO e i o

iha3s w883 the Comgan: agpeaied InEm

Labior Dffice fiees:

Trasey

TRSFTFIE




The focus of our operational
process in 2024

The axes of our operational process in 2024 are represented in the following axes:

Leadership inemnvironmenal, sociai and governance pracuces by inensitying
efforts 1o achieve transformation and dversihication of sustainabiiity optons
1) weCi

Increase productivity by adding new products to owr prodocts, whether in

minizture botties or plastic bottle caps, and adding the printing sector and
packaging materiats

Benefit from the resourcas of the Kinodom of Saudi Arabia by adding rew
Investmant opportunities o ncreass the company's inancial solvency
finsidefunside) the Kingdom of Sawdl Arabia




Financial
statements
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INDEPENDENT AUDITOR"S REPORT o

Toe the Shareholders of
Zahrat Al Waha for Trading Company
{A Saudi Joint Slock Company)

Opinton

We have audited the financial siatements of Zahrat Al Waha for Trading Company (A Saudi Joint Stock
Company) (the Company™), which comprise the statement of financial posiion as al 31 December 2024,
and the stalement of profit or loss and other comprehensive income, stalement of changes in equity and
statement of cash flows for the year then ended and nofes to the financial statemenis, including malenal
accountfing policy

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of the Company as af 31 December 2024, and its financial performance and its cash flows for
the year then ended in accordance with International Financial Reporting Sfandards thal are endorsed in
the Kingdom of Saudi Arabia and other slandards and pronouncements issued by the Saudi Organization
for Chartered and Professional Accountants ("SOCPA™)

Basis for Opinion

We conducied our audit in accordance with International Standards on Auditing thai are endorsed in the
Kingdom of Saudi Arabia. Our responsibilities under those standards are further described in the Audiiors
Responsibilies for the Audil of the Financial Statements seclion of our report. VWe are independen! of
the Company in accordance with the Intemationa! Code of Ethics for Professional Accountands thai are
endorsed in the Kingdom of Saudi Arabia that are relevant o owr audit of the Company's financial
staiements and we kave fulfilled our ethical responsibiliies in accordance with these requirements. We
believe thal the audit evidence we have obtained i= sufficient and 2pproprizte to provide a basis for our
opinion,

Key Audit Matiers

Key audit mafiers are those matiers thal, in our professional judgment, were of most significance in our
audit of the financial stalements for the current year. These maliers were addressed in the context of our
audit of the financial statements as a whole, and in forming our opinion thereon, and we do not provide a
separate opinion on these matiers:

Key Audit Matter | How our audit addressed the key audit matter |
_Sales Hevenue Recognition e P e
Revenue for the year ended 31 December 2024( Cur audil procedures performed included, among;
amounied fo SAR 544.653.020 (2023 SAR| other, the following:

572,420,017

- Asszessed the approprizieness of the Company's
accounting policies for revenue recognifion inj
line with the requirements of IFRS 15 *Hevenue!
from confracis with customers®; i
Assessed the desion and implementation, of the|
Company's confrals over the recognition of
revenue
Evaluated key confractual and retumns;
arangements by considering relevant!
documentafion and agreements with  the)
cusfomers; |
- Selected sample of sales  franzacfions!
throughout the year and inspecied fhe
supporting documenis fo assess they were)
recognized correctly.

Revenue recognifion is a significant audit area due
{o itz complexity, polential for manipulation, and
impact on financial statemeniz. The risk primarily
arizes from the possibility of inappropriale revenue] -
recognifion;  including premaiure FEVEnUE,
recognition, fictitious sales, or incarrect application
of accounting standards. Az per Intemational] -
Sfandards on Audifing (I54) 240 and i5A 315,
revenue recognition is ofien considered a fraud risk
area requirng heighlened auditor scrufiny

Refer lo note 5-15 to the financial slatementsfor the

accounting policy, note 23-2 for the disclosure of
revenus.
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INDEPENDENT AUDITOR'S REPORT (CONTINUED)

To the Shareholders of
Zahrat Al Waha for Trading Company
{A Saudl Joint Stock Company |

Key Audit Matiers (continued)

Key Audit Matters (continued)

How our audit addressed the key audit matter |

Fales Revenue Recognition (continued)

""" 1

Impairment of trade receivables o
Az al 31 December 2024, ihe total trade
receivables balance amounied 1o SAR
194 8950 437 (2023 SAR 202 556 616), and the
bafance of expecied credit losses amounted o SAR

IDBT4.013 (2023 SAR 2T 527 809).

The Company iz required to regularly assess the
recoverability of iis frade receivables. The
recoverability of trade receivables was significant to
our audil due fo: the value. of irade. receivables
brafance and cerlain cuslomers aged grealer than
the credit ferms.

Aszsessmenl of expecied credil losses is highly
subjective due fo the significant judgement
esfimales; and assumplions applied by the
management in determining the expecied losses.
The managemen! is reguired lo delermine an
axpecled losz rale againel the outstanding trade
receivables based on the Company's hislorical
credil loss experience adjusted with fonward-
lookimg information.

We considered this-az a key audit mailer given the
judgements and zssumplions regarding the ECL
impairment against ifrade receivables and the
podential impact on the Company's financial
statements

Refer fo nole 4-1 to the financial sialemenls for the
2ccounting estimzle,; nofe 5-5-1-5 for accounting
poficy, note 12 for the disclosure of irade
receivables and Note 28-2 for credit risks of rade
receivables.

- Inspecied sample of sales fransaciions taln'ng:i_
place before and afler the year-end lo assass:
whether revenue was recognized in the comect]
accounfing period: and |

- Aszezsed the accuracy, complefeness. and'
validily of revenue-related journal eniries [JEs‘,u
in accordance with applicable accaunf_ingg
standards and fo ideniify potentizl nsks of
mizstatement or fraud

- Aszsessed the adequacy of the relevanl)
disclosures in accordance with the requirements :
of relevant accounting standard. !

Our audit procedures relating to expecled credit.

losses on frade recewvable balances included, |
among others, the foilowing:

- Aszessed the reasonablensss of management’ g
ECL model by reviewing key assumptluus
including historical defaull rates and faamrard-
looking economic- indicalors |

- Heviewed subsequeni collectionz o evaluale!
the recoverability of outstanding receivables |

- Assessed fthe design and implementation of|
confrols over the credit risk assezsment and|
impairment estimalion process.

- Evaluated the effeclivensss of monitoring]
confrofs  over frade receivables aging and)
colieclion processes

- Rewiewed fthe -aging analysis of Irade:
receivables lo jdenfify overdus balances and]
azsess the reasonableness of impairment
provision

- Engaged our speciafizts to review the approach
used in the expecied credit loss mods! to
aszess iz suitability for the Company's activily_

- Evaluated the approprisieness of fhe
Company's crileria and judgements for the
determination of individually impairad|
receivable.

- Validating, on sample basis, the compleleness.
accuracy and relevance of dala included within |
the impaimment of rade receivables calculation)
by inspecfing the relevant suppurﬁng"
documents.

- Aszessed the reazcnablenszs and adeguacy EFI
disciosures in fhe financial stalemenls as!
required by IFRS 8 (“Financial instruments”) and:
IFRS 7 {"Financial instrumeniz. Disclosures”), |

=
Cairiuulleg
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INDEFENDENT AUDITOR'S REPORT (CONTINUED)

To the Shareholders of
Zahrat Al Waha for Trading Company
{A Saudi Joint Stock Company)

Other matter

The financial statements of the Company for the year ended 31 December 2023 were audited by another
auditor who expressed an unmodified opinion on those financial slatemenis on 23 Shaban 1445 (H)
corresponding fo (04 March 2024)

Other Information

Other information consistz of the information included in the Company's 2024 annual report, other than
the financial statementz and our auditer's repoart thereon, which = exp=acted lo be made available to us
afier the date of this auditors” report. Managemenlt is responsibie for ihe other information in s annual
repaort.

Our opinion on the financial stalemenis does nol cover the other information and we do nol express any
form of assurance conciusion thereon.

In connection with our audil of the financial slatements. our responsibility is to read the other information
identified above when it becomes available and, in doing so. consider whether the other information is
materially inconsistent with the financial statements or our knowledge obfained in the audil or otherwise
appears to be matedally misstated. If, based on the work we have performed. we conclude that there s
a malefizl misstalemant of this other informafion, we are required to report that fact. We have nothing 1o
repori in this regard

Respongibilities of Management and Those Charged with Governance for the Financial
Statements

Managemsanl iz responsible for the preparation and fair presentation of the fnancial sialemenis in
accordance with Infernational Financial Reporfing Slandards that are endorsed in the Kingdom of Saudi
Arabia and other slandards and pronouncements issued by S0CPA and Regulations for Companies and
the Company’'s Bylaws and for such internal conirol as management defermines is necesszary to enable
the preparalion of financial siatements thal are free from material misstatement. whether due fo fraud or
emor

In preparing the financial statements, management iz responzibie for assessing the Company's ability 1o
confinue as @ going concern, disclosing, as applicable, matters related to going concern and using the
going concem basis of aocounting unless management either intends lo fiquidate the Company or o
ceaze operations, or has no resfislic alternative but to do so.

Those charged with governance. ie. lhe Board of Directorz, are responsible for overseeing the
Company's financial reporting process

Auditor's Responzibilities for the Audit of the Financial Statements

Our objectives are lo obiain reasonable assurance aboult whether the financial sialements as a whole
are free from matenal missiatement, whether due to fraud or emror, and {o issue an auditor's repord that
includes our opinion. Reasonable assurance iz .a high level of assurance, bul is not @ guaraniee that an
audil conducted in accordance with Intermalional Standards on Auditing that are endorsed in the Kingdom
of Saudi Arabia will always detect 3 matenial mizstatement when it exists Misstatements can arize from
fraud or error and are considered myaterial ) individually or in the aggregate. they could reasonably be
expected fo influence the economic decisions of users taken on the bazis of these financial statements.

Az part of an audit in accordance with Internzlional Standards on Auditing thal are endorsed in the
Kingdom of Saudi Arabia, we exercise professional judgement and maintain professional skeplicism
thraughoul the audil. We also:
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INDEPENDENT AUDITOR'S REPORT (CONTINUED)

To the Shareholders of
Zahrat Al Waha for Trading Company
iA Saudi Joint Stock Company)

Auditor's Responzibilities for the Audit of the Financial Statements {continued)

« |dentify and assess the risks of material misstatement of the financial stalemenis, whether due lo
fraud or error, design and perform awdil procedures responsive {o those risks. and obtain audil
evidence that is sufficient and appropriate lo provide a basis for our opinion. The risk of not deteciing
a material misztalement rezulling from fraud is higher than the one esulling from emor, as fratd may
invaedve collusion, forgery, intentional omission. misreprezentalions. or the overide of internzl control

+ Obtain an understanding of internal centrol relevant to the audit in order 1o design audii procedures
thal are appropriaie in the circumstances, bul nof for the purpose of expressing an opinion on the
effectiveness of the internal control

+ Evaluate the approprialeness of accouniing policies used and the reasonableness of accouniing
ezlimates and refaled disclosures made by management.

+ Conclude on the appropriaieness of management's use of the going concem basiz of accouniing and
bazed on the audil evidence oblained. whelher 2 material uncerlainty exists related lo evenis or
condifions that may cast significant doubt on the Company's ability to continue as a going concern. If
we conclude thal a matenal uncerainty exiziz, we are required o draw attenfion in our auditor’s reporl
o the related disclosures in the firancial statements or, if such dizclosures are inadeguzie, fo modify
our apinion. Cur conclusions are based on the audil evidence obiained op to the date of owur auditor's
report. However, fulure events or conditions may cause the Company to cease lo confinue 35 a going
CORCEm

+ Evaluate the overall presentation, struchure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and evenis
in-a manner that achieves fair presentation,

We communicaie with those charged with governance regarding, among olher matiers. the planned
scope and ftming of the audif and significant audit findings, including any significant deficiencies in intermal
control thai we identify during our audit.

We alzo provide those charged with govemance with a sialement thal we have complied with retevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought lo bear on our independence, and where applicable, aclions
taken to ekminate threats or safequards applied

From the matiers communicaied with those charged with govemance, we delermine those matters thal
were of most significance in the audif of the financial statements of the current period and are therefore
fhe key audit malters. We describe these mallers in our audilor's report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare circumsiances, we determing that 3 matter
should not be communicaied in our reporl because the adverse conzequences of doing s0 would
reasonably be expected fo oulweigh the public interest benefits of such communication

R3M Allied Accountants Professional Services

Mohammed Bin Farhan Bin Nader
License Mo. 435

Riyadh, Kingdom Saudi Arabia

12 BRamadan 1446H (comresponding fo 19 March 2025)
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ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)
STATEMENT OF FINANCIAL POSITION

As at 371 December 2024

(Saudi Riyais)

MNotes 2024 2023
ASSETS
Property. plant. and equipment T 213,631,458 232,358,045
Investment Properties 8 1,874,000 1,674,000
intangible assets 9 19 1,349 188
Non-current assets 218,560,877 235,382 233
Irventaries 10 134,096,525 118,553,308
Irvestments ot fair value throwgh profit o loss
(FVTPL) 1 23,665,885 23350382
Trade recewvables 12 164,076,424 175,029,007
Prepayments and other receivables 13 17,369,683 47,324 851
Cash and cash equivalants 14 5365322 B.793.011
Current assets 344 573,639 372,050,558
TOTAL ASSETS 563,134,516 607, 432 782
EQuITY
Share capital 15 225,000,000 225,000,000
Statutory reserva 30,488,741 28,291,002
Retmned eamings 41884703 61,370,040
Other resanes 501,564 434 347
TOTAL EQUITY 297,865,008 316,085 388
LIABILITIES
Long-term inans 176 5,850,000 28,030,406
Employees’ end of service benelits 18-1 3,169,843 2,697 157
Non-current labilities 9,019,843 30 727,683
Short-term loans 17-a 196,294, T1T 201,430,263
Long-term lnans — current portion 17 22 180,405 21,461,515
Trade payables 28,203,047 23,721,063
Accrued expenses and other payables 16 7,662,280 6.667.106
Zakat provislon 18 1745862 7.167 200
Dividend payable 23 162,654 162 654
Current llabllities 258,249,865 240 A08 831
TOTAL LIABILITIES 265,269,508 291,337,354
TOTAL EQUITY AND LIABILITIES 663,134,516 BO7.432, 782

These financial statements have been approved by the Board of Directors on 18 Ramadan 1446H

(comesponding to 18 March 2025) and signed by

Chairman Chief Officar
Ahmed Hamoud Al-Thiab George Abdul
:E——F:—-

Chiaf Financial Offices

Moussa Mahmoud Mohammapd Zaky

Q,}

The accampanying noles fram (1) to (32) form an integral part of these financial statements
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ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

For the year ended 31 December 2024

{Said| Riynls)
For the year ended 31 Decembar
Notes 2024 2023

Sales 28 544,688,020 572,480 017
Cost of sales 20 m,ml 1502.&3,453;
Gross profit 60,610, 70,448
Sediing and distribution expenses 21 (15,787,451} (11,677.448)
General and administrative axpenses 22 (9,774,923) (8485 214)
Emlttlad credl losses on trade recenables 12 {3,248, 204) (2476 521)
Other incomaf{expanses), Nat 1 013 1623337
Operating profit 33.308.173 45 150.713
Uinreafizad ga:n from investmants at FVTPL 11 212,828 4181845
Rualized gain from the sale of imestments ot FVTPL 11 1,529,694 653925
Dividends recaived from investmenis ot FVTPL " 104 619 312248
Finance costs 17 119,994 576) 16,688,037
Profit before Zakat 15,250,738 37.602.792
Zakat 19 {3.173,345) {3.736.5849)
Profit for the year 12,077,392 33873103

_ 16 67,217 (42.572)
Tolal other comprehensive income / (loss) or,217 {42.572)
Total comprehensive incoma 12,144 610 33830621
Basic and diluted eamings per share (SAR) 25 0.54 1.51

These financial stalements have been approved by the Board of Deeciors on 19 Ramadan 1446H

{correspanding 1o 19 March 2025) and signed by,

Chaiman Chi ive Officar
Ahmed Hamaoud Al-Thiab Ganrge Kareem Moussa
_:—=___—_'—,-- . —

Chaf Financial Cfficar

Mahmoud Mohammad Zaky

)+

The accompanying notes from (1) to (32} form an integral part of thesa financial statements




ZAHRAT AL WAHA FOR TRADING COMPANY
{A SAUDI JOINT STOCK COMPANY)
STATEMENT OF CHANGES IN EQUITY

For the year anded 31 Decembar 2024
{Saudi Riyais)
Retaingd

Notes Share capltal  Statutory resene earnings _Other reserves Total
Balance ns at 1 January 2023 225,000,000 25 803,683 dd 364,175 AT6.619 285 764 777
Profil for the year - - 33,873,193 - uu.n.__.u._ﬂm_
Other comprehengive loss - - - {42 672) (42 572
Tolai compretiensive Incoma - - 33.873183 [42,672) 33,830,621
Dividends distributed - - {13.500,000) . {13.500,000)
Transferred lo stalutory ressrve = 3.387.318 (3,387 318) - -
Balance as at 31 December 2023 225,000,000 25.291.002 £1,370,049 434 347 316,085 398
Balance as at 1 January 2024 25,000,000 20.291,002 61,370,049 434 347 316085398
Prafit for the year - . 12.077.383 . 12,077,303
Other comprehensive incomsa - - - 67,217 67,217
Total comprehansive incoma - - 12,077,393 87,217 12,144.810
Dividends distributed 23 . . (30,376,000) - (30,375,000)
Transtered lo statutory resarve - 1,207,739 (1.207,739) - -
Balance as at 31 Decembaer 2024 225,000,000 30,498,741 41,864,701 501,564 297,865,008

These financial statements have boen approved by the Board of Directors on 18 Ramadan 1446H (comesponding to 18 March 2025) and signed by

e

Chairman — hiof Execulive Officar Chief Financial Officer
Ahrmed Hamoud Al-Thiab = Abdul Kaeem Moussa Mahmoud Mohammad Zaky

S

The accompanying notes from (1) lo {32) form an integral pan of ihese financial stalamants
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ZAHRAT AL WAHA FOR TRADING COMPANY

(A SAUDI JOINT STOCK COMPANY)
STATEMENT OF CASH FLOWS
For the year ended 31 December 2024
(Saudi Riyals)
For the year ended 31 December

Cash flows from operaling activities Notes 2024 2023
Profit before Zakat 156,250,718 37808792
Adjustments for: :
Depreciation and amortization 7.8 30,908,317 20873178
Proevision for employess' end of sarvice benafils 181 596,282 542724
Provision for expecled cred losses 12 3,346,204 2478521
Unrealized gain from investmeants at FVTPL " (212,828) {4,181 545)
Realized gains from sale of investments st FVTPL 1" (1.526,684) (853.805)
Gion from dispasal of property, piant snd equipmant 7 - (225)
Finance costs 17 16,894 576 16 685.037

64,353,576 82355155
Change In:
Inventones 10 (14,543,217 (217,565 451)
Trade mealbvables 12 7,606,379 18,214 813
Prepaymatits and other receivables 13 28 955,188 1443 075
Trade payables 4,481,954 5,364 62T
Accrued expenses and othe payables 16 995,874 {83 458)
Znkal paid 19-2 (8,584 683) (3,485 434)
Firance costs paid 17« (2.118,485) 7T2,515)
Employees’ end of sarvice banelits paid 1841 (56.289) {131, 785)
Net cash generated from operating activitles BE.080 208 80,848,783
Cash flows from investing activities
Addition to propesty, plant and equipment and
Iritargitde sssats 7 (14,086 961) (42,881,387)
Proceeds from disposal of property, plant and
agupment T - 225
Additkan to investments al FYTPL i (17,340,079) (14,171 848)
Procaas from saia of invastmants FYTPL 11 18,767,298 13,820,580
Net cash used In investing activities {12,859 742) (43,332 228)
Cash flows from financing activities
Proceads from loans 17 548,713,721 674,522 627
Repaymeant of loans 17-¢ (s04,186,884)  (583.538887)
Divicesnds Paid 2] (30,375.000) 13,500,000)
Net cash used in financing activities {74,848,153) (32 B16.258)
Met change in cash and cash squivalonts (1,427 588) 5000289
Cash and cash equivalents al beginming of the year 6,793,011 1642 722
Reftind /[deducted), Reslricted Cash 14 - 150,000
Cash and cash equivalents at the end of the yoar 14 5365322 6763011

These financal satemenis have been aspproved by the Board of Dieclors on 18 Ramedan 1448H

’S&’,J—

(comespanding Lo 19 March 2025) and signed by,

. -

e e

Chairenan Officer
Ahmed Hamoud Al-Thiab

Moussa

Chiil Financial Ofce:
Gaeorge Mahmoud Mohammad Zaky
Thes accompanying noles from (1) to (321 Torm an inegral part of thess financial slotements




ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Far the year ended 31 December 2024

1 -ORGANIZATION AND ACTIVITIES

Zahrat Al Waha Trading Company (“the Company”) is 2 Saudi Joint Stock Company established under
the Regulations for Companies in the Kingdom of Saudi Arabia on 10 Sha'aban 1424H (comesponding to
& Cctober 2003),

The Company was converted from a sole proprietorship to a Limited Liabiity Company with & capital of
SAR 50,000,000 on 27 Safar 1437H (comesponding to 9 December 2015), In addition, it was converted
from a Limited Liability Company to a Saudi Closed Joint Stock Company with & capital of SAR 80,000.000
on 3 Rabi’ [| 1438H (comesponding to 1 January 2017). It was converted from a Saudi Closed Joint Stock
Company to a Saudi Public Joint Stock Company with a capital of SAR 150,000,000 million on 26 Dhul-
Hijjah 1438H coresponding o 17 September 2017 On 8 Shawwal 1443 AH (corresponding 1o 9 May
2022, the Company's extracrlinary general assembly approved increasing the Company's eapital to SAR
225 000,000 divided into 22 500,000 ordinary shares. with a nominal value of SAR 10 per share, by
granting bonus shares to the Company's shareholders as a transfer from (he relained samings.

The Company cperates under Commercial Registration Mo, 1010190390 issued in Riyadh on 10
Sha'sban 1424H (corresponding o & October 2003) in the Kingdom of Saudi Arabia.

The Sawdi Capital Market Authority approved the listing of the Company in the Saudi Stock Exchange
{Tadawul) on 26 Dhul-Hijjah 1438H {corresponding to 17 September 20171

The legal procedures for amending the company’s bylaws to convert it from a closed Saudi joint stock
company to a Saudi public joint stock company were completed on 12 Rabl | 1439H (corresponding o 30
November 2017),

The Company carries oul its activities through its branch in Al-Kharj under Commercial Regisiration No.
1011014061 issued in Riyadh on 22 Jumada || 1431H (corresponding ta 4 June 2010),

The principal activities of the Company include the manufacture of semi-finished preducts from plastics,
the manufacture of cans and baxes from plastics. the manufacture of bottles of various forms from plastics,
the manufaciure of products from plastics using the Roto mold method, under the industrial license No.
1433100178351 dated 28 Safar 1442H (comesponding fo 15 October 20830

The Company's registered head office is located in the following address:

Zahrat Al Waha For Trading Company
7449 Al |hsa Strest, Al Rabwa

P.0. Box 2980, Riyadh 12814
Kingdom of Saud! Arabia

2 -BASIS OF PREPARATION OF FINANCIAL STATEMENTS

2-1 STATEMENT OF COMPLIANCE

The accompanying financial ststements have been prepared in accordance with the - Intemational
Financial Reporting Standards endorsed in the Kingdom of Saudi Arsbia and other standards and
pronouncements that are issued by the Saudh Organization for Chartered and Professional Accountants
{SOCPA).

2-2 BASIS OF PREPARATION
The financlal statements have besn prepared using the historical cost basis except for the following:

Employees' end-of-service benefils are measured at present value of fulure obligations using the
projected unit credit method
- Waluation of imestments at fair value through profit or loss (FVTPL).
2-3 FUNCTIONAL AND PRESENTATION CURRENCY

Thase fmancial statements ars prepared in Saudi Riyals (SAR), which is the funclional and presentation
currency of the Company.

3 -FINANCIAL YEAR
The Company’s fiscal year begins on January 1 and ends on 31 December of each year.
g
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ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Far the year ended 31 December 2024

4 -USE OF ESTIMATES, ASSUMPTIONS AND JUDGMENTS

The preparation of the Compamy's financial statements reguires management to make judgments.
estimates and assumptions that affect the reported amounts of revénue, costs, assels and liabilities and
the disclosure of contingent lisbilities: at the financial perod date. However, uncertainty about these
assumptions and estmates could result in outcomes thal could require material adjustments fo the
carrying amounts of the assets and liabilities affacted in the fubire:

These eslimates and assumptions are based on historical experience and factors including expectations
of fulure events that are appropriate in the circumstances and are used to determing the carrying amounts
of assets and liabilities that are not independent from other sources. The estimates and assumptions are

Accounting estimatés recognized are reviewed in the penod and future penods, and the effect of the
change in the curment period is recognized prospectively,

The significant judgments made by management in applying the Company's acoounting policies are
cansistent with those disclosed in the previous year's financial statements. information about estimates,
assumpbions and judgements made in applying accounting policies that have the most significant effect
an the amounts recognized in the fimancial statements are as follows:

4-1 Going Concern
The company has no doubls about its ability to continue as a going concem. Accordingly, the financial
statements have bean prepared on tha going concern basis.

4.2 Impairment of trade receivables

The impaimment of trade recetvables |s assessed and evaluated using assumptions about the risk of
default and the rates of loss inourred.

The Company uses the judgments when making these assumptlions and selects the necessary inputs to
calculate the impairment based on the Company's previcus experience-and cument and future market
canditions at the end of each reporting period in accordance with the requirements of IFRS 9 (Note 12}

4-3 Useful lives and remaining values of the property, plant, and eguipment
The Company's management determines the estimated useful life of its property, plant, and eguipment
for calculating depreciation.

This estimale is determined after considering the expected usage of the assets and physical wear and
tear.

The management periodicafly reviews the estimated ussful lives, residual values, if any and the
depreciation method to ensure that the method and penods of depreciation are consistent with the
expectsd pattern of economic benefit of the assets

Mo changs was made to the usaful lives during the year (Note 7).

4-4 Measurement of defined benefit obligations
The cost of employees’ defined benefit obligations is determined in accordance with actuanal valuations.

An actuarial valuation involves making various assumptions that may differ from aclual developments in
the future,

These include the determination of the discount rate; future sslary increases and moriafity rates.

Due 1o the complexity of the valuation, the urderying assumptions and its long-term nature, a defined
benehit iability is highly sensitive to changes in these assumplions.

All assumptions are reviewed on the date of the preparation of financial statements (Nots 18).
4-5 Impairment of inventories
Imventories are measured at 3 lower cost and net realizeble vaiue. The amount of white-off and any

reduction of inventory to net reslimble value and. all obsolete inventory losses must be recognized as
expenses in the zame period of the write-off event or incurred loss (Mote 10).
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ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Far the year ended 31 December 2024

5 - MATERIAL ACCOUNTING POLICIES
The accounting policies set out below have been applied consistently to all the years presented in these
financial statements.

5-1 Property, plant and equipment

5-1-1 Recognition and measurement

ltems of property, plant, and equipment are measured at cost. which includes capitalized borrowing costs,
|ess accumulated depreciation, and accumulated impaimment loss, ifany.

When parts of an item of property, plant, and eguipment bave different useful lives, they are calculated as
separate tams (key elements) of property, plant, and equipment.

Arry gains or losses on the disposal of any items of property, plant or eguipment aré recognized in
statements of profit or inss.

5-1-2 Subseguent expenditures
Subsequent expanditure s capitalized onfy when it entaifs fulure economic benefits as a resull of these
expendiures.

5-1-3 Depreciation
Depreciation is calculated for the cost of tems of property, plant, and equipment less thelr estimated
residual values if any, using the straight-line method over their estimated useful lives, and depreciation is

recognized in profit or loss.
The fand is nol depreciated.

The estimated useful lives for the dems of property. plant, and eguipment for the current and comparative
years are as foflows:

Burldings 33 years
Machinery amd equipment 10-13.3 years
Mator vehicles 4.5 years
Tools and equipment 10 years
Furmiture 10 years
Computers 5Years

The depreaiation methods, useful lives and residual values are reviewed in each reporting period and
adjusted if necessary.

Capital work in progress is not depreciated. Capital work in progress is stated &t cost less impairment
loss. if any.

5-2 Intangible assets

5-2-1 Recognition and measurement

Intangible asseis include computer software acguired by the Company having finite useful lives are
measured at cost less accurmulated amortization and any accumulated impatmment losses, if any.

5-2-2 Amortization

Amortization s calculated to reduce the cost of intengible assets less their estimated residual values, if
any, using the siraight-line method over thelr estimated useful lives, and armortization is recognized in
profil or loss_

The estimated useful life 15 10 years

Amortization methods, wuseful life, and residual values are reviewed al each reporting date and adjusted
if appropriate.

5-3 Impairment of non-financial assets

The Company's management periodically reviews the book valus of non-financial assels to datermine
whether there s any indication that such assets may be subject to any impalment loss. If there is any
indicator, the recoverable amount of assets is estimated o determine the extent of impairment loss, Ifthe
amount of recoverable assets is estimated to be below its book value, the book value of the asset
decreases {o ifs recoverable value, and the impairment loss is recognized in the statement of profit or
loss.

11
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ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Far the year ended 31 December 2024

Inventories are measured al the lower of cost or nel realizable value, whichever is lower, The cost is
determined based on the weighted average method and includes expenditures incurred in bringing
inventories to their existing |ocation and condition.

In the case of manufactured inventories and work in progress, cost includes an appropnate share of
production overheads based on normal operating capacity

The net realizable value 15 the estimated selling price in the nomal course of business, less the estimated
costs of completion and sefling expenzes

The amount of any write-down of inventories to nel reatizable value and all losses of inventories shaill be
recognized as an expense in the same pariod of the write-off event or incurred loss.

5-5 Financial Instruments
Financial ‘assets and financial liabilities are recognized when the Company becomes a parly o the
contractual provissans of the instrument

Finaricial assets and financdal liabilities are initially messured at fair value. Transaction costs that relate
directly to the purchase or issue of financial assets and liabilities (other than financial assets and financial
liabilities st fair value through the staterment of profit or loss) are added to the fair valus of financial assets
and financial liabilities or deducted from themn, as appropriate. upon initial recognition, Transaction costs
thatl are directly related to the purchase of financial assets and liabiliies and are measured at fair value
through the ststement of profit or loss are recognized directly in the statement of profit or foss

5-5-1-Financial assets

Financial assets are classified into the following specified categories: Financial assats ‘at fair value
through profit or joss' (FVTPL), Financial asssis measursd at fair value through other comprehansive
income, and financial assets measured at emodired cost. The classification depends on the nature and
purpose of the financial assets and | determined at the time of initial recognition. A regular way purchase
or sale of financial assats s recognized using trade date A regular purchase or sale s & purchase or
sale of a financial asset under a contract whose terms require delivery of the-assat within the time fame
established generally by regulation or convertion in the marketplace concerned.

5-5-1-1-Financial assets measured at fair value through profit or loss (FVTPL)

Financial assets are measured &t fair value through the statement of profit or joss if they have been
acquired or held for the purpose or selected to be classified in this categorny.

Financial assets are classified as held for trading iF

- I they were acquired mainly to be sold in the near future.

- lithey represent & known portfolio of financial instruments managed by the Company and include the
actual pattern of a financial instrurment that generates peofits in the short term

- T they represent a derivative but not classified or effective as a hedging instrument.

Finanoial assets measured at fair value through the statement of profit or loss are stated at their fair
value, and any gain or loss resulting from the revaluation is recognized in the statement profit or loss.

5-5-1-2-Financial assets measured at fair value through other comprehensive income (FVOCI)
Finanoial assets far valued through other comprehensive income are carmied at fair value with changes
in fair value recognized in other comprehensive income and accurnulated in the fair value through other
comprehensive income reserves. Upon disposal, any balance within fair walus through other
comprehensive moome reserve s reclassified direcily to retained samings and is not reclassified to
statement of profit or loss and other comprehensive income.

Dividends are recognized in profit or loss, unless the dividend clearly represents s recovery of part of the
cost of the investment, in which case the full or partial amount of the dividend s recorded against the
associated investments carmying amount:

Purchases and sales of financial assets measured at fair value through other comprehensive income are
recognized on the setifement date. Any change in fair value between trads date and satttement date =
recognized in the fair value through other comprehensive INCome resenes.

5-5-1-3-Financial assets measured at amortized cost

Accounts receivable, including trade and other receivables, Cash and cash at banks are measured at
amortized cost using the effective inlerest methed less any impairment loss and charged to the statement
profit or loss
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ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Far the year ended 31 December 2024

ERLAL AL NG PO S (LU TN
5-5 Financial Instruments (CONTINUED)
5-5-1-3-Financial assets measured at amortized cost [CONTINUED)
[nferest income s determined using the effective interest rate. except for short-term receivables when
the discount effect is insignificant.
Financial assets held for the callection of contractual cash flows where those cash flows represent solely
payments of principal and interest ("SPPI7) are measured ot amortized cost. A gain or loss ona debt
investment subsequently measured at amortized cost and not part of & hedging relstionship s recognized
in the staterment of profit or loss when the asset is derecognized or impaired. Interest income from these
financial assels s included In finance income using the effective interest rate method.

5-5-1-4-Derecognition

Financial assats are derecognized when the rghts to receive cash flows from the financial assets have
expired or have been transferred and the Company has transfered substantially all the risks and rewards
of ownership. If the Company neither transfers nor retains substantially all the nsks and rewards of
ownership and continues \o control the transferred assel, the Company recognizes its retained interest
in the assel snd an associzsted liability for amounts it may have o pay. Il the Company retains
substantially all the nisks and rewands of ownership of a tansferred financial asset, the Company
continues to recognize the financial asset

5-5-1-5-lmpairment in the value of financial assets
The Company recognizes an allowance for expected credit losses for all debt instruments not camed at
fair valus through the statement of comprehensive incoms.

The provision for expected credit losses is recognized in two stages. For a credit exposure that has not
experenced a significant increase in credit risk since initial recognition, ECLs are recognized for the
credit risk arising from a potential defaull wathin 12 months (12-month expected credit losses). For a
credit exposure thal has experenced g significant increase in credit risk since the imitial récognition, an
ahowance for expected credit losses must be recognized over the remaining bife of the exposure,
regardless of the timing of defaull (lifetime expected credit losses).

For trade debtors, the Company apphes a simplified approach to the calculation of expected credit losses.
Therefore. the Company has used a provision matrix that i= based on its historical experience of credit
losses, which has been adjusted for fulure factors speafic to the debiors and the economic environment.

5-5-2-Financial liabilities

Finanoial liabilities (including loans and trade payables) are recognized initially at fair value less any
directly attributable cost. Subsequent to initial recognition these are measured at amortized cost using
the effective interest method.

The Company derecognizes financial liabilities when, and only when, the Company's obligations are
discharged, canceled, or heve expired. The difference between the carrying amount of disposed financial
liabilittes and the amount paid is charged to the statement of profit or loss.

5-5-3-Effective interest rate method

The effective interest method is an accounting practice used for cateulating the amortized cost of a debt
instnement and for distributing interest income over the relevant perod. The effective interest rale is the
rate that exactly discounts estimated future cash paymenis (Including all fees and points paid or received,
which form an integral part of the effechive interest rate, transaction dosts, installments or other discounts)
through the expected life of the financial liability, or (where appropriate) a shorter penod. to the net
carmying amount on initial recognition

5-5-4-Offsetting of financial instruments

Finanoial assets and finanmal liabilites are offset and the net amount s reported in the financial
statements when there is a legally enforceable right to offset the recognized amounts and there is an
intention to settie on a nel basis, or to realize the assat and settle the liability simultaneously.

5-6 Provisions

Provisions-are recognized when the Company has a present abligation {legal or constructive} becauss of
a past event, il is probable that an outflow of resources embodying economic benefits will be required o
=&ttle the obligation and a reliable estimate can be made of the amount of the obligation. Provisions are
not recognized for future operating losses.
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ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Far the year ended 31 December 2024

When the obligation relatas to long periods, provisions are determined by diseounting the expected future
cash fiows at a pre-tax rate that reflects current market assessments of the time value of money and the
risks specific to the liability. The unwinding of the discount is recognized as a finance cost.

5-7 Employees' end- of -service benefits

5-7-1 Short-term benefits obligations

Short-term benefits are those amounts expected o be sattled wholly within 12 months &t the end of the
yaar in which employess render sarvices that give rise to the benefits.

Liabilities for wages and salanies, including non-monetary benefits and accumulating leaves and benefits-
in-kind that are expected io be settiled wholly within twelve months after the end of the year in which the
employess render the related service are recognized in respect of employees’ services up to the end of
the reporting period and are measured at the amounts expected to be paid when the liabilities are settled.

5-71-2 Service benefit obligations
The Company provides end-of-service benefits to its employees under the requirements of the Labar Law
in the Kingdom of Saudi Arabia.

The entitlement to these benefits, using actuarial technigues is based upon the employees’ basic salary,
allowances, and lenath of service, subject to the completion of 2 minimum service pericd. The expected
costs of these benefits are recognized over the service period.

Employees' benefit obligation plans are not funded, Accordingly, valustions of the obligations under those
plans are carried out by independent actuaries based on the projected unit credit method and the liability
is recorded based on an actuanial valustion.

The hability recognized in the statement of financial position with respect to the employees” end-of-service
benefits is the presant valus of the employees’ service benefils at the end of the reporting period.

The presant value of the employees’ end-of-service benefits is detérmined by discounting the estimated
future cash outflows using interest rates of high-quality bonds that have terms of maturity approximating
the terms of the end-of-service benefits obligation

Past-service costs are recognized immediately In the statement of profit or loss.

The finance costis calcutated by applying the discount rate to the balance of the defined benefit obligation.
Such a cost is recognized in the statement of profit or lnss:

Actizarisl gains and lasses arising from experience adjustments and changes in achearial assumptions are
charged or included in equity in the statement of other comprebensive income in the year in which they

anse.

58 Cash and cash equivalents
Cash and cash equivalents comprise cash in hand, al banks, and investments wath original maturities of
three months or less that are available to the Company without any restrictions.

59 Zakal

Zakat is calculated in accordance with the Regulations of the Fakat. Taxand Customs Autharity (ZATCAT)
in the Kingdom of Saudi Arabia and on an accrual basis.

The Zakat expense is charged to the statement of profit or loss.

The differences, If any, resulting from the final assessments are adjusied in the year when assessments
are finalized,
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ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Far the year ended 31 December 2024

= MATERIAL ALLUILIN TN LiLAiEas (%

5-10 Foreign currency transactions

Transactions denominated in foreign currencies are tansiated into the funclional currancy of the Company
&t the sxchangs rates ruling at the date of the transactions

Menetary assels and liabilties denominaled in forelgn currencies are translated into the functional
currency at the exchangs rate at the reporting date

MNor-monetary items that are measured based on histoncal cost in 3 forsign currency are transiated at the
exchange rate at the date of the transaction. Foreign currency differences are generally recognized in
profil or loss.

5-11 Statutory reserve

In accardance with the Company's by-laws, the Company must set aside 10% of its annual net income
a5 a statutory reserve until it reaches 30% of the share capital. This reserve is not svailable for distribution.
The reserve allocalion 1= computed on an ammual basis.

5-12 Dividends

Diwidends are recorded in the financial statements in the period in which they are spproved by the
shareholders of the Company, and they are recorded in the financial statements in the period that is
approved by the shareholders of the Company.

Interim dividends are recarded in the period that is approved by the Board of Directors.

5-13 Eamings per share
The Company presents basic and diluted eamings per share (ERS).

Basic EPS Is calculated by dividing the profit or loss attributable to ordinary shareholders of the Company
by the welghted average number of ardinary shares outstanding during the year, adjusted for own sharss
hield, if any.

Diluted EPS, if any, is determined by adjusting the profit or Ioss attributable to common shareholders and
the weighted average number of common shares outstanding, adjusied for own shares held, for the effects
of all dilutive potential common shares.

5-14 Investment properties

Investiment property is measured at cost, any gain or ioas on disposal of invesiment propery (calculated
as the difference between the net procesds from disposal and the carmying amount of the item)
recognized in profit or loss. Land is nol depreciaied.

5-15 Revenue recognition
MNature, timing of satisfaction of performance obligation and significant

Type of prevduct payment terms

Plastic preforms . Revenue is recognized when customers obtain control of goods when the goods are

and caps defivered 1o customers and have been accepled. Invoices are generated and
revenue s recagnized at that poink in time.
Some contracts allow customers to retumn goods and replace them with other new
goods, and no refunds are parmittad.
Products are sold at discounts based on total sales ower a period of 12 months
These sales are recognized based on the price in the contract less the valume of
discounts.
Invoices are usually payable within the credit penod agresd with the customer which
may vary fram one customer to another. The Company doesn't expect o have any
contracts whers the period betwean the transfer of the promised gocds o the
customers and payment by the customer exceeds one year. As a conseguence, the
Company doesn't adjust any of the transaction prices for the time value of money
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= MATERIAL ALLULUNTING
5-15R ve recognition {CONTINUED]
The Company recognizes revenus acoording to IFRS 15, using the following five-step modst:

Step 1: Idantify the contract A contract s defined as an agreement between two or more parties

with the customer that creates enforceable rights and obligations and sets out the criteria
for every contract that must be mel

Step 2: ldentify the A performance obligation 5 a contract with & customer to transier a

performance obligations good or service to the customer,

Step 3 Determine the The trmansaction price is the amount of consideration to which the

transaction price Company expects to be entitled in exchange for transferring promisad

goods or services o 3 customer, excluding amounts collected on
behalf of third parties.
Step 4- Allocate the fior a contract that has more than one performance obligation, the
transaction price. Company aflocates the transaction price o each performance
obligation in an amount that depicls the amount of cansideration to
which the Company expects to be enfitled in exchange for satisfying
each performance obligation.

The Company recognizes revenus (or as) it satisfies s performance
Step 5 Revenue recognition obligation by transferring a promised good or service o the customer
under a contrack

5-16 Expenses
Seliimg and distribution expenses are costs ansing from the Company's effords underlying marketng
activities and function

All other expenses are classified as administrative expensss.

Allocation of common expenses betwesn lhe cost of sales, selling and distribufion 2nd administrative
expenses, whers reguired, is dong ona reasonable basis with regard o the nature and crcumstances of
the common expenses.

5-17 Segment reporting

An operating segment Is & group of asssts and processes that jointly engage in the rendering of products
or services subject to risks and rewards that differ from those of other business segments. and which are
measured in accordance with the reports used by the executive management.

A geographical segment is-a sector ‘associated with providing products or services within a specific
economic environment that are exposed o risks and returns that are different from these relsted to sectors
opearating in other aconomic envirdnments.

The disclosures for segment reporting are consistent with information reviewed by the chief operating
decision-makear. The company discloses information about the applicabls measurement bases, such as
the nature and impact of any differences betwesn the measurements used in the. information on the
reporting sectors and those measurements used.

6- NEW STANDARD AND AMENDMENTS TO STANDARDS. INTERPRETATIONS AND |SSUED
STANDARDS THAT HAVE NOT YET BEEN APPLIED

61 New Standards, Amendment to Standards and Interpretations:
The Compary has applied the following standards and amendments, where applicable, for the first time
for their annual reporting period commenecing 1 January 2024:

6.1.1. Amendments to IFRS 16 — Leases on Sale and Leaseback

These amendments include reguirements for sale and leaseback transactons in IFRS 16 to explain how
an entity accounts for 2 sale and leaseback sfter the date of the transaction. Sale and leaseback
transections where some or all the |lease payments ars vanable lease payments that do not depend an
an index or rate are most fikaly to be iImpatcted.
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B-MEVY o TANDARD AND ANE 1ET 1L = TANDARDS, IMNIERF

STANDARDS THAT HAVE NOT YET BEEN APPLIED (CONTINUED)

6.1.2. Amendments to IAS 1 — Non-current Liabilities with Covenants and Classification of
Liabilities as Current or Non-current

These amendments clarfy how conditions wath which an entity miust compdy within baelve manths after
the reporting period affect the classification of a lisbiity. The amendmenis also aim to improve the
information. an entity provides retated to liabilites subject o these conditions.

6.1.3. Amendments to 1AS 7 and IFRS 7 - Supplier Finance Arrangements
These amendmenis require disclosures to enhance the transparency of supplier finance amangements
and their effects on an entity’s liabilities, cash flows, and exposure to liquidity risk

The adoption of the above amendments does not have any matenal impact on the Financial Statemenis
during the year.

6-2 Standards issued but not yet effective

The following are the new siandards and amendments to standards that are effective for annual periods
beginning on or after 1 January 2025 Earlier application s permitted for carsin new standards and
amendments; however, the Company has not early adopted them in preparing these Financial
Staterments. The Company | currently evalualing the impact of the adoption of these standards on the
Financial Stataments.

6-2-1 Amendments to lLAS 27 — Lack of Exchangeability

An entity is impacted by the amendments when it has a transaction or an operation in a foreign curmency
that is not exchangeable into another currency at a measurement date for a specified purpose.

6.22. Amendments to IFRS 9 and IFRE 7 - Classification and Measurement of Financial

Instruments

These amendments:

- Ctarify the requirements for the Bming of recognition and derecognition of some financial assets and
liabilities, with a new exception for some financial liabiliies settled through an electronic cash transfer
Sysiem.

- Clarify and add further guidance for assessing whether a financial asset meets the salely payments
of principal and interest (SPP1) criterion.

- Add new disclosures for certain instruments with contractual terms that can change cash fiows {such
g5 some mstruments with feslures linked o lhe aschisvemsnt of environmentsl, social, gnd
governance (ESG) targets)

- Updsts disclosures for equity instruments designated at Fair Value Through Other Comprehensive
Income (FYOCH),

6.2.3. IFRS 18 = Presentation and Disclosure in Financial Statements

This i= the new standard on preseniation and disclosure in finencial statements, with a focus on updates

to the statement of profil or loss. The key new concepls Infroduced in IFRS 18 relate to:

- The structure of the statement of ]]I'l:lg[ or loss

- Reguired disclosures in the financial statements for certain profit or loss performance measures that
are reported culside an entity’s financial statements (that s, management-defined performance
measures).

= Enhanced principles on aggregation and disaggregation which apply to the pnmary financial
statements and notes in generml

- The 'EUFTEJEIH? 15 evaluating the etfects of the above standards, amendments and interpretations on
the Company's financial statements.

17
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NOTES TO THE FINANCIAL STATEMENTS

Far the year anded 31 Decamber 2024

H.m.m:nr. @m_m,__.

7- PROPERTY, PLANT AND EQUIPMENT

Cost:
Balance al beginning of the

q
ﬁ_m&mn:w during the year
Transfers during the year
(3)

Balance at the end of the
year

Accumulated depreciation:
Balance al beginning of the
year

Charge for the year
Balance at the end of the
year

MNet book value:

On 31 December 2024
Cost

Balanoe al beginning of the

year
Additlons during the year
Dispasals during the year
Tranafers during the year (3)
Balanoe al tha end ol the
WEEF

fAccumulated depreciation:
Balznce at beginning of the
yEEr

Charge for the year
Disposzais during the year
Balance al the end of the
yEar

Mt book value:

Cn 31 December 2023

Machinery
and Motor Tools and Waork in

Lands Buildings  equipment  vehicles equipment Fumiture Computers Progress (1) Total
34767131 36222917 321,960,739 3,379,114 330,103 711436 2,363,471 60,424,990 460,159,910
- - 459,856 . 290,596 108,625 199,413 13,028,471 14,086,961
- - 22651895 452756 2,064,173 710,523  (28,197,733)  (2,318,386)
34767131 36222917 345072490 3,831,870 2684872 820,061 3,273,407 45255737 471,928,485
- 7279443 215570023 2,358,988 272,703 483,823 1,835,885 227,800,865
- 1,153,563 28286779 426494 2 177180 71,726 378,420 - 30,496,162
- 8433006 243856802 2,787,482 449,883 555549 2,214,305 258,297,027
34,767,131  27,789.911 101,215688 1,044,388 2,234,980 264,512 1,059,102 45255737 213,631,458
34,767,131 05885483 208621425 067,114 325,303 706036 2126592 41912281  417.412,265
- 131,668 048355 407,000 4,800 4,500 236,879 41219407 42952699
: - (85,000) p . : . (55,000)
2057668 22,390,959 - (22,706,779) {110,064)
34767131 36222817 321,960,738 3.379,114 330,103 711436 2363471 60424993  460,159.910
6,196,550 187714828 2.140,127 214,884 390384 1805472 - 188.271,254
1082884 27855195 313,861 67,819 B4,430 230,413 - 29B24 611
. - {85,000) - - : - (85.000)
7279443 215570023 2,368,088 272,703 483,823 1,835 HAES 227 BOD 865
34,767,131 28943474 106,300,716 1,020,126 57,400 227,613 527 BBE 60424 995 242 350 045
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(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Farthe year ended 31 December 2024

(Ssudi Riyals)

7- PROPERTY, PLANT AND EQUIPMENT (CONTINUELD)

1- Wiark in progress represents the amount paid for the purchase of & producton line of injection
molds and = printing line. The total projected cost of these projects is SAR 48,002,702, and these
projects are expected to be completed during the first guarter of 2025

2- The netbook value of land, buildings and plant is mortgaged against the loans amounting to SAR
70,002 696 (2023: SAR 85,328918) (Note 17-B) against SDIF loan.

3 Transfers from work in progress during the year represent the value of Cap production lines,
preform line, injection molds, automalic storage =ystem and injection molds and transferred from
work in progress alzo include an amount of SAR 2,318,385 transferred to inlangible assels
related to work on computer programs during the year (2023: SAR 110.054 (Note 9).

8- INVESTMENT PROPERTIES

The Company records all investment properties at cost. The investment property consisis of plots of land
ason 31 December 2024 in Muzahimiyah, with 2 iotal area of 12,113 square meters (2023: 12,113 sguare
meters), The camying amount of the mvestment property as of 31 December 2024 amounted to SAR
1,674,000 (2023: SAR 1,674,000},

The fair value of the investment property as of 31 December 2024 amounted to SAR 6,827,000 (2023
SAR B.683,298), Tha fair value of the real eslate investment was determined by an external real estals
valuer independent of the Company (Valuer; Shayeg Saleh Alshayeg Valuation Company, license number
1210001415), The fair value of investment properties has been caleqorized as Level 3 fair value based
on the inputs to the valuation method wused.

9- INTANGIBLE ASSETS

The movement in intangible assets dunng the year ended 31 December s as follows:

31 December 2024 31 December 2023

Cost:

Ealance at beginning of the year 2,311,062 2172320
Additions during the year - 28,688
Transfered from work in progress (note T) 2.318.386 110,054
Balance at the end of the year 4,629,448 Z2.311.062
Accumuiated amortization:

Balance at beginning of the year 961,874 713,309
Charge for the year 412,155 248 585
Balance at the end of the year 1,374,029 __961.874
Net book valus 3,255,419 1,340,188

Intangibie assets nclude computer software acguired by the Company having fimite useful ves

10- INVENTORIES
31 December 2024 31 December 2023

Raw materials and packaging materials 76,638,909 76,570,512
Finished goods 45218,069 38608135
Goods in fransit 7.743,243 -
Spare parts, supplies and ails 4,496,304 4284 661

134,096,525 110 553 308
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NOTES TO THE FINANCIAL STATEMENTS
Farthe year ended 31 December 2024

(Ssudi Riyals)

11- INWVESTMENTS AT FAIR VALUE THROUGH PROFIT OR LOSS

31 December 2024

31 December 2023

Investments in shares of listed companies 13,074,480 14,212 077
Investiments in an imaestment fund 10,591,205 4 138.305
Total investments 23,665,685 23.350 382

During the year 2024, the Company invested in a portfolio of investment shares that are raded in the
Saudi Stock Exchange (Tadawul), represented by investing in the equity of a diversified group of

Companies.

The portfolio s managed by the Investment Company for Securites and Brokerage - Alistithmar Capital,

in accordance with the concluded management contract

Equity mvestments are valued at fair value based on the traded prices of shares on the Ssudi Stock
Exchange (Tadawul). This resulted in a realized gain of SAR 1,529 694 (2023: 853 925) and an unrealized
gain that amounted to SAR 212,828 (2023: 4,181,845) and dividends recsived during the year amounted
to SAR 194,619 (2023: 312 2486) which wers presented in the profit or loss statement. The investment

mowvement for the year ended 31 December is as follows:

31 December 2024

Cost of investment at beginning of the year 23,350,382
Agditions 17,340,079
Disposals (18.767,298)
Realized gain 1,529 694
Fair value adjustment 212,828
Balance at the end of the year 23,665,685

31 December 2023

18,163,445
14,171,648
(13.520.580)

853 925
4.181.945

23,450 382

12- TRADE RECEIVABLES

Trade recelvables "T167.384.171 150,197 455
Due from related parties (Note 27) 27,566,266 52 359 361
194,950,437 202,556,816
Less: Provision for expetted credit loss (30.874,013) (27.527 8B0G)
164,076,424 175,029,007

The movement m expected credit loss of rade recevables 15 as follows:
31 December 2024

31 December 2023

Balance at beginning of the year 27,527,809 27497 338
Provision during the year 3,346,204 2476521
Written off during the year - (2 448 050)
Balance at end of the year 30,874,013 27 527 809

Information on the Company's expasure o credit and market rsks including the aging of trade receivables

is Included in MNote 26-2.
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13- PREPAYMENTS AND OTHER RECEIVABLES

31 December 2024 31 December 2023

Suppliers - debit halances (*) 13,1523 21879.525
Advances to suppliers 1,088,618 18,327 238
Prepaid expenses 2,442 B43 3,585 980
Walus added tax; net 247,868 3,174,149
Others 437,963 358,961

17,369,683 47 324 851

* This balance represents the value of the discounts due for the year from the main supplier of the

31 December 2024 31 December 2023

Cash on hand 22,914 6.564
Cash at bank 5342408 = 6786447

5365322 6,793,011
15- SHARE CAPITAL

As of 31 Becember 2024 the Company's authorized and fully paid-up share capilal amounted (o SAR
235 000,000 (2023 SAR 225 000.000), divided imto 22 500,000 ordinary shares of SAR 10 per share
{2023: 22 500,000 ordinary shares of SAR 10 per share).

16- ACCRUED EXPENSES AND OTHER PAYABLES

Remunerations and sliowances of the Company's Board

of Directors and Committess (Nole 27) 1,142,000 715,000
Accrued expenses — electricity 902,744 504 748
Accrusd bonus 750,000 679,583
Accrued air hckets 647,762 588410
Leave vacalions accruals 506,549 536,206
Accrued expenses — consultations 310,208 348,000
Advances from customers 3B4,147 196,728
Others 2848570 0020 3D1rAd

7,662,980 & G667, 106
17- LOANS

a) Short-term loans
31 December 2024 31 December 2023

Short-term loans (%) 196,294,717 201430263
") These shori-term loans are mainly used to finance the working capital requirements of the Campany
The Company did not use thase short-térm loans to finance capital expansions.

b) Long-term loans
31 December 2024 31 December 2023
Saudi Industrial Development Fund (SIDF) 28,855,000 51,285,000
28,855,000 51,385,000
Less: deferred finarice cost (824505) (1,893,079)
28,030,405 404915921
Presented in the statement of financial position as
follows:
Mor-current portion 5,850,000 28030406
Current portion 22 180,405 21461515
28,030,405 40,491,921
Total loans 224325122 250,922 184
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17- LOANS (CONTINIUED)

(1) The Company has obiained ‘a loan amounting to ‘SAR 12650000 from the Saudi Industnal
Development Fund dated 13- January 2021, The oulstanding balance amounted to SAR 8.855 006
as of 31 December 2024 The Ioan is repayable in semi-annual instaliments and is repayable aver a
period of 5 years, the last payment is dus in January 2028.

{2) The Company has cblgined a fosn smounting to SAR 40,000,000 from the Ssud Industral
Development Fund dated 27 August 2023. The outstanding balance amounted (o SAR 20,000,000
of 31 December 2024 The loan is 1o be repald in equal instaliments where the first instaliment will
be twelve months from the first disbursement date. Second instaliment after sixtean months from the
first disbursement date_ The third installment is due twenty months after the first disbursement date,
whilz the fourth installment is due twenty -four months after the first disbursement date. The first and
second instaliments have already been paid.

(3) The loan is secured against the lands. as of 31 December 2024, the buildings and machines of the
Corripany's plant with a book value of SAR 70,002,606 (2023: SAR 85,328.218) - Note (7).

c) Total movement in loans

31 December 2024 31 Decermnber 2023

Balance as at beginning of the year 250,922,184 254 121992
Frocesds from loans durng the year 549,713,731 B4 529 827
Repayment of loars during the year {594,133,834] (603,638 Ba3)
Finance costs during the year 19,994 576 16,689,037
Finance costs (paid) during the year (2,118,485) (TF25r4)
Balance at the end of the year 224 325122 250922 184

d} Bank facility agreements
The Company cbiained credit facifities from local banks, long-term and shart-term loans. and letters
of credit with a financing celling of SAR 425,000, 000. These facilities were obtained under Murabaha
and Tawarmug agreements to finance working capital and some expansions and capital expenditure
requirements SAR 20,000,000 to finance public mvestments, and facilities amounting o SAR
120,000,000 to finance real estale investments. These loans bear financial charges based on
prevalllng market rates.

- These facilities were obtained under Murabaha and Tawarmug agreements to finance working capital
and some expansions, capital expenditure, general and real estate requirements.

- Asof 31 December 2024, unused facilities and open letters of credit amounted to SAR 360,036,060
(2023: SAR65,116,737). The credit facility agresments are secured by promissory notes issued by
the Company. The facility agreements include covenants that relate to restrictions on dividends and
other things, they require a minimum nel valie and certain financial ratios that must be maintained
accordingty.

At the beginning of the year, the Company oblained waiver letter from SDIF bank against breach of
one of the Ioan covenants.

- During the year ended 31 December 2024, financing agreements with some local banks were
renewed al values amounting to SAR 585 000,000, with the aim of purchasing and importing raw
miaterials, financing working capital financing, capital expansion financing, general and real estate
financing. These agreements have been renewed by guaranteeing promissory notes issued by the
Company and guaranteed by the company's investment portfolio shares.

The borrowings include certain covenants. Breach of these covenants in the fulure may lead o
renegotiation. The management monitors covenants monthly, and in the event of a breach expected
in the future, the management takes the necessary measures o ensure complisnes,

All the borrowings mentioned above are borrowings that comply with the provisions of Istamic Shana.

18- EMPLOYEES' END OF SERVICE BENEFITS
The Company calculates employees’ end of service bensfits according (o laws arid regulations in Kingdom

of Ssudi Arabia. Additionally, the Company re-measures the employess’ end of service benefils using the
projected credit unit method by a gualified actuary.
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18- EMPLOYEES' END OF SERVICE BENEFITS (CONTINUED)

In Kingdom of Saudi Arabia. the plan entitles an employes who has completed over two but less than five
years of service, to receive a payment equal to one-third of their final satary for each completed year of
service. Similarly, an employee who completed over five bul [ess than fen years of service, lo recelve 3
payment equal to two-thirds of their final salary for each completed year of service: Further, an employes
who completed over ten years of service. (o recelve a payment equal o their final salary for each
compieted year of sanice.

The miost recant actuarial valuation of the present value of the end- of -senvice benefit obligation was
camed out on 31 December 2024, During the financial year, no matenal fluctustions or events affected
the actuanal assumptions used to calculste the liability, except for an increase in the discount rate, as
described below,

The present value of the defined benefit obligation and the related current service cost and past senvice
cost were measured using the projected unit gredit method.

The company administers end-of-senvice benefit plans in accordance with the Saudi Arabian Labor Law.
Post-employment benefit plans are not funded

18-1 Movement in employees” benefits obligation
The following. table shows a reconcilistion from the opening balances to the dosing balances for the
defined benefit hability-

31 December 2024 31 December 2023

Balance at the beginning of the year 2,697,157 2243676

Included in the statement of profit or loss

Current service cost during the year 445237 410334

Finance cost during the year 151,025 123,390

Paid dunng the year |56,359) {131,765)
539,903 410,959

Included in other comprehensive income

{Gains)Losses of actuarnial revaluation (67.217) A2 512

Balance at the end of the year 3,169,843 2 897 157

18-2 Actuarial assumptions

The principal actuarial assumptions at the reporting date {expressed as a weighled average) are as
foliows:

31 December 2024 31 December 2023
Discount rate 5.65% 5 20%
Future salary growth 5.00% §.00%

Assumptions regarding future mortslity have been based on published statistics and maorziity tables. The
cument longevities underlying the values of the defined banafit obligation at the reporting date were as
follows.

31 Decemnber 2024 31 December 2023
Average age Jasvy 36.28
At 31 December, the welghted-average duration of the defined benefit obligation was as follows

31 December 2024 31 December 2023
Welghied-average duration (in years) 3.54 509

18-3 Sensitivity analysis

Reasonably possible changes in the reporting date of one of the actuanal assumptions relevant 1o the
assumption that other assumptions remain unchanged may affect the defined benefit obligations amaunt
as follows:

31 December 2024 31 December 2023
Discount rate (1 9% movement) (2.908,310) 3.475.008 [2 452 H58) 2984 697
Future Salary Growth Rate (1%
change) 3,473,919 (2,904,469 24982 342 {2,450 259)
Mortahty Rate (20%:) (3,169,611) (3,170,07 (2.696,7186) (2,697 598)
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18- EMPLOYEES' END OF SERVICE BENEFITS (CONTINUED)
The balance represents the re-measurement of employees’ benefits résulting from the actuanal report,
the balance as of 31 December 2024 SAR 501,564 {2023 SAR 434.347).

18- ZAKAT PROVISION

The Company filed the Zakat declaration for the year 2023, the Zakat payabie has been paid based
on this declaration. A fakat certificate was issued for the year 2023, and it is valid until 30 Apnl 2025,
-  Zakat's declarations wers filed for the years from 2012 to 2023, thess years have been assessed by

the Zakal, Tax and Custom Authorty (ZATCA) and dosed.

19-1 Zakat provisian for the current year is calculated as follows:

Equity, opeming provisions and other Adjustments
Book value for long term asseis

Total

Zakat base

31 December 2024 31 December 2023

369,125,755 384 846,193
(299,696,090 (235,382 233)
69,429,665 149,463 960
69,429,665 149,463 960

18-2 The movement in Zakat provision during the year was as follows:

Balanc= at the beginning of the year
Provided during the year

Paid during the year
Balance at the end of the year

20- COST OF SALES

Raw material cost

Depreciabon and amortization (Note 7 ard 9)
Electricity

Salaries and related cosls

(Others

21- SELLING AND DISTRIBUTION EXPENSES

Transporation expenses
Salaries and wages
Selling commissions
Depreciation (Mote 7)
Customers Rebale
(Other expenses

24

31 December 2024

31 December 2023

7,167,200 6896 035
3173345 3,736,599
(8.594,683) (3.465,434)
1,745 BE2 7,167 200

For the year ended 31 December

2024 2023
418,349,830 436,117,290
29,180,089 28 646,950
16,447,561 15,978,327
12,240,111 11,652,017
7,859,691 9,648,874
484,077,282 502043458

For the year ended 31 December

2024 2023

12,936,891 10,444,579
901,540 758,380
246,571 138,000
27.550 30,992
1,083,026 -
591,873 567.407
15,787,451 11,977,448
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22- GENERAL AND ADMINISTRATIVE EXPENSES

For the year ended 31 December

2034 2023
Salanes and wages. 4,991,404 a652770
Professional and consultancy fess 1,169,759 1,327 524
Defective goods B43,618 B40,157.
Remunerations and alowances of the Company's Board of
Directors and Commitless 733,000 TO7.000
Depreciation and amortizabon (Note 7 &nd 8) 383,189 391,906
Other expenses 1653953 1545857
9,774,923 8,465 214
23 DIVIDEND PAYABLE

The exiraordinary general assembly approved o distribute cash dividends amounting to SAR 30,375,000
for the financial year 2023 representing SAR 1.35 per share in their mesting dated 03 June 2024
{comesponding to 26 Dul-Caesda 1445) based on the recommendation of the Company's Board of
Directors meeting dated 28 February 2024, (corespanding (o 18 Shaban 1445}, Dividends are due (o the
sharsholders who own shares at the end of trading on the day of the assembly meeting and who are
registerad in the Company's shareholders' register with ihe Depository Center Company at the end of the
setond trading day following the due dats. Dividends were paid in full on 12 June 2024, noting that thers
is a balance remaining from the distributions of previous years whose beneficiaries have not yet applied
for collection, in the amount of SAR 162,654,

24- CAPITAL COMMITMENTS, CONTINGENT LIABILITIES AND OTHER LIABILITIES

Contingent liabilities are disclosed when an obligation exists that will be confirmed only by future events
or when the obligation cannot be refiably measured. Contingent assets are not recognized but are
disclosed when an outflow of economic benefits is probabie.

As of 31 December, 2024, contingenl liabilities related to letiers of credit amounted to SAR 6,558,348
{2023: AR 35,161.208),

As of 31 December 2024, the capital commitments related to work in progress amounted to SAR
2,748,964 representing mainly in confracting for 2 new production fine {2023: SAR 8,807 088).

The Company has commitments to the full value of the promissory notes with the full value of the loans
granted o the Company

25- EARNINGS PER SHARE

Basic and diluted earnings per share

Basic eamings per share are calculated by diiding income for the year attributable o the Company's
ordinary shareholders by the weighted average number of ordinary shares outstanding during the year.

31 December 31 December
2024 2023
Prafit for the year 12,077,393 33,873,183,
No. of shares
Weighted average number of shares {Note 15) 22,500,000 22 500,000
Basic and diluted sarnings per share (SAR) 0.54 151

The diluted eamings per sharg are the same as the basic eamings per share as the Company has no
diluted instruments.
26- FINANCIAL INSTRUMENTS — ACCOUNTING CLASSIFICATIONS AND FAIR VALUES
Fair value represents the pnoe that would be received to =ell an asset or pad to transfer 8 liability inan
orderfy transaction bebween market participants at a measurement date
The fair value measurement i based on the presumption that the transaction to 22l the asset or ransfer
liability takes place sither:

= |n the principal market for the asset or Hability; or

* In the absence of a principal markel, i the most advantageous market for the assel or liability

The principal or the most advantageous market mus! be accessible by the Company

The fair value of an asset or a liability is measured using the assumptions that markel perticipants would
use when pricing the assst or liablity, if market participants act in their best economic interest
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26- FINANCIAL INSTRUMENTS — ACCOUNTING CLASSIFICATIONS AND FAIR VALUES
(CONTINUED)

A fair value measurement of a non-financial asset considers a market parficipant's ability to generate
economic benefis by using the asset at i1s highest and besl use or by selling it lo anather markel
participant thal would use the asset in its highest and best use.

The Company uses valuation techniquas that are appropriate in the arcumstances and for which sufficient
data ks available to measure fair value, maximizing the use of relevant observable inputs and minimizing
the use of unobeenable inpuls.

The table below shows the carmying values and fair values of financial assets and financial lisbilities
including their lsvels in the fair value hierarchy. It does not include fair value information on financist asssis
and financial liabilities that are not measured at fair value If the carmying amount s reasonably close to the
fair valus
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26-FINANCIAL INSTRUMENTS — ACCOUNTING CLASSIFICATIONS AND FAIR VALUES [CONTINUED)

Financial assets

Trade receivables

Cash and cash equivalents
|nvastimants at FVTPL

Suppliers - debit batances (Note 13)
Tatal

Financial liabilities

Short-tarm loans

Long-term |oans

Trade payables

Total

Financial assets

Trade receivables

Cash and cash equivalents
Investrmants at FYTPL

Suppliers - deblt balances [Note 13)
Tatal

Finandial liabilities

Shar-tenm Loans

Long-term Loans

The Company s exposaed ta the following risks arising from financial instruments;

Trade payables

Total
o aradit nek
s Liquidity rigk
& Markel risk

31 December 2024

Book value Eair valug
Eair value Amortized cost Total Level 1 Level 2 Level 3 Total

- 164,076,424 164,076,424 - - - 164,076,424

- 5,365,322 5,365,322 - - B 5,365,322
23,665,685 . 23,665,685 23,665,685 - B 23,665,685
- 13,152,301 13,152,391 - - - 13,152,391

23 665,685 182,584 137 206,259,822 23,665,685 - - 206,259 822
- 196,294,717 196,294,717 - - - 196,294,717

- 28,030,405 28,030,405 - - - 28,030,405

- 28,203,047 28,203,047 - - - 28,203,047

- 252,528,169 252,528,169 - - 252,528,169

31 December 2023
Book value Fair yalus
Fair valle Armort st Total il Leawel 2 |3 Total

175,029.007 175,029,007 175,029,007

. 8,793,011 B, 783,011 - 6,793,011
23,350,382 - 23,350, 382 23,350 382 23,350,382
— _ 21,879,525 218r9028 - = > __ 21,878,535
24,350 382 203,701,543 227 051,825 23,350,382 227,051 5925
201,430,263 201430263 201,430,263

49491 9219 48 481 821 48,491 821
23721083 23721083 23,721,083

274643277 274 643277 274,643 277
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26- FINANCIAL INSTRUMENTS — ACCOUNTING CLASSIFICATIONS AND FAIR VALUES
(CONTINUED)
26-1 Risk management framework

Board of Directors

The Board of Directors of the Company has overall responsibility for the establishment and oversight of
the Company's risk managemeant framework. The Board of Directors is responsible for developing and
manitoring the Company's risk managemsant policies.

The Company's sk management policies are established o identify and analyze the risks faced by the
Company, to set appropriate nsk limits and controfs. and to monitor risks and adherence to limits.

Risk management pelicies and systems are reviewed regutarly to reflect changsas in market conditions
and the Company's activities.

The Company, through its training ‘and management standards and procedures, aims: o maintain a
disciplined and constructive control environment in which all employees understand their roles and
obiigations

Audit Committes

The Company's Audit Committee assesses how management monitors compllance with the Company's
risk management policies and procedures, and reviews the adeguacy of the risk management framework
in relation to the risks faced by the Company.

The nisks faced by the Company and the way these nisks are mitigated by management are summanzed
bt

26-2 Credit risk

Credit risk is the risk of financial loss o the Company if a customer or counterparty fails to mest its
contractual obligations and arlses principally from the Company's receivables from customers. The fair
value of financial assets represents the maximum credit exposure,

The Company’s exposure to credit sk is influenced mainly by the individual charactenistics of sach
customer. However, management also considers the factors that may influence the credit risk of its
customer base, including the defzuit risk of the industry and the country in which cusiomers operate

The Board of Directors established a credit policy according to which sach new customer is evaluated
individitally for creditwarthiness before contracting him and accepting him as & customer with the
Company.

The Company's review includes external ratings, if they are available, and in some cases bank references:

The Company limits its exposure to credit risk from trade receivables by establishing a maximum payment
period of 120 days per year for customers:

The Company has an allowance for impairment that represents the best estimate of expecled credit iosses
with respect to trade receivablaes (Note 121

Assets amounting to SAR 215305458 (2023: SAR 234,033,0M5) of iotal assetz amounting to SAR
5683.134.516 (2023: SAR 607 432.792) are subject to credit risk

The significant concentrations of the Company’s risks by sacior and geographical region are assessed in
Notes 26-2 and 28-2.
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26- FINANCIAL INSTRUMENTS — ACCOUNTING CLASSIFICATIONS AND FAIR VALUES
(CONTINUED)

26-2 Credit risk (Continued)

31 December 2024 31 December 2023

Trade receivables 167,384,171 150197 455
Cash at bank 5,342,408 6,786,447
Investments at FVTPL 21,665,685 23,350,382
Suppliers - debit balances (Note 13) _13,152391 21,879,525

209,544,655 202,213 809

Az of 31 December 2024, the trads receivables balances include a balance of SAR 44 276,091 (2023
SAR 41.667,925) for two of the largest Company's customers.

As of 31 December, the ageing analysis of trads receivables was as foflows:
3 December 2024 31 December 2023

Current (not past dus) 84,424,038 BT 833,661
190 days 50,079,567 42 262 775
81-180 days 26,196,186 21,318,852
181-270 days 10,045,682 12 283689
271-360 days 3.415643 5,869 679
More than 360 days 2078931 23883260
Balance at the end of the year 194,950,437 202,556 816

Management believes that the amounts that have not been impaired and that are pest due for more than
90 days are =till fully collectible based on the previcus payment behavior and comprehenisive analysis of
the customer's credit risk, including the customer’s underlying credit ratings. if avaitable.

The Company establishes 2 provision for all batances past dus for more than 380 days (2023: 360 days).
As of 31 December 2024, the expected credit losses on frade recsivable amounted to SAR 30,874,013
{MNote 12) (2023; SAR 27,527 ,8049),

As of 31 December 2024, the Company maintains cash and cash equivalents of SAR 5,365,322
(2023: SAR 6,793,011) with banks having good credit ratings.

26-3 Liquidity risk

Liguidity risk is the nsk that the Company will encounter difficulty m meeting the obligafions associated
with its financial liabilities that are setfled by delivering cash or another financial asset.

The Company's approach to managing liquidity is to ensure; as far as possible, that it will always have
sufficent liguidity o meset s liabilities when due. under both normal and stress conditions, without
incurming unacceptable insses or risking damage to the Compamy's reputstion.

The Compary aims to maintain the level of lis cash and cash equivalents at an amount more than
axpected cash outflows on financal lisbilties (other than trade payables) over the next 00 days.

The Company has unused bank faciliies and open letters of credit amounted to SAR 380 0368 060 (2023
SAR 65 116.737) 2= at the date of the statement of financial position to mest liguidity requirements (Note
T7-d),
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26- FINANCIAL INSTRUMENTS — ACCOUNTING CLASSIFICATIONS AND FAIR VALUES (CONTINUED)

The following Is an analysls of the undiscounted contractual maturities of the Company's financial liabilities as at 31 Decamber,

31 December 2024

Mon-derivative financial liabilities
Loans
Trade payables

From one

Accrued

Total

3 December 2023

Mon-dervative financial |lablities
Loans
Trade payables

Less than one yearfo 3 More than 3 interests for contractual Carrying

year years years future periods agreements amount
218,475,122 4 680,000 3,500,831 227,825,953 224325122
28,203,047 - - 28,203,047 28,203,047
246,678,179 4, 680,000 3,500,831 256,029,000 252,528,169

From one Accrued Total

Less than ona yeaarto d inlerasts for niraciua Carrying

year years fulure perods anreaments amount
222891779 24 520,405 4,720,988 255 B43 172 250,922 184
_2ai208s - et 29721083 23,721,093
246 612 A72 24 520,405 4,720,588 2759 364 265 574,548 277

The Company has no significant liguidity nsks.
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26- FINANCIAL INSTRUMENTS - ACCOUNTING CLASSIFICATIONS AND FAIR VALUES
(CONTINUED)

26-4 Market risk

Markel risk is the risk that changes in the markel prices, such as foréign exchange rates, interast rates,
and equity prices will affect the Company's incorme or the value of its holdings of financial instruments.

The objective of markel risk management is to manage and control markel nsk exposures within
acceptable paramstars while optimizing returns

Markel sk comprises thres types of risk: currency risk, interest rate risk, and capital management risk.

26-4-1 Foreign currency risk
Currancy risk is the risk that the value of a financial instrument will Nuctuate due to fluctustions in foreign
exchange rates.

The Company is nol exposed o fluctuations in foreign exchangs rates during the normal course of
business, since most of the company's core transactions are conducted in3AR and US daollars.

Since the Saudi Rival is pegged against the US Dollar, there are no significant risks associated with
tran=achons and balancss denominated in US Dollars.

26-4-2 Interest rate risk

The interest rate risk is the n=k that the fair value of future cash flows of a inancial instrument will fuctuats
because of changes in market interest rates.

The Company’s interest rate risk arsss from fong-term borowings. Borrowings approved at vanable
mersst rates expose the Company to interest rate risk on cash flows.

Increase/decrease in
base points related to Effect on income

_commission rates of the year

31 December 2024 SAR +100 (2.466,782)
o SAR -100 2,466,782

31 December 2023 SAR +100 (2,509 222)
SAR 100 2 500 222

26-4-3 Capital management

The Board of Directors’ policy is to maintain a sufficient capital base to maintain investors. creditors, and
marke! confidence and to sustain the fulure development of the business.

The Board of Directors monitors the oapital based on the debt ratio.
This ratio is calculaled based on (adjusted net debl) divided by (adjusted equity and adjusted net debl).

Met debl is calculated as iotal borrowings (includmg “short and long lerm” bank barmowings as =hown in
the statement of financial position) less cash and cash equivalents.

Adjusied equity is calculated as “equity” as described in the statement of financial position plus adjusted
net debl

The Company's strategy was to kesp the adjusted debl-to-equity ratio adjusted to moderate limits. The
debt ratios on 31 December were as follows:

31 Decembar 31 December
2024 2023
Total loans 224325122 250,922 184
Less: Cash and cash equivalens (5365322 (6.798.011)
Adjusted net debt (a) 218,959,800 244 124173
Total equity 297,865,008 316,095,398
Adjusted equity and net debt (b) 516,824,808 560,224 571
Adjusted debl ratio from adjusted equity (a) / {b) Gpd2 445,

H




Zahrat Al Waha Trading Comparny - Annual Report A24

ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Farthe year ended 31 December 2024

(Ssudi Riyals)

26- FINANCIAL INSTRUMENTS - ACCOUNTING CLASSIFICATIONS AND FAIR VALUES
(CONTINUED)

When managing the capital. the Company aims to protect the Company's ability o continue as a going
conoerm as L can continue to provide retums to shareholders and other stakeholders.

The Company manages capits structure in the context of economic crcumstances and the charactenstics
of the risks of principal assets. In order 0 maintain or adjust capital structure. the Company may adjust
the dividends pald for shareholders and issus new shares,

27- RELATED PARTY BALANCES AND TRANSACTIONS

In the ordinary course of its aclivities, the Company transacts busingss with related parties including
companies owned by some sharsholders, the Board of Directors. and key management personnel of the
Company.

Related party transactions entered during the year and relaled balances as included in the statement of
financial position in the selling of finished products represented in preforms, plastic shesets of differsnt
sizes and weights, printed materials {labels), and packaging materials (shrink and stretch film). selling and
buying raw materals, colors, and packeging with Hana Food Industries Company (Sister Company). The
following are the transactions and balances of related parties:

__For the year ended 31 December
2024

2023
Transactions:
Met Transaction with Hana Food Industries Company (Net
sales including VAT) 28,762,287 31,554,926
Furchases of goods from Hana Food Industnes Company 50,400 -
Annual salares. allowances, and remuneration for Key
Management Personnel 3,431,583 3,114,868
Allcwance to attend the mesting of the Company’s Board of
Directars and Committees (Note 22) 176,000 192.000
Board of Director's remunerations {Nots 22) 130,000 530,000
Balances
Due from related parties included In trade receivables Hana
Food Industries Company (Note 12) 27,566,266 52 359 351
Expected credit loss balance in trade receivables of Hana
Food Industries Company 1,311,997 0,904 560
Key Management Persannel included in other recelvables 319,485 95924
Key Management Personnel End-of-Service Benefits 1,596,222 1,203.010

Allowance to attend meetings of the Company's Board of
Directors and Committess included under accrued expense

[Note 16) 332,000 185000
Board of Directors remuneration inciuded under accrued
expenses (Nole 16) 810,000 530,000

28- SEGMENT INFORMATION

28-1 Basis for segmentation

The Company has the following strategic sectors, which are its operational sectors. These sectors offer
different products and services and are managed separately because they require different technology
and marketing strategies. )

The following summary describes the operations of each reporting segment.

Industry Group Nature of segment’s businesses _ . .
Plastic botiles pref E::fﬂmmpek activity includes manufaciunng and seliing plastic
Plastic caps Esspﬂncipﬂl activity includes manufacturing and selling plastic

The Company's Chief Executive Officer reviews the internal management reports of each department
periodically. '
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28- SEGMENT INFORMATION [CONTINUED)
28-2 Information about reporting segments

Information related to each reporiable segment is set out below

Segment reporting
Plastic bottles
prefarm Plastic caps.
sagment segment Total
For the year ended 31 December 2024
Saje= 445 319,940 99,368,080 544 688,020
Cost of ssles (408,871.068) (75.206,214) (484,077 282)
Gross profit 36,448 872 24,161,866 60,610,738
Other income 1,299,866 306,147 1,606,013
Selling and distribution expenses (11,429 264) (4,358,187) (15,787 451)
General and administrative expenses (8,223,227) {1,551,696) (9,774,923)
Expected credit losses on trade
recenvables (2,869.432) {476,772) (3.346.204)
Operating profit _ 15226815 18,081,358 33,308,173
Finance costs (16,820,515) (3,174,081) _ (15,994,576)
Income before Zakat (1,593,700} 149807297 13,313,597
As at end of the year
Segments Met azsets 72874818 28,240,864 101,215,682
For the re 3 December 2023
Sales 47T 670,821 94 519,196 572480017
Cost of sales (431825501)  (70217867) _ (502043458)
Gross profit 45 845 230 24 601,329 70,446 559
Other income 1235136 28820 1,623,237
Selling and distribution expenses (8,817 .805) (3,159,843) (11,977 448)
General and administrative expenses (7.260.462) (1,204, 752) (8:465.214)
Expected credil losses an trade
recelvables (2 075.078) (401,445) (2476 521)
Operating profit 29,027 223 20123490 49.150,713
Finance costs (14.310.082) {2,378 845) (16,685 037)
Income before Zakat 14717131 17.744 545 32461 676
As at end of the year
Segments net asseiz 73,158 400 43234 284 106,390 684

Segment profit (loss) before Zakat is used to measure performance because management believes that
this information is the most relevant n evaluating the results of the respective segments relative to other
ertities that oparale in the same industries:

The Company's sales in the local market and export sales are allocated as follows:

Revenue for the year ended Locsl sales Export sales Taotal sales
31 December 2024 462,349,180 82,338,840 544 688,020
31 December 2023 455 850114 116,639,203 572490017

33




Zahrat Al Waha Trading Comparny - Annual Report A24

ZAHRAT AL WAHA FOR TRADING COMPANY
(A SAUDI JOINT STOCK COMPANY)

NOTES TO THE FINANCIAL STATEMENTS
Farthe year ended 31 December 2024

(Saudi Rivals)
28- SEGMENT INFORMATION (CONTINUED]
Export sales are 2s ollows:

For the year ended 31 December

2024 i 2023

Yemen 72,798,208 104,167,974
Jordan 3,810,790 2767184
Bahrain 1,672,544 2,350 031
Kinwait 1,569,260 1,266 680
Oman 1,374,706 3,778,708
Sudan 455,119 2,005,904
Emirates 399,474 -
Ciatar 191.400 .
Lebanan 67,339 264 417
Total export sales 82,338,840 116,639,903

The balances of the company's clients are distributed in the local and export markats as follows:

Accounts receivables balance local Export

for the year ended receivables receivables Total

31 December 2024 159,526,691 35,423,744 194,950,437
31 December 2023 182,978,280 30 578,636 202 556,818

As of 31 December 2024, sales of the main two customers of the Company represent 34 2% in the amount
of SAR 186,329.006 (2023: 37.7% in the amount of SAR 216,028,872).

28-3 The main customer and supplier

As of 31 December 2024, the balances of local customers amounted o SAR 159,526 693 (2023: 3AR
162.978.280), and the balances of export customers as of 31 December 2024 amounted o SAR
35,423,744 (2023: SAR.30,578,538).

As of 31 December 2024, purchases from the major supplier of the Company represent 80 .62% amounting
to SAR 356,803,272 (31 December 2022- B0-976 amounting to SAR 392646 284) of the Company’s tatal
purchases,

29- CASH FLOW INFORMATION

29.1- Non-cash investing and financing transactions

Transfer from work in progress io Properdy, plant, and eguipment (refer note 7)
Actuarial gain on employess’ end of senioe benefits (refer note-8)

Transfer from work in progress to intangibie assets (refar note 9)

29.2 Change in Habilities arising from financing activities

M Balance at the

December beginning of Balance at the end
2024 the year Cash outflows  Cash inflow Others of the year
Loans 250,922,184  (594,186.884) 549.713,731 17,876,091 224335122

3 Balance at the
December beginning of Balance at the end
2023 the year Cash outfiows  Cash inflow Dthers of the year
Loans 254 121952 (BO93,B38.A893) E74522827 15916458 250,922 184
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30- FEES FOR AUDIT AND PROFESSIONAL CONSULTING

:I!'he Fees for Audit and Professional Consulting are as follows:

For the year ended 31 December
2024 2023

- Audit and review fees of financial statemeants - RSM

Allied Accountants for Professional Cansulting. 465,000 .
- Audit and review fees of financial statéments - Dr.

Mohammed Al-Amn & Co. BDO. - 515,000
- Annual dedlaration fees for the Zakat, Tax and Customs

Authority - Dr. Mohammed Al-Amr & Co. BDO. - 15,000
- Annoal declaration fees for the Zakat, Tax and Customs

Authority - Emst & Young Professional Services. 35,000 -
- Interast disclozure report fees under Article 71 of the

Companies Law - Or. Mohammed Al-Amrni & Co. BOO. - 35,000

- Interest disclosure repaort fees under Article 71 of

Companies Law - RSM Allied Accountants for

Professional Gonsulting. 15,000 -
- Fees for s report and procedures related (o bad accounts

receivable for the Zakat, Tax and Customs Authaority - Dr.

Mobammed Al-Amn & Co. BDO. 40,000 -
- Professional and advisary services fees for the Zakat,

Tax and Customs Authority's examination - Emst &

Young Professional Services, 37.000 104,075

- Fees for preparing a report on expectéd credit fosses in
trade receivables - KPMG Professional Services. 45,000 -
637.000 758075

31 -SUBSEQUENT EVENTS
Management bslieves thal there are no significant subsequent events after the dale of the financial
statements and prior to the issuance of these statements that reguire their amendment or disclosure.

32- APPROVAL OF FINANCIAL STATEMENTS

These financial statements were approved for issuance by the Board of Directors on 19 Ramadan 1446H
{corresponding to 19 March 2025),
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